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INDIAN IT MAFIA AND H-1B F-1 OPT L-1 CORRUPTION. 

THE INDIAN IT MAFIA MEGA FIRMS HAVE GREATLY HARMED 

THE AMERICAN INFORMATION TECHNOLOGY WORKFORCE 

FOR DECADES.  THEIR NOTORIOUS PRACTICES AND 

COLLABORATIONS WITH GREEDY US CORPORATIONS HAVE 

RESULTED IN USA IT PROFESSIONALS TRAINING THEIR H-1B 

OR L-1 INDIAN REPLACEMENTS IN ORDER TO RECEIVE 

SEVERANCE PAY.  THIS IS OUTRAGEOUS.  OUTSOURCED IT 

PROFESSIONALS WHO HAVE TO TRAIN THEIR FOREIGN GUEST 

WORKER REPLACEMENTS HAVE ALSO BEEN VICTIMS OF JOB 

DISCRIMINATION BY THE INDIA-BASED IT SERVICES FIRMS.   
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THE CORE OF THE INDIAN IT MAFIA ARE THESE COMPANIES: 

 

Infosys, Wipro, HCL, Cognizant, Tata Consultancy Services (TCS), 

Syntel, Larsen & Toubro Infotech, Mahindra Satyam, Satyam, 

Accenture, Tech Mahindra, Deloitte, Amdocs, Vidyatech. 

These Indian companies have ignored or shoved aside American IT 

professionals for years, whether through layoffs or by employment 

discrimination.  These companies are 95% Indian and IT professionals 

who have trained their H-1B IT replacements are on the street 

unemployed.  Many IT professionals have lost their homes and 

careers permanently.  The Indian IT Mafia has through the year’s 

violated U.S. discrimination laws and has been subject to several 

fines and has been found guilty of labor law violations and software 

thievery. 

The National Association of Software and Services Companies (NASSCOM) is a 

trade association of Indian Information Technology (IT) and Business Process 

Outsourcing (BPO) industry. Outsourcing is the name and hiring Indiana only is 

the game. And the Indian IT Mafia has many subjects that bow to their masters. 
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The Top Twenty Players in the Indian IT Mafia in 2014 - 15:  

 

The raft of corruption and misdeeds range for epic incompetence of 

clients contracts by the Indian IT Mafia, to fake resumes by F-1 

student visa holders, lying about the student OPT program, Indian IT 

recruiters that discriminate against American applicants, companies 

with Indian hiring mangers rarely hire Americans, if Americans get an 

interview, it is a token interview to satisfy EEOC diversity 

requirements, the interview will be rigged against the Americans, if 

they do hire an American, he or she will become token potted plant, 

not given work or crowded out of project work. The visa fraud 

corruption scales are off the chart for fake resumes for fake students 

for fake universities. The Indian IT Mafia is merciless in their treatment 

of their Indian subjects or employees or indentured servants. They 

command long hours and low pay, minuscule benefits, after all if any 



Save American Information Technology Jobs iv 

Indian looks behind them, they will see plenty of applicants ready 

and waiting. The Indian IT Mafia body shops are notorious for their 

treatment of their own people, they know that a visa termination is 

only one airplane ticket away back to paradise. It is a form of 

modern slavery.  

Why is this happening? Life is very hard in India, and I cannot blame 

them for the desire to come to the US where we have sewage and 

water systems and reliable electricity. Desperate desire has led to a 

culture of corruption and the following pages reveals the scope and 

level that can only be realized when presented in its enormity. We 

have known the Indian companies crowd out tech workers in the 

office, they cheat and lie on their resumes, they play office politics 

against US Tech workers they are predatory and take care of 

themselves, they have little regard for diversity and assimilation. The 

following pages in this document are a collection of various SAITJ 

posts detaining the Indian IT Mafia and their counterpart antics and 

visa corruption from late August 2014 to Year 2018.    
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MEET THE INDIAN IT MAFIA. THE INDIAN IT MAFIA FAMILIES 

ARE THE BIG FOUR WE KNOW AND LOVE (TATA, INFOSYS, 

WIPRO AND HCL) AND THEN THINGS TAPER OFF WITH 30 

OTHER FAMILIES OF WHICH ARE ALL INDIAN. THEN WE HAVE 

THE AMERICANS, EIGHT WELL-KNOWN NAMES; THEY BOW 

AND KNEEL TO THE GODFATHER’S NOD. 

 

Meet the Indian IT Mafia Godfather, Mr. R. Chandrashekhar, Meet the 

Underboss, Mr. C P Gurnani, Meet the Consigliore Mr. Raman Roy. Mr. R. 

Chandrashekhar is the NASSCOM Boss, the Don of Don’s. The Godfather. He 
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does all the talking to the media and runs India IT through a commission of 

families, one family is US $$West Coast Valley$$. In 2016, they ruled, now in 

2018 things are different. 

Mr. R. Chandrashekhar is the NASSCOM Boss, the Don of Don’s. The Godfather. 

He does all the talking to the media and runs India IT through a commission of 

families, one family is US $$West Coast Valley$$. Nobody knows what the R. in 

Chandrashekhar first name means. If one does approach the Indian IT 

Godfather and pronounces his first name, it could be your demotion to the 

untouchable caste. In NASSCOM he is billed as the Number 3 Don, but 

everybody knows who talks the talk and walks the Indian IT Mafia Godfather 

walk.  
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Nobody knows what the R. in Chandrashekhar first name means. If one does 

approach the Indian IT Godfather and pronounces his first name, it could be 

your demotion to the untouchable caste. In NASSCOM he is billed as the 

Number 3 Don, but everybody knows who talks the talk and walks the Indian IT 

Mafia Godfather walk.  

https://en.wikipedia.org/wiki/R._Chandrasekhar 

 

C. P. Gurnani is the Underboss. He is the second in command of the IT Mafia 

family. As the underboss he runs the day-to-day responsibilities of the family or 

oversees its lucrative rackets of offshoring, H-1B and L-1 visa manipulation and 

so forth. He is also CEO of the notorious Tech Mahindra. CP was born in 

Neemuch, a small town in Madhya Pradesh and spent his early life in 

Chittorgarh, Kota, and Jaipur in Rajasthan. Rags to riches in US terms. Known for 

his intimidation. He deals with the NASSCOM Executive Council; also known as 

the Commission. Mr. Gurnani was appointed president of NASSCOM for 2016. 

 

https://en.wikipedia.org/wiki/C._P._Gurnani 

 

https://en.wikipedia.org/wiki/R._Chandrasekhar
https://en.wikipedia.org/wiki/C._P._Gurnani
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Mr. Raman Roy is the Consigliore. Raman Roy is one of the pioneers of the 

Business Process Outsourcing industry in India. As a result, he has traits of aiding 

the Godfather and important associates. He carries respect and is cunning 

about the world of India and American Indian based Business Process 

Outsourcing (BPO) services. For laughs he takes as NOT funny when he gets 

called RRR or Triple R for Raman Roy Rico. Street news is that Roy is the RICO 

man. 

 

https://en.wikipedia.org/wiki/Business_process_outsourcing_to_India 

The Indian IT Mafia families are the Big Four we know and love (Tata, Infosys, 

Wipro and HCL) And then things taper off with 30 other families of which are 

ALL Indian. Then we have the Americans, eight well-known names; they bow 

and kneel to the Godfather’s nod. They bring treasure to the Boss, in exchange 

the Americans get cheap indentured servant labor divided and larger payoffs.  

The Indian population has a code of silence about the NASSCOM slave labor 

conditions. So many people are the victims of supply and demand, too many 

technical people, not enough jobs. The olive is ripe for the Godfather.  

Meet The Indian IT Godfather’s American Family: Ms. Rekha Menon, Chairman 

and Managing Director, Accenture Services Pvt Ltd Mr. Dinesh Malkani, 

President – INDIA & SAARC, Cisco Systems (India) Pvt Ltd Mr. Rajan Anandan, 

https://en.wikipedia.org/wiki/Business_process_outsourcing_to_India
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Vice President, India Google India Pvt. Ltd. Ms. Neelam Dhawan, Managing 

Director, Hewlett-Packard India Sales Pvt Ltd. Mr. Rajesh Nambiar, General 

Manager, IBM Services IBM India Pvt. Ltd. Mr. Bhaskar Pramanik, Chairman, 

Microsoft Corporation Pvt Ltd. Ms. Debjani Ghosh, Vice President Sales, Intel 

South AsiaIntel Technology India Pvt. Ltd. 

 

SAITJ Note: In July 2016, American Family corporate names that were happily 

associated with the NASSCOM racket, now since the H-1B controversy and 

Donald Trump came on the scene; NASSCOM and the American families have 

changed their names to nondescript names not pointing to the likes of India 

Google, IBM and the rest of USA Corporate Greed. NASSCOM has also closed 

their website to MEMBERS ONLY, gone are the open olive groves of 2016, now 

closed on 2018 and out of sight of probing investigators. The godfather was in 

the tomato garden; R Chandrashekhar is no longer part of NASSCOM. As is C. 

P. Gurnani is the Underboss and Mr. Raman Roy is the Consigliore, they are in 

hiding in there fancy $$$ mansions, Nasscom is under new kinder and gentler 

management, so they say, do ont believe it for a moment.  
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NASSCOM is behind the curtains in what is called Business Process Outsourcing 

(BPO) services providers. Their business model is simple; Import H-1B and L-1 

visas into USA corporations onshore then they proceed to offshore the rest of 

the business to India. If the H-1B L-1 option is not available, offshoring as a sole 

option is the ticket. Eventfully all the H-1Bs onshore are shipped offshore and 

the mission is accomplished. Bottom Line is American IT workers are fucked and 

the Indian IT workers are indentured servants. 

 

Read More: https://www.nasscom.in/about-us 

Become a member: https://www.nasscom.in/membership-landing - content-

third 

The IT Godfather’s American Family has all the $$$ to give away. They keep 

most of the money for themselves, then they throw naan $$$crumbs$$$ to the 

Godfather. Many many pieces of naan crumbs. The Americans come up with 

the ideas and software innovations while the Indian IT Mafia controls the strings. 

The puppet controls the puppet, each puppet not knowing who controls its own 

levers and strings. THE COSTRA NASSCOM IS ALL INDIAN. Top Down.  Head to 

Foot. We all bow in respect to the Indian Mafia IT Godfather. 

  

https://www.nasscom.in/about-us
https://www.nasscom.in/membership-landing#content-third
https://www.nasscom.in/membership-landing#content-third
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VISA FRAUD IN US TECH INDUSTRY RELIES ON FALSIFIED JOB 

LETTERS - NOVEMBER 21, 2014. 

 

By Matt Smith  

November 21, 2014  

Guess What? Visa fraud schemes are commonplace in the information 

technology staffing industry. I am as shocked as you are. The West Coast press 

media outfit “The Center for Investigative Reporting” also known as Reveal has 

recently paired with The Guardian and NPR on investigative reporting. They 

have published several H-1B and visa articles in the past. This was published a 

year ago By Matt Smith - November 21, 2014. What happened approximately 

one year ago still goes on today. It is all about falsified letter writing and fake 

resumes.  IT Pros need to be cognizant of yet another weapon of mass job 

destruction here in the USA. What Matt has uncovered is the dark world of 

shadow fraudulent letter writing to assist the Indian crowd in their goals, 

obtaining a US Tech job, even if it takes replacing current IT Workers. Achieve 

by all means necessary, including fraud. 

I QUOTE MATT SMITH IN THE MIDDLE OF THE ARTICLE: 

 “Letters from an employer needing a foreign worker are valuable currency in 

the shadow world of tech staffing firms known as “body shops.” Through Indian 

affiliates, these job brokers advertise that they have expertise in obtaining visas 

– for a price.” 
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 “U.S. law prohibits selling visas. “However, many times they do, and they call it 

‘fees,’” said Harshal Vaidya, founder of Goolti.com, an India-based online 

complaint board for body shop employees. To avoid detection, the firms 

require workers to make payments to a subsidiary in India, he said, or to one of 

the company owner’s Indian relatives.” 

 

“Once workers reach the U.S., they may have to wait for the broker to find 

them work, or they may be left to look for their own jobs. Regardless, the body 

shops take a slice of whatever paycheck results.” 

 “Jump-starting this scheme requires proof of a waiting job, which comes in the 

form of a “client letter.” Such letters can be issued by a corporation that’s 

actually an empty shell, a real company selling letters to staffing firms or 

someone creating pure forgeries like the ones Schwartz helped produce.” 

 “You need documents to show there is a real job to go to,” Dabhadkar said. 

“And this happens to be one of the core areas and loopholes that can be 

manipulated by body shops.” 

I END QUOTE MATT SMITH: 
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The process goes forward when the Visa candidates presents the letters during 

an interview with U.S. immigration officials at overseas consulates. 

 “An investigation by The Center for Investigative Reporting chronicled abuse in 

the body shop industry. Among those profiled was an IT worker who said he 

paid $3,500 for expenses that included a phony client letter.” 

Please proceed to click the link for further details on this continuing nightmare. 

https://www.revealnews.org/article-legacy/visa-fraud-in-us-tech-industry-relies-

on-falsified-job-letters/ 

INCREASINGLY, U.S. IT ARE ALLEGING 

DISCRIMINATION BY NATIONAL ORIGIN CHALLENGES 

H-1B USE - OCTOBER 1, 2015.  

 

By Patrick Thibodeau 

OCT 1, 2015 12:59 PM PT 

Guess What American IT Workers Discriminated by Indian Firms:   The blatant 

discrimination of the monstrous and mean-spirited India-based IT services firms, 

Infosys and Tata Consultancy Services has been ignored or shoved aside by 

Corporate America for years. This is not the America in which a wide 

distribution of workers is expected in companies according to race and 

https://www.revealnews.org/article-legacy/visa-fraud-in-us-tech-industry-relies-on-falsified-job-letters/
https://www.revealnews.org/article-legacy/visa-fraud-in-us-tech-industry-relies-on-falsified-job-letters/
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gender.  The big corporations that utilize Infosys and Tata are engaged in mass 

discrimination by default by contracting with these H1B slave labor companies. 

These companies are 99% Indian, and finally fed up IT workers who have 

already trained their H1B IT replacements and are on the street unemployed, 

have gone to court. 

Per our CW hero Patrick: 

 “Some U.S. IT workers who have been replaced with H-1B contractors are 

alleging discrimination and are going to court. They are doing so in increasing 

numbers.” 

 “There are at least seven IT workers at Disney who are pursuing, or plan to 

pursue, federal and state discrimination administrative complaints over their 

layoffs. Another Disney worker, still employed by the firm, has filed a state 

administrative discrimination complaint in California. These complaints are a 

first step to litigation.” 

 “Separately, there are ongoing court cases alleging discrimination against two 

of the largest India-based IT services firms, Infosys and Tata Consultancy 

Services. The federal judges in each of cases have given a green light for the 

plaintiffs to proceed after rejecting dismissal efforts.” 

My personal experience, and of others I am familiar, if you have an interview 

with an Indian company, if you are white take a hike. You could be the guru 

Gandhi, you would not be hired.  That is everyday day life for IT job candidates 

on a daily basis all across the USA. Indian culture is used to the “caste” system, 

so this fits the mold perfectly. In the US, if you are not Indian, you are part of the 

“untouchable” caste.  

Per the Computerworld article: 

 “The contractors often work for IT services firms that employ large numbers of 

H-1B workers. Most of these workers are from India and regional countries. This 

practice of replacing U.S. workers with foreign workers constitutes national 

origin discrimination, say its critics.” 

 “The court case against Tata, whose plaintiffs include a former SCE employee, 

alleges that some 95% of its employees are South Asian or mostly Indian. Tata 

has called the allegations baseless.” 

 “The Disney IT workers "were terminated because they were American citizens 

and all their replacements were foreign-born Indians," said Sara Blackwell, a 

Florida attorney, who is representing seven of the Disney workers at its parks 

and resort division. She has set up an organization to challenge the practice. 

Other discrimination claims, including age and disability, will be made as well. 
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Those complaints are being filed with the U.S. Equal Opportunity Commission, 

which sees if a settlement is possible prior to any lawsuit.” 

Things are moving, per CW: 

 “The Disney IT workers "were terminated because they were American citizens 

and all their replacements were foreign-born Indians," said Sara Blackwell, a 

Florida attorney, who is representing seven of the Disney workers at its parks 

and resort division. She has set up an organization to challenge the practice. 

Other discrimination claims, including age and disability, will be made as well. 

Those complaints are being filed with the U.S. Equal Opportunity Commission, 

which sees if a settlement is possible prior to any lawsuit.” 

The Disney layoffs and the cruelty behind them has really upset programmers 

and people in general in the South; various posts have appeared on T-Party 

and Republican based media, sharply critical of the Republicans like Ted Cruz, 

Marco Cube Head, Jeb the Water Boy for the 1 % and the rest of the fuck of the 

middle-class politicians in Congress.  This is the new Civil War; the battle is in 

the courts. 

http://www.computerworld.com/article/2988621/it-careers/increasingly-u-s-it-

workers-are-alleging-discrimination.html 

 

H1B SCAM IN DAYTON OHIO - SCANDAL RESULTS IN 

COLLEGE BOSSES BEING CANNED: OCTOBER 4, 2015. 

 

By Josh Sweigart - Staff Writer    

http://www.computerworld.com/article/2988621/it-careers/increasingly-u-s-it-workers-are-alleging-discrimination.html
http://www.computerworld.com/article/2988621/it-careers/increasingly-u-s-it-workers-are-alleging-discrimination.html
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Posted: 12:00 a.m. Sunday, October 04, 2015 

“Wright State is under federal investigation because it held H-1B work visas for 

foreign workers who didn’t work at the school. The university’s provost and a 

researcher have been demoted, WSU’s chief general counsel was forced into 

retirement and another top administrator was fired.” 

http://www.mydaytondailynews.com/news/news/local-education/wright-state-

poster-child-for-abuses-of-worker-vis/nns2P/ 

JURY CONVICTS BROTHERS IN H-1B FRAUD CASE, JAIL 

POSSIBLE - NOVEMBER 13, 2015.  

 

By Patrick Thibodeau 

NOV 13, 2015 12:52 PM PT 

H-1B Fraud Alert: I am shocked that such a thing such as fraud could occur to 

the H-1B program. I thought the Indian crowd was living the ‘American Dream’, 

suiting up to be the new honest Americans. H-1B fraud NO WAY, I am so 

disappointed to hear about his matter.  

I wonder if there is any other H-1B fraud going on?  Resume fraud?  College 

Degree Lies?, F-1 OPT from filled out wrong?, Bribery?, Contract manipulation?, 

Tax evasion? Payroll cheating? I thought the Indians were of high character, 

GODDAMN IT for the LIFE in me, I CANNOT figure THIS ONE OUT. I am so naive; 

I’ve got a lot to learn. I thought benching was an exercise. 

ComputerWorld QUOTE: 

http://www.mydaytondailynews.com/news/news/local-education/wright-state-poster-child-for-abuses-of-worker-vis/nns2P/
http://www.mydaytondailynews.com/news/news/local-education/wright-state-poster-child-for-abuses-of-worker-vis/nns2P/
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 “Two brothers who used H-1B workers to create a low-cost and profitable on-

demand workforce were found guilty of violating the law in federal court on 

Nov. 12.” 

 “The trial took place in U.S. District Court in Dallas and lasted for six days. At the 

end, a jury convicted Atul Nanda, 46, and his brother, Jiten "Jay" Nanda, 44, of 

one count each of conspiracy to commit visa fraud and conspiracy to harbor 

illegal aliens and four counts each of wire fraud. The U.S. filed the indictment in 

2013.” 

 “The scheme, said the government, provided Dibon with "a labor pool of 

inexpensive, skilled foreign workers" -- and it was profitable. The workers were 

used on an "as-needed" basis. The business "required minimal overhead, and 

Dibon could charge significant hourly rates for a computer consultant's 

services," the federal government said.” 

 “Dibon's owners "earned a substantial profit margin when a consultant was 

assigned to a project and incurred few costs when a worker was without 

billable work," the government said, describing a type of scheme that's known 

in the industry as "benching." 

http://www.computerworld.com/article/3005272/it-careers/jury-convicts-

brothers-in-h-1b-fraud-case-jail-possible.html 

http://www.computerworld.com/article/3005272/it-careers/jury-convicts-brothers-in-h-1b-fraud-case-jail-possible.html
http://www.computerworld.com/article/3005272/it-careers/jury-convicts-brothers-in-h-1b-fraud-case-jail-possible.html
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H-1B FRAUD $$$$$$$ BUYS YOU'RE H-1B TEXAS DREAM 

HOUSE - NOW FOR SALE – NOVEMBER 14, 2015.  

 

“In an H-1B fraud case in Texas, the U.S. is using forfeiture laws to try and extract 

a heavy price from the defendants.” 

 “The government's complaint list of the items it's seeking through forfeiture 

includes a large, spacious house in Frisco, Texas, with a home movie theater, 

gym, large windows and soaring ceilings on a palm tree landscaped 

property.” Source Computerworld. 
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 “The property, described as a "gorgeous contemporary" in a video real estate 

listing, may have been on the market in 2011-12 for nearly $2 million, according 

to Zillow.com. The property is now off the market, according to real estate 

listing services.” 

https://www.youtube.com/watch?v=TdHQPI6cmZY 

BAD = HYDERABAD - NINETEEN STUDENTS FROM 

HYDERABAD WERE PREVENTED BY AIR INDIA STAFF FROM 

BOARDING A FLIGHT TO SAN FRANCISCO SUNDAY NIGHT 

(DECEMBER 20) AS, OFFICIALS SAID, TWO UNIVERSITIES IN 

WHICH THEY HAD TAKEN ADMISSION HAD BEEN BLACKLISTED 

BY THE US GOVERNMENT - DECEMBER 23, 2015.   

 

 

R. Ravikanth Reddy HYDERABAD  

DECEMBER 23, 2015 00:00 IST.  

https://www.youtube.com/watch?v=TdHQPI6cmZY
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BAD = HYDERABAD - Nineteen students from Hyderabad were prevented by Air 

India staff from boarding a flight to San Francisco Sunday night (December 20) 

as, officials said, two universities in which they had taken admission had been 

blacklisted by the US government.  

The Consumer Financial Protection Bureau (CPFB) has banned these F-1 Indians 

from entering the country to attend fake Universities in US to receive technical 

training that is unaccredited and dubious; they are Silicon Valley University and 

the North Western Polytechnic College. This student F-1 scam has been going 

on for years according to the book “Sold Out” which the authors describe as 

“students from visa-scamming hotbed Hyderabad” entering the county to 

attend low life schools designed to be in the $$$ and achieve eventual 

permanent resident status for these scumbags.  

The authors describe several schools in the US as part of the F-1 scam. Silicon 

Valley University and the North Western Polytechnic College are the latest peas 

in the pod of Hyderabad / US School collaboration of corruption. 

The Indian media “The Hindu” reports the following, I QUOTE ENTIRE ARTICLE: 

 “Indian students deported by the US authorities from San Francisco seem to be 

an unlucky lot with the US authorities launching an investigation into the 

accrediting agency and not the two varsities in question.” 

 “The investigation was started on December 11 this year. G. Narsi Reddy, a 

GRE trainer in the city, says the problem for students perhaps started here. The 

two institutions in question – Silicon Valley University and the North Western 

Polytechnic College – were also accredited by the ACICS. The very fact that 

ACICS is being probed has cast a shadow on these institutions.” 

 “Trainers like Mr. Narsi Reddy caution the students that they should avoid such 

institutions as they may face problems in the H1B processing as well. He says of 

the 65,000 H1B visas given every year, 6,800 are only for citizens of Singapore 

and Chile. So, about 58,200 visas are reserved for others. An additional quota 

of 20,000 visas is reserved for people who complete their studies in the US 

varsities.” 

 “The main problem, however, is that students studying in ‘for-profit’ colleges 

are not eligible to apply for H1B in the 20,000 quota as only graduates of Public 

and Non-Profit universities are eligible under this. Interestingly, most of the ‘for-

profit’ colleges are accredited by the ACICS, Mr. Reddy says.” 

 “Getting a US student visa has become relatively easy over the last few years 

thus motivating several ‘unqualified’ and ‘mediocre’ students to get into the US 

varsities, feels Ravilochan Singh, Managing Director of Globalreach and an 

education advisor.” 
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END QUOTE: 

You Read it Right, straight from the Indian media itself, “‘unqualified’ and 

‘mediocre’ students to get into the US “as F-1 students, attend shitty schools set 

up in the US like Silicon Valley University and the North Western Polytechnic 

College and then take advantage of the visa overstay, hit up on the OPT 

racket, or go dark underground working with the big Indian companies like 

WiPro.  

BOTTOM LINE our students are SOL, sitting on the sidelines “Where’s my Job?”. 

Let me QUOTE from the Silicon Valley University web site:  

 “Dear SVU Applicant, 

 “Due to recent Paris attack and unseen terrorist activities, the U.S. Customs 

and Border Protection are implementing stricter security measures, which is not 

specific to SVU but everyone entering the U.S.” 

 “Recently there are some rumor on SVU has been targeting to proceed extra 

screening measures or even alleging SVU has been “blacklisted”. These rumors 

are absolutely false. SVU is valid educational institution. Students at SVU are not 

being targeted and safe to study in the U.S.” 

END QUOTE 

Silicon Valley University, a front school to import H1B's has issued a statement 

on their web site to the shitty students trying to get sneak into the country, they 

claim they are not “blacklisted”, but TRUTH BE TOLD, they are under 

investigation by U.S. Customs and Border Protection and the Consumer 

Financial Protection Bureau (CPFB). 

Conclusion, as a result of Paris and California terrorism, the US is cracking down 

on these F-1 students who are not qualified to become tech, or even 

dishwashers.  I have a feeling this trend will continue.  Call it the “ISIS Effect”?  

http://www.thehindu.com/news/cities/Hyderabad/investigation-casts-a-

shadow-on-varsities/article8020137.ece 

 

http://www.thehindu.com/news/cities/Hyderabad/investigation-casts-a-shadow-on-varsities/article8020137.ece
http://www.thehindu.com/news/cities/Hyderabad/investigation-casts-a-shadow-on-varsities/article8020137.ece
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SHOCKING! ANOTHER 20 STUDENTS FROM HYDERABAD 

DEPORTED AT CHICAGO AIRPORT - DECEMBER 28, 2015. 

 

SHOCKING! Another 20 students from Hyderabad heading towards US fake 

universities stopped at Chicago airport by the immigration officials on Sunday 

and are being deported back to India. Per reports we are up to 100 students 

and counting that have been deported. My heart bleeds.  

 

 

http://www.siasat.com/news/shocking-another-20-students-hyderabad-

deported-chicago-airport-892989/ 

http://www.siasat.com/news/shocking-another-20-students-hyderabad-deported-chicago-airport-892989/
http://www.siasat.com/news/shocking-another-20-students-hyderabad-deported-chicago-airport-892989/
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HYDERABAD + BAD = SILICON VALLEY 

UNIVERSITY CON GAME = (300,000 INDIANS IN THE 

PAST DECADE HAVE GRADUATED FROM 700 ENGINEERING 

COLLEGES IN INDIA WITH BOGUS DEGREES AND ARE 

ATTEMPTING TO MIGRATE TO THE US.) – DECEMBER 25, 

2015. 

 

Chidanand Rajghatta 

December 24, 2015 

HYDERABAD + BAD = SILICON VALLEY UNIVERSITY CON GAME = (300,000 Indians 

in the past decade have graduated from 700 engineering colleges in India with 

bogus degrees and are attempting to migrate to the US.) 

Silicon Valley University in San Jose, QUOTE: “They could also call it "University 

of Manavallu" ("our people" in Telugu)”. Telugu is one of the principle 

languages in India, in a region called Telangana, a state in South India, its 
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major cities include Hyderabad, well known for F-1 OPT H1B visa corruption. 

There seems to be a problem with supply and demand in India, too many so-

called technical people: 300,000 desperate people who will throw their wheel 

chaired grandmother and each other over a cliff to order get a visa and come 

to the US. 

 

Many F-1’s migrate to the SILICON VALLEY CON GAME, one of which is called 

Silicon Valley University, a front school to import F-1 / OPT to advance to H1B 
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then to green card and then to permanent resident. That is the plan, the 

execution is not pretty. 

Let me educate - Andhra Pradesh is a South Indian State, population 62 Million, 

that has over 700 engineering colleges - that is a number difficult to 

comprehend in the USA with a population of 330 million. India has a population 

of over a billion. In the USA we have perhaps 1200 engineering schools, the 

vast majority accredited with strict standards, these standards do not exist in a 

large number of Indian institutions. 

From the article titled “'University of Manavallu': In Silicon Valley, a dodgy 

Chinese-Telugu alliance”, I pasted selected paragraphs to provide insight into 

these San Jose scam education facilities for Indian F-1 OPT’s. I call it Hyper Bad 

Universities. 

VARIOUS SELECTED PARAGRAPHS QUOTED: 

 “Silicon Valley University (SVU) and Northwestern Polytechnic (NWP), two Bay 

Area schools that are currently in the news in India because several students 

who came here to study have been deported, and others have not been 

allowed to board flights from Hyderabad on their way here. Two days of 

moseying around these sketchy colleges yielded the following observation: 

saturated as they are with students from Andhra and Telangana, well may they 

dub them Sri Venkateswara University and Nalgonda-Warangal Polytechnic.” 

 ‘Here's the inside - and outside - scoop about SVU and NWP. The two 

institutions, run mainly by Chinese-American principals, appear to cater almost 

exclusively to Indian applicants; students who spoke to this correspondent said 

more than 70 per cent of the nearly 5000 enrolled in two schools are from these 

two states, and clearly and audibly, Telugu is the lingua franca on campus.” 

 “They could also call it "University of Manavallu" ("our people" in Telugu).” 

“Over the past decade or so, there has been an explosion of engineering 

colleges in the (undivided) Andhra Pradesh. By some accounts, the state has 

more than 700 engineering colleges, with more than 300,000 seats, a third of 

which are unfilled because supply exceeds demand. The thousands of 

students graduating from these dodgy colleges are poorly skilled to even land 

a job in India.” 

 “Here's the inside - and outside - scoop about SVU and NWP. The two 

institutions, run mainly by Chinese-American principals, appear to cater almost 

exclusively to Indian applicants; students who spoke to this correspondent said 

more than 70 per cent of the nearly 5000 enrolled in two schools are from these 

two states, and clearly and audibly, Telugu is the lingua franca on campus.” 
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 “Even a cursory tour of the institutions and interviews with students points to a 

massive academic rip-off where getting a good education and earning a 

degree is secondary to immigration. These are basically education 

warehouses, diploma mills that are acting as turnstiles for hopeful immigrants.” 

 “Because the institutions are complaint with respect to accreditation and 

faculty in a poorly regulated system, they are able to generate the I-20 and 

other documentation, which enables applicants to get a legitimate F-1 student 

visa from US embassies and consulates in India. Typically, consular officials 

have little reason to deny them student visas if they meet all criteria including 

valid admission and financial security in accredited institutions.” 

 “Some students admitted to this correspondent that they live on $500 a month 

(aside from the $20,000 tuition fee for the entire course), shacking up five and 

six to an apartment. Remember, Silicon Valley is one of the most expensive 

areas in the US, where even a $100,000/annual salary is deemed modest. A 

two-bedroom apartment is a decent suburb costs $3000 a month.” 

 “There were mixed reviews about the faculty, and according to some, classes 

are held only two or three days a week. Some students work illegally, others 

said, although they are not allowed to do off-campus work on a student visa till 

they get their Curricular Practical Training (CPT) or Optional Practical Training 

(OPT) certification.” 

END OF VARIOUS SELECTED PARAGRAPHS QUOTED: 

I encourage the readers to click the link and read this fascination; it includes 

photos of the facility. The two scam U’s are Silicon Valley University (SVU) and 

Northwestern Polytechnic (NWP), both enjoy some type of accreditation that is 

in dispute, the enrolled students have credentials that are bogus in many 

cases, these schools are for profit and THEY SHOULD BE SHUT DOWN BY THE 

STATE OF CALIFORNIA. 

http://timesofindia.indiatimes.com/india/University-of-Manavallu-In-Silicon-

Valley-a-dodgy-Chinese-Telugu-alliance/articleshow/50295648.cms 

Wiki lists the number of engineering schools in the world, the United 

States included, the number of technical institutes listed for India is 

staggering. 

https://en.wikipedia.org/wiki/List_of_engineering_schools 

http://timesofindia.indiatimes.com/india/University-of-Manavallu-In-Silicon-Valley-a-dodgy-Chinese-Telugu-alliance/articleshow/50295648.cms
http://timesofindia.indiatimes.com/india/University-of-Manavallu-In-Silicon-Valley-a-dodgy-Chinese-Telugu-alliance/articleshow/50295648.cms
https://en.wikipedia.org/wiki/List_of_engineering_schools
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INFLUENCE PEDDLING IN DC - THE RICO BROTHERS, 

INFOSYS AND TATA CONSULTANCY SERVICES - THE 

NOTORIOUS INDIAN IT H-1B FARMS AND INDENTURED 

SERVANT CAMPS HAVE STEPPED UP WITH BROTHER OBAMA 

FOR A “$4 BILLION COMPUTER SCIENCE INITIATIVE -

JANUARY 31, 2016. 

 

By Patrick Thibodeau 

JAN 31, 2016 11:16 AM PT 

Influence Peddling in DC - The RICO Brothers, Infosys and Tata Consultancy 

Services - the notorious Indian IT H-1B farms and indentured servant camps 

have stepped up with Brother Obama for a “$4 billion computer science 

initiative, announced Saturday, is getting financial help from two India-based IT 

offshore firms. They are joining other tech firms contributing to parts of this 

program.”  Copy Cat DC Crapweasels Unite!  More USA IT Worker Jobs are in 

Sight! 

NOTABLE PARAGRAPHS I QUOTE: 

 “The firms, Infosys and Tata Consultancy Services, sit at the top of the pyramid 

of IT services firms that rely on H-1B visas. They are among the most successful 

firms in the IT services business.” 
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“Infosys and Tata delivered IT services to Southern California Edison and 

Northeast Utilities (now called Eversource Energy). Employees complained of 

being forced to train foreign workers to take their jobs, often as a condition of 

their severance packages.” 

 “Most recently, Northeast Utilities IT workers hung small American flags on their 

cubicles. The flags were meant to protest the transfer of their jobs to the IT 

services firms.” 

 “"It's a no-brainer for Infosys and Tata Consultancy Services to contribute to this 

Obama administration-driven initiative," said Ron Hira, an associate professor of 

public policy at Howard University, who has testified on the H-1B use before 

Congress.” 

"For very little cost it buys both companies ... positive public relations, but more 

importantly a perception by those inside and outside of government that they 

have a close working relationship with the White House," he said.” 

 “Infosys Foundation USA, the company's philanthropic arm, is contributing $1 

million for computer science professional development programs for teachers, 

and Tata is providing an unspecified number of grants to teachers in 27 U.S. 

cities. The effort was described in a White House fact sheet.” 

 “Hira said it's "downright baffling" why the White House is partnering with Infosys 

and Tata.” 

"Whatever ethical judgment you make about their business model, it is clearly 

designed to undermine the objectives of the White House initiative," said Hira. 

"These firms employ a pure-play offshore outsourcing business, where their goal 

is to ship as many IT jobs offshore as possible," he said.” 

"This makes me angry," said Sara Blackwell, a Florida attorney representing 

some laid-off Disney IT workers, said of the involvement of the IT services firms 

with the White House initiative.” 

"Thousands of tech American workers are being fired and replaced" by firms 

"that are offering money to help educate Americans," said Blackwell.” 

"This puts out the message that Americans are not educated enough to do 

these IT jobs, which is wholly incorrect and offensive," said Blackwell,” 

 “Both Tata and Infosys are facing discrimination lawsuits from U.S., workers. 

Both firms have called the lawsuits groundless. 

 “Infosys, in 2013, paid $34 million to the U.S. to settle allegations of visa abuse. 

The settlement, signed by both parties, included no admission of wrongdoing 
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and imposed no limits on the firm's federal contracting. In the settlement, 

Infosys denied the claims, calling them untrue and unproven.” 

END OF NOTABLE PARAGRAPHS I QUOTED: 

Senators Sessions and Durbin issue statements, Same Ole Shit (SOS). 

It seems like every day, week after week, year after year, decade after 

decade, the March of the Pigs continues with no End in Sight.  

The Crapweasels hairy little bodies spring the street of DC and onto the White 

House lawn ready with $$$ to attempt to put lipstick in a weasel. Why not, More 

USA IT Jobs are for the Taking! Now the RICO Brothers are like the Koch Brothers. 

On one hand slap and deceive, on the other hand give candy to babies.  

Obama and the Democrats are determined to ride their horse and buggy 

policies with blinders, do not look left, do not look right, leave American IT and 

other workers out of sight, disregard their plight. Display your Might with fake 

Computer Science programs that graduate STEM Grads who cannot get jobs 

because The RICO Brothers, Infosys and Tata know how to play The Koch 

Brothers card. 

http://www.computerworld.com/article/3028022/it-careers/white-house-

education-plan-leaves-visa-critics-flabbergasted.html 

 

 

 

http://www.computerworld.com/article/3028022/it-careers/white-house-education-plan-leaves-visa-critics-flabbergasted.html
http://www.computerworld.com/article/3028022/it-careers/white-house-education-plan-leaves-visa-critics-flabbergasted.html
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EB-5 VISA WAS IN THE BITTER TASTING ALPHABET SOUP, 

GUESS WHAT- CORRUPTION! – MARCH 16, 2016. 

 

By Ron Nixon 

March 15, 2016  

EB-5 Visa was in the Bitter Tasting Alphabet Soup, Guess What- CORRUPTION! 

 “Foreign investors can gain green cards by investing $1 million in a new 

business or $500,000 through one of nearly 800 regional development centers 

across the country that pool EB-5 money and are certified by the federal 

government. Most EB-5 visa seekers — about 95 percent — invest through these 
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regional centers, which are largely unregulated. In some cases, the investors 

can also gain citizenship. 

“The program has grown rapidly, to nearly 9,000 conditional visas last year, of 

which 80 percent were issued to Chinese investors, from 64 EB-5 visas in 2003. 

Investigators have found that security risks have risen rapidly with the growth.” 

http://www.nytimes.com/2016/03/16/us/politics/program-that-lets-foreigners-

write-a-check-and-get-a-visa-draws-scrutiny.html? 

Where there are Visas. There are Indians. They are on the prowl for the EB-5, the 

so-called investment visa, but it is really a rich man’s ticket to a green card. 

http://timesofindia.indiatimes.com/business/india-business/Uptick-in-EB5-visa-

applications-to-US-from-Indian-businessmen/articleshow/51360599.cms 

 

TIP TOP INDIAN PROFESSIONAL DESCRIBES STUDENT VISA 

FAKERY AND CORRUPTION ON THE GROUND. – MARCH 

24, 2016 

 

Prathiba Kalyan 

February 8, 2016: 

Tip Top Indian Professional Describes Student Visa Fakery and Corruption On 

the Ground. 

United States Citizenship and Immigration Services (USCIS) - Taxpayers Money 

NOT @ Work. 

“This is a new low for the IT staffing industry.” 

I QUOTE THE ENTIRE ARTICLE - WTF 

http://www.nytimes.com/2016/03/16/us/politics/program-that-lets-foreigners-write-a-check-and-get-a-visa-draws-scrutiny.html?
http://www.nytimes.com/2016/03/16/us/politics/program-that-lets-foreigners-write-a-check-and-get-a-visa-draws-scrutiny.html?
http://timesofindia.indiatimes.com/business/india-business/Uptick-in-EB5-visa-applications-to-US-from-Indian-businessmen/articleshow/51360599.cms
http://timesofindia.indiatimes.com/business/india-business/Uptick-in-EB5-visa-applications-to-US-from-Indian-businessmen/articleshow/51360599.cms
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“There is a thin line between exaggeration and blatant lying. What we are 

witnessing off late, is more so of the latter.” 

 “As part of the internal due diligence process, we check the Visa copy, the 

driver’s license and even the passport in some cases, of the consultants’ who 

send their resumes for positions that are open with us.  We are witnessing cases 

where consultants’ have forged all these documents. They have manipulated 

the date of birth, used someone else’s H1 copy and incorporated their name 

to prove legal work status.” 

 “This is a new low for the IT staffing industry.  I am sure many of you reading this 

would have also come across such deceit and fraud. Perhaps it was 

happening in the recent years, but we are seeing many such cases every 

week. Most of the recruiters’ time is spent, not on making sure if the consultant 

is qualified technically or if he has the right skills and temperament for the job, 

but to make sure the consultants’ documents are authentic and not faked.” 

 “In the absence of a strong law for penalty or action, this is going to continue. 

People will get more emboldened, more creative in finding ways to cheat. The 

consulting companies continue to happily encourage them as long as they 

have a consultant on their billing. Shouldn’t there be a law to register a formal 

complaint against such companies and consultants’?” 

 “Does the government even care about these practices that happen right 

under their noses? Or is the government just happy with the millions of dollars 

USCIS generates issuing the Visa’s?  or the millions of dollars that gets 

generated by students who pour in every year to do their masters. Reducing 

the number of H1 visas issued every year, which is being discussed as part of 

the political rhetoric is not a solution, but controlling how these Visa holders are 

managed is the key.” 

 “As a community, what do we do? Do we keep quiet, accept the reality and 

do the best we can?” 

 “A H1 consultant justifies his action by saying” if I don’t get a job, I will be out of 

status and I have to go back to my home country. An OPT candidate who 

manipulates the resume justifies by saying, “If I don’t get a job, I will lose status 

and will be asked to go back” A H4 candidate who has recently got a H4 EAD 

work status, justifies her resume saying “I have been out of work for so long, I 

am desperate to get a job”. 

 “So the client who pays hundreds of dollars probably gets a resource who is 

not qualified, has been deceitful in his/her resume and during the interview is 

the ultimate loser in the whole process.” 

https://www.linkedin.com/pulse/grim-reality-prathiba-kalyan  
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NEW YORK TIMES - INTERNATIONAL F-1 STUDENTS FROM 

INDIA AND CHINA HANDCUFFED IN TONY SOPRANO LAND 

- FINALLY BUSTED FOR VISA FRAUD! THE ICE IS COLD OFF 

THE NJ PIER FOR CRIMINAL ELEMENTS – APRIL 6, 2016. 

 

By Liz Robbins 

April 5, 2016  
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New York Times - International F-1 Students from India and China Handcuffed in 

Tony Soprano Land - Finally Busted for Visa Fraud! The ICE is COLD off the NJ 

Pier for Criminal Elements. 

DHS CRACKS DOWN ON NETWORK OF FRAUD!  INFAMOUS BROKERS and 

RECRUITERS ARE IN ON THE ACTION.  DHS IS ON THE SCENT.  Facebook and 

Apple hired the FAKE students. NYC Bank Morgan Stanley also. It was so blatant 

and, in your face, the FAKE UNIVERSITIES were state-licensed and certified by 

the Homeland Security Department. But there were no classes and no faculty 

members. H-1B Forms were forged. It goes on and on…… 

I PASTE THE PORTIONS YOU READ THE REST: 

 “NEWARK — On the surface, the University of Northern New Jersey seemed 

legitimate. It had a website, with a seal featuring the Latin words “Humanus, 

Scientia, Integritas,” a list of business-oriented degrees offered and a promise 

of “an exceptional educational experience.” 

 “It was so exceptional it did not exist.” 

 “Instead, the university was a fake, set up by the Homeland Security 

Department as part of a sting operation to ensnare criminals involved in 

student visa fraud.” 

 “On Tuesday, that operation resulted in the arrests of 21 people, the United 

States attorney for New Jersey, Paul J. Fishman, and Sarah R. Saldaña, the 

director of United States Immigration and Customs Enforcement, announced 

at a news conference here.” 

“The people arrested were brokers who recruited foreign students who were 

mainly from China and India to an institution that they knew would not have 

real classes. The brokers, working with people posing as university officials, then 

charged the students in a scheme that allowed them to maintain their student 

visas and stay in the country, the government said. Some brokers also 

arranged, illegally, for work visas and jobs, the authorities said.” 

EXAMPLE: 

 “Some of the agents also obtained fraudulent work authorizations through the 

university in order to outsource their foreign national clients as full-time 

employees. A broker from Brooklyn, Syed Qasim Abbas, 41, who is an American 

citizen, owned an “information technology staffing company” in East 

Northport, N.Y., called Fastnet Software International, according to the 

complaint.” 
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 “He paid the university $6,000 to obtain 20 visas for skilled workers, known as H-

1B visas, the complaint said. (The government never issued them.) He paid 

another $17,750 to the school for arranging the extension of student visas.” 

 “Some brokers negotiated thousands of dollars of commissions from the 

undercover officials, one worth as much as $4,000, according to the 

complaint. Other brokers received illicit payments for placing students in jobs.” 

END PASTE QUOTES 

During the last months this page has reported the FAKE universities populated 

by the FAKE resumes and FAKE F-1 Student Visas from HYPERBAD and all over 

Indian and China.  DHS and ICE only woke up and pursued these cases in 

urgent fashion after the SAN BERNARDINO shooting. The number of FAKE 

universities and brokers and FAKE illegal forms is staggering. BY ANY MEANS 

necessary is the motto of the Indian Mafia RACKET to get illicit individuals into 

the USA.  This activity is going on all over the county, taking jobs from US 

workers in all fields.  

GOOD START - GOOD RIDDANCE. 

http://www.nytimes.com/2016/04/06/nyregion/new-jersey-university-was-fake-

but-visa-fraud-arrests-are-real.html  

 

 

 

http://www.nytimes.com/2016/04/06/nyregion/new-jersey-university-was-fake-but-visa-fraud-arrests-are-real.html
http://www.nytimes.com/2016/04/06/nyregion/new-jersey-university-was-fake-but-visa-fraud-arrests-are-real.html
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INFOSYS CEO ADMITS THE OBVIOUS, INDIAN IT 

COMPANIES ARE NOTHING MORE THAN IMMIGRATION 

AGENTS TO CROSS THE ATLANTIC – APRIL 8, 2016. 

 

Infosys CEO Admits the Obvious, Indian IT Companies are Nothing More Than 

Immigration Agents to Cross the Atlantic. Would the Infosys Founder say that if 

Trump was NOT Berating the H-1B Program? 

ANSWER = NO. 

India is Trumped - Infosys makes the case for Trump - Indian companies are in 

the business of taking US IT jobs to get out of India. What is obvious to US 

observers and certainly IT pros on the street, is now accepted as REALITY in the 

upper echelons of Indian corporate society.  

CALL IT THE TRUMP EFFECT. We would not be having this conversation if it NOT for 

Donald Trump beating up the Indians on outsourcing and H1B. 

I PASTE ENTIRE ARTICLE 

 “HYDERABAD: US Republican presidential candidate Donald Trump's case 

against outsourcing may have got a big endorsement from NR Narayana 

Murthy.”  

 “The Infosys founder, according to a report, told delegates at Indian School of 

Business (ISB), Hyderabad that the Indian software industry has been acting as 
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'immigration agents' for its employees, adding that it was imperative for the IT 

companies to create local jobs as it was their responsibility to do so.”  

"My belief was that a corporation that has global aspiration has to be fair to its 

global employees. All Indian companies guarantee visas, they guarantee 

green cards. The whole exercise has become as if they are immigration agents. 

I am sorry to say that. Indian companies behave as if they are agents for their 

employees to cross the Atlantic," Murthy was quoted in the report.” 

 “Murthy was speaking at an event where he was conferred the ISB Honorary 

Distinguished Fellowship. He is the first recipient of this fellowship instituted by 

the ISB.” 

 “Trump has been blaming India and China among other countries for taking 

away jobs from Americans and has vowed to bring them back if elected.” 

"They are taking our jobs. China is taking our jobs. Japan is taking our jobs. India 

is taking our jobs. It is not going to happen anymore, folks," Trump told his 

supporters.”  

 “After jumping into the presidential race last June, Trump has been regularly 

singling out Asian countries for taking away American jobs.” 

Trump has been widely accused of having an "all or nothing" stance when it 

comes to immigrants. There are about the roughly 11 million undocumented 

immigrants in the Unit.  

 “He has been advocating the scrapping of the H-1B visa programme from the 

beginning of his campaign as he thinks it is "very unfair" for American workers 

and has been taking away their jobs.”  

 “IT professionals from India and major Indian IT companies are beneficiary of 

H-1B, a non-immigrant visa in the US which allows US employers to temporarily 

employ foreign workers in specialty occupations.” 

END QUOTE PASTE 

I have read or glanced at practically all the Donald Trump articles from India, 

there are many. I conclude that Trump has caused a curious and baffling 

SENSATION in India. Editorial opinions have varied. With the unforced admission 

by Infosys founder, it seems that THE TRUMP EFFECT has had some effect. 

http://economictimes.indiatimes.com/tech/ites/indian-it-companies-act-as-

immigration-agents-says-nr-narayana-murthy/articleshow/51713970.cms  

 

http://economictimes.indiatimes.com/tech/ites/indian-it-companies-act-as-immigration-agents-says-nr-narayana-murthy/articleshow/51713970.cms
http://economictimes.indiatimes.com/tech/ites/indian-it-companies-act-as-immigration-agents-says-nr-narayana-murthy/articleshow/51713970.cms
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THE HYDERABAD INDIAN EXPRESS - 1000 FAKE 

STUDENTS 2 B DEPORTED = IT’S A ONE-WAY TICKET BACK 

TO HAPPINESS! – APRIL 9, 2016. 

 

By V Nirupa Sathya Sree 

April 8th, 2016 

The HYDERABAD Indian Express - 1000 Fake Students 2 B Deported = It’s a One-

Way Ticket Back to Happiness!  

One fake student proceeded to think that NOT going to class was OK and 

getting the certificate was the end point. The individual was “assured that he 

would get a certificate even if he did not attend the college regularly”.  Fake 

student faked himself out as the yearlong DHS setup uncovered this large 

network of corruption. 

I PASTE ENTIRE ARTICLE 

 “HYDERABAD: Indian students who joined the University of Northern New Jersey 

(UNNJ), which was a sting institution set up by US federal authorities to bust the 

student visa racket, are being deported post haste without being given the 

chance to join another college, sources in student circles in the US told 

Express.” 

 “This is a radical departure from the practice followed after a similar university, 

Tri-Valley, was busted five years ago.” 

 “According to Express sources, the visas of almost all the Indian students of 

UNNJ have been terminated and the deportation process has been set in 
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motion. Some students from Hyderabad are already on their way back home, 

they added.” 

About 1,000 students are learnt to have been given termination letters by the 

US immigration authorities. 

 “In a nationwide sweep, US federal authorities arrested 21 people (10 of them 

Indian-Americans) in New York, New Jersey, Washington and Virginia as part of 

the UNNJ sting operation against students taking admission in what are called 

Pay to Stay universities only to be able to reside in the US and work. The UNNJ 

was a fake university set up by the US authorities to expose the visa scam.” 

 “The arrested people were brokers, recruiters and employers who fraudulently 

obtained student visas and foreign worker visas for approximately 1,000 foreign 

nationals from 26 countries. It is learnt that a large number of students from 

India pay huge sums to brokers and agents to get them admission in a Pay to 

Stay University.” 

 “The fees charged is often much less and mandatory attendance is minimal. 

An accompanying phenomenon to this racket is the recruitment of these 

students for part-time or lowly-paid jobs.” 

 “US officials, however, did not give the number of Indian students who were 

trapped in the year-long sting operation.” 

 “My friend joined UNNJ some six months back. Soon after the scam was 

busted, his visa was terminated and he was asked to leave the country 

immediately. Right now, he is on his way to Hyderabad,” said a New York-

based Indian student whose friend had enrolled in UNNJ. He added, “He had 

no clue that the university is a fake one. He could not secure a job even three 

months after completing his masters, and he decided to do a second degree. 

Because when he joined UNNJ, it cost him just $6,000 per course against the 

$20,000 charged by other universities. The management assured that he would 

get a certificate even if he did not attend the college regularly. So, he started 

concentrating on part-time jobs,” he added.” 

 “In 2011, when news of the Tri-Valley University scam broke, the US authorities 

allowed the transfer of Indian students to other institutions. Apart from that, the 

US officials then also assured that in case of anybody deciding to opt out of 

the transfer process and go back to India and apply afresh from there, their 

cases would be considered on the basis of the quality of the fresh applications 

without any reference to the TVU scam.” 

 



 

  Save American Information Technology Jobs        36 

“No official statement has been released yet either by the US consulate in India 

or by the Indian government on this issue.” 

END PASTE ARTICLE 

Indian media is taken aback by the fact that DHS is deporting these criminal 

elements and not allowing them to stay in the USA and re-enroll in another so-

called University. After all, in 2011 it was allowed. Message to Fake U Students: 

U CANNOT FAKE YOUR WAY OUT OF THIS ONE! 

http://www.newindianexpress.com/cities/hyderabad/1000-Students-Face-

Deportation-from-US/2016/04/08/article3369323.ece  

 

RICO (RACKETEER INFLUENCED AND CORRUPT 

ORGANIZATIONS ACT) IS AT THE CENTER OF THE CLASS 

ACTION COMPLAINT AGAINST HCL INC. AND WALT 

DISNEY WORLD. LEGAL MINDS PONDER – APRIL 15 

2016. 

 

By Ben Thompson  

January 26, 2016 

http://www.newindianexpress.com/cities/hyderabad/1000-Students-Face-Deportation-from-US/2016/04/08/article3369323.ece
http://www.newindianexpress.com/cities/hyderabad/1000-Students-Face-Deportation-from-US/2016/04/08/article3369323.ece
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RICO (Racketeer Influenced and Corrupt Organizations Act) is at the CENTER of 

the Class Action Complaint Against HCL Inc. and WALT DISNEY World. Legal 

Minds Ponder? 

This is a kind reminder that the upcoming Disney lawsuit will be a topic of 

discussion on Thursday is UNPRECEDENTED.  Usually cases of this type are based 

on discrimination. 

“Perrero’s lawsuit alleges that HCL and Disney continued misusing the process 

despite knowing that the dismissal of Americans in favor of foreigners would 

affect working conditions, and that the companies committed visa fraud, 

which constitutes “racketeering activity” under US code.” 

 “H-1B visas are granted to individuals working in a “specialty occupation,” 

including technology, and allow foreign workers a three-year stay. However, 

the arrival of an immigrant specialist must align with two important stipulations 

as noted by the US Citizenship and Immigration Services: that “There are 

insufficient available, qualified, and willing U.S. workers to fill the position being 

offered at the prevailing wage,” and that “Hiring a foreign worker will not 

adversely affect the wages and working conditions of similarly employed U.S. 

workers.” 

 “Was I negatively affected?” Moore said to the Times. “Yeah, I was. I lost my 

job.” 

“Perrero and Moore argue that Disney and both HCL and Cognizant took 

advantage of the H-1B process and in doing so displaced them and scores of 

their colleagues. The visa process is supposed to bring skilled foreigners to the 

US in the event that there are no nationals to fill a position, and usually a 

foreign worker can only submit a single application for an H-1B.” 

 “In recent years, though, consulting companies like HCL and Cognizant have 

flooded the visa application system with unlimited applications for their 

employees, thereby increasing the chances that their workers will be granted a 

position. In 2013, HCL and Cognizant alone accounted for more than 6 

percent of the H-1B visas the US government granted, and only 13 similar 

consulting firms accounted for about one third of the visas.” 

 “Perrero’s lawsuit alleges that HCL and Disney continued misusing the process 

despite knowing that the dismissal of Americans in favor of foreigners would 

affect working conditions, and that the companies committed visa fraud, 

which constitutes “racketeering activity” under US code.” 

http://www.csmonitor.com/Business/2016/0126/Did-Disney-conspire-to-

replace-its-workers-with-immigrants 

http://www.csmonitor.com/Business/2016/0126/Did-Disney-conspire-to-replace-its-workers-with-immigrants
http://www.csmonitor.com/Business/2016/0126/Did-Disney-conspire-to-replace-its-workers-with-immigrants
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Leo Perrero’s Complaint Against Disney. RICO (Racketeer Influenced and 

Corrupt Organizations Act) is at the CENTER of the Class Action Complaint 

Against HCL Inc. and WALT DISNEY World. Legal Minds Ponder its significance. 

http://www.nytimes.com/interactive/2016/01/25/us/document-H1B0125-

Perrero-Disney-Complaint.html?_r=0 

 

MORE INDIANS BUSTED BY ICE - BROKERS AND MIDDLE 

MEN CUFFED - 300 STUDENTS BAGGED FOR ILLEGAL STAY 

- WORD ON THE STREET - THE PARTY IS OVER THE ICE IS 

MELTING – APRIL 16, 2016. 

 

By Dipanjan Roy Chaudhury 

April 13, 2016 

More Indians Busted by ICE - Brokers and Middle Men Cuffed - 300 Students 

Bagged for Illegal Stay - Word on the Street - THE PARTY IS OVER the ICE is 

MELTING. 

I PASTE ENTIRE NEWS REPORT FROM INDIA: 

 

http://www.nytimes.com/interactive/2016/01/25/us/document-H1B0125-Perrero-Disney-Complaint.html?_r=0
http://www.nytimes.com/interactive/2016/01/25/us/document-H1B0125-Perrero-Disney-Complaint.html?_r=0
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“NEW DELHI: The Obama administration has announced that it will take action 

against over 300 Indian students for allegedly trying to extend their stay in the 

United States by illegal means.” 

"For the most part, they all came on legitimate student visas. It was actually 

when they were in the country that some of them allegedly sought to extend 

their stay in the US — that's my understanding," Mark Toner, state department 

deputy spokesman, said. “ 

 “As many as 306 Indian students were caught in a sting operation by the 

Department of Homeland Security and Immigration and Customs 

Enforcement.”  

 “Twenty-one brokers and middle men, including 11 people of Indian origin, 

were arrested last week as a result of the operation. Toner, in a briefing in 

Washington, on late Monday India time, said only those students who tried to 

illegitimately extend their stay in the US will be taken to task and no genuine 

student will be harassed.”  

 “MEA sources told ET that India hopes due processes of law would be pursued 

while taking action against students. Earlier, India had objected to genuine 

student visa holders being deported from the US airports.” 

END PASTE 

TREND - AFTER YEARS OF GETTING WITH ILLEGAL MEANS BY ANY MEANS 

NECESSARY, THE FEDS HAVE DEVELOPED THE MEANS TO DEPORT THESE CRIMINAL 

ELEMENTS BY ALL MEANS NECESSARY. 

http://economictimes.indiatimes.com/nri/visa-and-immigration/306-indian-

students-to-face-us-action-for-illegal-stay/articleshow/51802605.cms?  

The Maze of FAKE Universities Reaches New International Level - Pakistan in on 

the Action:  

 “The police found more than one million blank educational certificates and 

evidence of 300 fictitious educational websites, many with American-sounding 

names like Columbiana and Brooklyn Park, that sold fake degrees to hundreds 

of thousands of people around the world. Some knowingly bought effortless 

degrees to pad résumés or to help in immigration, and a handful have been 

publicly embarrassed.” 

http://www.nytimes.com/2016/04/11/world/asia/pakistan-axact-degree-

scam.html 

http://economictimes.indiatimes.com/nri/visa-and-immigration/306-indian-students-to-face-us-action-for-illegal-stay/articleshow/51802605.cms?
http://economictimes.indiatimes.com/nri/visa-and-immigration/306-indian-students-to-face-us-action-for-illegal-stay/articleshow/51802605.cms?
http://www.nytimes.com/2016/04/11/world/asia/pakistan-axact-degree-scam.html
http://www.nytimes.com/2016/04/11/world/asia/pakistan-axact-degree-scam.html
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INDIAN MEDIA: TATA NABBED - JURY IN WISCONSIN - 

GUILTY - $940 MILLION FINE IN SOFTWARE RIP OFF OF 

EPIC SYSTEMS – APRIL 17, 2016. 

 

By Chidanand Raifhatta- The Times of India 

April 17, 2016  

INDIAN MEDIA: Tata Nabbed - Jury in Wisconsin - GUILTY - $940 million Fine in 

Software Rip Off of Epic Systems 

Indian Mafia uses Chinese Model - Copy and Paste Everything from US 

Proprietary Software including a stunning 6,000+ documents.  Tata attempted to 

copy Epic Software to improve a competing product. Epic Systems Corporation 

is a privately held healthcare software company - HQ is Madison Wisconsin.  
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I PASTE ENTIRE NEWS REPORT FROM INDIA: 

 “WASHINGTON: A US grand jury has slapped two companies of India's Tata 

group - Tata Consultancy Services and Tata America International Corp - with 

a $940 million fine in a trade secret lawsuit filed against them.” 

 “After days of hearing, the federal grand jury in the US State of Wisconsin ruled 

that Tata Consultancy Services Ltd. and Tata America International Corp. must 

pay $240 million to Epic Systems for ripping off its software.” 

 “Tatas have also been asked to pay another $700 million in punitive damages. 

Epic Systems had accused TCS and Tata America International Corp, in a 

lawsuit filed in October, 2014 in US District Court in Madison which was 

amended in January and December 2015, of "brazenly stealing the trade 

secrets, confidential information, documents and data" belonging to Epic.” 

 “In its lawsuit, Epic had said that TCS took that data while consulting for its 

customer. 

Epic said that it "recently learned from an informant" that TCS employees have 

been "fraudulently accessing" Epic's software beyond what the consulting 

contract required - and using Epic's software to improve their own competing 

product.” 

 “One TCS employee's account, which was used in India and several US 

locations, downloaded 6,477 documents, according to Epic.” 

"Rather than compete lawfully with Epic, TCS has engaged in an apparently 

elaborate campaign of deception to steal documents, confidential 

information, trade secrets, and other information and data from Epic, for the 

purpose of realising technical expertise developed by Epic over years of hard 

work and investment," the lawsuit said.” 

END PASTE 

Tata has most likely been doing this for years. This time they got sloppy; they 

got caught with their fingers in the cookie jar.  Hey CORPORATE AMERICA, the 

CHINESE have been RIPPING US COMPANIES to the BONE to the POINT our 

workers live in massive TRAILER COURT COMPLEXES, NOW WE have the INDIAN 

MAFIA to CONTEND WITH.   

Hello Bollywood, We have a GODFATHER SCRIPT FOR YOU. Let’s call the movie 

“THE TATAFATHER”. 

http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-

million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms 

http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms
http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms
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INDIAN MALE H-1B APPLICANT DENIED - HIS BRIDE RUNS 

AWAY - JUST LIKE FIRED IT WORKERS, HIS LIFE IS RUINED! – 

APRIL 17, 2016. 

 

Indian Male H-1B Applicant Denied - His Bride Runs Away - Just Like Fired IT 

Workers, his Life is Ruined! 

To be H1B of NOT to be H1B that is the question. As a man who has 

experienced female rejection; I feel for this guy. No H1B, no wife, no kids, no 

sex, now it is a life of shame and depression. Hyderabad is bad to the bone,  

I PASTE THIS TRAGIC CULTURAL INCIDENT. 

 “In a shocking incident, 31-year-old groom Krishna Chaitanya was reportedly 

denied the dowry amount he was promised during the engagement as his H1B 

application was not picked in the annual lottery for the current year. This goes 

to prove how a groom’s US immigration status plays an important role in driving 

the perks of marriage in Indian weddings.” 

 “Krishna is currently working in a software company at Hyderabad and has 

been applying for the H1B over last 3 years. “I used to update ‘H1B filed’ under 

the profile section of matrimony sites which increased my profile views 

consistently from the month of April till June. A lot of proposals would proceed 

until the horoscope matching stage, but as soon as they came to know that 

my application was not picked in the lottery, they would just give up and walk 

away”, said Krishna as he continued to express his woes.” 
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 “One family from my native village were impressed with my H1B status as 

‘filed’ this year and arranged for an engagement ceremony immediately after 

going through our horoscopes and some articles which suggested that the 

number of people applying for H1B would be lesser this year. They even 

promised 100 tolas of gold in dowry”, said Krishna.” 

 “The lottery results got announced recently and unfortunately, the status quo 

remained: I was not part of the selected candidates for the H1B program. My 

would-be in-law came to know about this and he slashed the dowry to 20 tolas 

of gold from the initial 100 and asked me to apply again next year. He has also 

put a condition that I can marry his daughter but cannot touch her unless I’m 

selected in the lottery, regardless of whether I try it for 1, 2, 3 or 4 years down 

the line”, Krishna explained how badly his immigration status was affecting his 

life.” 

 “Sources say that South Indians parents have now started looking at Canada 

PR as the next preferred immigration status, given the practical disadvantage 

of H1B visa.” 

END SAD STORY QUOTE 

I got news for you Krishna, Canada does not want you, nobody wants you. 

Without that H-1B Visa you are a total waste of a human being. YOU ARE AN 

UNTOUCHABLE. It puts you in a bad caste.  

This is Real Fake News! 

http://my.fakingnews.firstpost.com/2016/04/17/brides-father-slashes-dowry-

amount-by-80-after-groom-gets-rejected-in-h1b-lottery/ 

  

Tough week in Mumbai, first Tata is GULITY of staggering crime and the trash 

dump is on fire: https://www.washingtonpost.com/world/asia_pacific/a-

burning-mountain-of-trash-in-mumbai-fuels-middle-class-

outcry/2016/04/11/28336511-33b4-437d-8f4d-f53dba9fdf0e_story.htm 

 

https://www.washingtonpost.com/world/asia_pacific/a-burning-mountain-of-trash-in-mumbai-fuels-middle-class-outcry/2016/04/11/28336511-33b4-437d-8f4d-f53dba9fdf0e_story.htm
https://www.washingtonpost.com/world/asia_pacific/a-burning-mountain-of-trash-in-mumbai-fuels-middle-class-outcry/2016/04/11/28336511-33b4-437d-8f4d-f53dba9fdf0e_story.htm
https://www.washingtonpost.com/world/asia_pacific/a-burning-mountain-of-trash-in-mumbai-fuels-middle-class-outcry/2016/04/11/28336511-33b4-437d-8f4d-f53dba9fdf0e_story.htm
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DELAWARE - SMALL STATE - BIG H-1B ABUSE - BANKS 

WORK FOREIGNERS TO THE BONE - IT IS ALL ONE BIG 

SECRET WHAT GOES ON IN DELAWARE. LABOR BROKERS 

FUEL THE PIPELINE FOR MODERN SLAVERY – APRIL 16, 

2016. 

 

By Karl Baker and Scott Goss, The News Journal Published 

April 16, 2016  

Delaware - Small State - Big H-1B Abuse - Banks Work Foreigners to the Bone - It 

is all one Big Secret what goes on in Delaware. Labor Brokers Fuel the Pipeline 

for Modern Slavery. 

I remember back in the 1990s the NYC banks had programmers in NYC, 

Manhattan even, then the banks decided to move to Delaware, people I 

know had to relocate, to Wilmington, it sucked. Then came the H-1B Indians, 

the banks went crazy for the cheap labor. Exit American programmers.  

Delaware is a tax haven state with little regulation for corporations. NOW WE 

HAVE LABOR BROKERS - MIDDLEMEN - SCARS OF FRAUD, AND JUST LIKE NJ, it has 

been going on for YEARS. Delaware is a dirty little state with fraud and abuse 

on its plate. BTW, the food sucks in Delaware. 
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I PASTE QUOTE THE ENTIRE ARTICLE 

 “High-tech computer jobs have long been seen as the future of Delaware’s 

labor market.” 

 “Thousands of those positions are finally materializing as dozens of companies 

– led by national banks and financial services companies with big footprints in 

Delaware – rapidly add software engineers and computer systems analysts.” 

 

“But technology workers from abroad are filling many of those high-paying 

jobs.  Most are from India, and work in the U.S. on temporary work permits, 

called H-1Bs.” 

 “The actual number of visas issued in Delaware is unknown, but companies 

submitted more than 8,000 initial requests for the work permits in 2015 – a 370-

percent increase from 2009. Experts say the increase is largely due to H-1B 

staffing companies trying to increase their odds of winning a coveted visa in a 

federal lottery system.”  

 “These so-called "labor brokers" fuel the pipeline for Delaware’s financial 

services and tech industries with talented workers from educated workforces in 

places like Mumbai and Bangalore. Delaware companies like this arrangement 

because the workers are more flexible and work for less than Americans with 

the same skill sets.” 
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 “But experts, and the workers themselves, say the system is ripe for abuse.” 

 

“The staffing company industry –– a middleman between big companies and 

workers –– is scarred by fraud.” 

 “And H-1B visas are tied to the companies that requested them. That means 

employees cannot switch jobs without their employers' consent. In some cases, 

employers charge exorbitant fines to workers who try to move to another job. 

Or they can revoke a worker's visa and, consequently, their right to be in the 

U.S. altogether.” 

 “The U.S. is the dreamland,” said a Wilmington-based H-1B worker who 

requested anonymity out of fear that speaking publicly could cost him his job.” 

 “On H-1B, although you are near to the dream, there is always the fear-

factor,” the man said. “You can’t say tomorrow, ‘I will quit this job and move to 

another job.’ That is impossible.” 
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 “The H-1B visa program was created by Congress in 1990 to help U.S. 

companies fill high-demand positions with foreign workers who hold a 

bachelor's or master's degree.” 

I END PASTE QUOTE THE ARTICLE 

DHS and ICE, time for some Delaware busts. But Bank of America, Barclays, JP 

Morgan and the whole greedy wreaking crew is not let the FEDS clean up 

Delaware, the party have been good for so long, who wants to be a party 

pooper? 

http://www.delawareonline.com/story/money/2016/04/16/closing-high-tech-

jobs-gap-delaware/82652432/ 

 

http://www.delawareonline.com/story/money/2016/04/16/closing-high-tech-jobs-gap-delaware/82652432/
http://www.delawareonline.com/story/money/2016/04/16/closing-high-tech-jobs-gap-delaware/82652432/
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VISA FRAUD AND H-1B ABUSE IN WASHINGTON DC 

SUBURBS - QUESTION: WHICH COMPANIES HANDED OUT 

THE 20 MILLION $$$ OUT TO CRIMINAL COUPLE OVER 

TIME? WHERE DID IT GO?  FOLLOW THE MONEY? – APRIL 

29, 2016. 
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Visa Fraud and H-1B Abuse in Washington DC Suburbs - Question: Which 

Companies Handed out the 20 Million $$$ out to Criminal Couple over Time? 

Where Did it Go?  Follow the Money? 

I am rubbing my eyes wide shut, it is blurry, I can only see these KEY Words. = 

“visa-for-sale system”, “network of shell companies” - “visa fraud scheme 

involves the forgery” - “$20 million over the life of the scheme” - My Eyes Are 

NOW Wide Open - I SEE A BIG MANSIONs.  I see people with boxes. 

We have Visa Crime in DC Area - I WANT TO KNOW NAMES of the COMPANIES 

that HIRE these ELEMENTS - What are their FIRST NAMES? - FREDDIE AND FANNIE 

perhaps? Who is hiring these fake H-1B’s and perhaps fake students? Where 

are the 800 illegal H-1B’s involved in this scheme?  Pondering minds ask. Do not 

expect answers. 

PASTE ALL 

 “WASHINGTON, DC: An Indian American couple, Raju Kosuri, 44, and Smriti 

Jharia, 45, of Ashburn, Virginia, as well as four co-conspirators, were indicted by 

a federal grand jury in Virginia on charges of conspiracy to defraud the United 

States and visa fraud, among other charges.” 

 “According to the indictment, Kosuri, his spouse Jharia, and their co-

conspirators have fraudulently applied for more than 800 illegal immigration 

benefits under the H-1B visa program.  Since 2008, and at much greater scale 

since 2011, Kosuri has built a staffing business that amounts to a visa-for-sale 

system, in violation of federal law, according to the Justice Department.” 

 “The indictment alleges that Kosuri has set up a network of shell companies 

that he presents to immigration authorities as independent businesses in need 

of Indian workers, but which he in fact owns and controls.” 

 “The indictment further alleges that Kosuri and his co-conspirators use these 

entities to file petitions for non-existent job vacancies at Kosuri’s data center in 

Danville. Kosuri is alleged to require workers to pay their own visa processing 

fees, in violation of H-1B program rules; and he is alleged to treat the 

beneficiaries as hourly contractors, again in violation of H-1B visa program 

rules.” 

 “The visa fraud scheme involves the forgery of numerous individuals’ signatures 

on visa petitions and exhibits without their knowledge.  The indictment alleges 

that Kosuri has generated gross proceeds of at least $20 million over the life of 

the scheme.” 
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 “Separately, the indictment alleges that Kosuri and Jharia conspired with a 

consultant named Raimondo Piluso to defraud the Small Business 

Administration, by submitting fraudulent HUBZone applications.” 

 “Kosuri, Jharia, and Piluso are alleged to have concealed the true location, 

ownership, and employees of a business called EcomNets Federal Solutions in 

order to obtain federal loan and contract preferences, from which they have 

generated $150,000 in loan proceeds and five contract awards.” 

 “Kosuri, Jharia, and Piluso face a maximum penalty of 30 years in prison, if 

convicted.  The other co-conspirators face a maximum penalty of 10 years in 

prison, if convicted.” 

END QUOTE 

GOVERNMENT AGENCIES - LABOR DEPT - CAN YOU INVESTIGATE? - Whoops - I’M 

SORRY - THE LABOR Department has H-1B’s - Makes Perfect Sense.  

http://www.americanbazaaronline.com/2016/04/28/indian-american-couple-

indicted-for-20-million-h-1b-visa-fraud-scheme410908/ 

http://www.americanbazaaronline.com/2016/04/28/indian-american-couple-indicted-for-20-million-h-1b-visa-fraud-scheme410908/
http://www.americanbazaaronline.com/2016/04/28/indian-american-couple-indicted-for-20-million-h-1b-visa-fraud-scheme410908/
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CYBERABAD CHRONICLES - FROM VISA TEMPLE TO US 

COMPANIES ABUSING INDIAN WORKERS - READ ALL 

ABOUT IT! – MAY 1, 2016. 

 

By Padmaparna Ghosh 

April 29, 2016 

Cyberabad Chronicles - From Visa Temple to US Companies Abusing Indian 

Workers - READ ALL ABOUT IT! 

San Francisco Chronicle reports from HYDERABAD. VIDEO and PHOTOS! 

Hyper Indian exclaims: “I hear the Texas weather is somewhat like here? 

Maybe we can go there.” It’s all about FOMO — fear of missing out. 

 “HYDERABAD, India — It is a balmy early spring morning in this hilly southern 

India capital of some 7 million. Once a cultural and gem trading center known 

as the City of Pearls, it is now better known as the home of the high-technology 

hub dubbed “Cyberabad.”. 
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“On the outskirts of the city, an ancient temple, surrounded by a buzzing 

market with food and flower stalls, rises on the banks of the Osman Sagar Lake. 

It is barely 8 a.m., but for hours already, the temple has been surrounded by a 

swirling mass of petitioners. Hundreds circle it quickly but silently, praying to the 

Hindu deity Balaji to grant the wish that has brought them here: to obtain a 

guest worker visa that will allow them to take their high-tech talents to 

America.” 

 “Those who are successful face other concerns: Navigating a system in which 

their employer controls their visa, and thus their legal status, leaving some 

feeling like indentured servants with no power over working hours or conditions. 

Having wages sometimes shaved through fees assessed by sponsoring 

companies, who may contract them out for other work.” 

STOP YOU CLICK LINK - READ ARTICLE COMMENTS FIRST 

http://www.sfchronicle.com/business/article/Chasing-dreams-and-dollars-

India-and-the-H-1B-7382822.php - photo-9584594  

NORTHERN VIRGINIA DC RICH ASS SUBURBS - THE 3 F’S 

(FRAUD, FAKE AND FORGERY).  WHERE DID THE 20 

MILLION $$$ COME FROM?  WHAT COMPANIES SUPPLIED 

THE $$$ TO THE INDICTED PARTIES? PONDERING MINDS 

ASK? – MAY 2, 2016. 

 

http://www.sfchronicle.com/business/article/Chasing-dreams-and-dollars-India-and-the-H-1B-7382822.php#photo-9584594
http://www.sfchronicle.com/business/article/Chasing-dreams-and-dollars-India-and-the-H-1B-7382822.php#photo-9584594
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By Patrick Thibodeau 

MAY 2, 2016 2:28 PM PT: 

Northern Virginia DC Rich Ass Suburbs - The 3 F’s (Fraud, Fake and Forgery).  

Where did the 20 Million $$$ Come From?  What companies supplied the $$$ to 

the Indicted Parties? Pondering Minds Ask? 

I smell the flesh of DC crap weasels rotting the grasses of the Virginia mansion 

lawns.   

I PASTE ALL 

 “The U.S. government has indicted a Virginia couple for running an H-1B visa-

for-sale scheme the government said generated about $20 million.” 

 “Raju Kosuri and Smriti Jharia of Ashburn, Va., along with four co-conspirators, 

were indicted last week by a federal grand jury in Alexandria, Va., according 

to the Department of Justice (DOJ).” 

 “The scheme involved, in part, setting up a network of shell companies and 

the filing of H-1B visas applications for non-existent job vacancies.” 

 “Workers were required to pay their own visa processing fees and were 

treated as hourly contractors, the DOJ alleged. Treating H-1B workers as hourly 

contractors is in violation of the program rules, the government said.” 

 “More than 800 H-1B visa petitions were submitted over a period of nearly 15 

years, according to court documents.” 

 “The six people indicted in the case face prison time of anywhere from 10 to 

30 years if convicted.”   

 “Neither Kosuri or Jharia could not be reached immediately for comment.” 

 “The H-1B program may be susceptible to fraud.  In 2008, U.S. Citizenship and 

Immigration Service reported that a review of 246 randomly selected petitions 

filed in 2005 and 2006 revealed a fraud rate of just over 13%.” 

 “The government's analysis found forged documents, fake degrees and shell 

companies with fake locations.” 

 “Jail time is an ongoing risk for people convicted of H-1B fraud, although it's 

difficult to know how many have actually been sent to prison for it. One H-1B 

fraud case that may involve a prison sentence is pending in Texas.” 

 “A U.S. District Court judge in Dallas is scheduled to consider sentencing, as 

early as this week, for brothers Atul Nanda and Jiten "Jay" Nanda, for visa fraud 
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following a jury verdict last November. They face up to 20 years in prison for 

using the visa program to create an on-demand workforce, the government 

alleged.”   

END ARTICLE PASTE 

HELLO WASHINGTON POST? We have a news story here? I am all EYES! 

http://www.computerworld.com/article/3064712/h1b/us-uncovers-20m-h-1b-

fraud-scheme.html 

http://www.computerworld.com/article/3064712/h1b/us-uncovers-20m-h-1b-fraud-scheme.html
http://www.computerworld.com/article/3064712/h1b/us-uncovers-20m-h-1b-fraud-scheme.html
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INTERNATIONAL FAKE STUDENTS FAKED OUT BY DHS AND 

BROKERS IN NEW JERSEY FAKE U - THOSE ARRESTED GIVE 

A FU TO THE FEDS – MAY 5, 2016. 

 

By Liz Robbins 

May 5, 2016 

International Fake Students faked out by DHS and Brokers in New Jersey FAKE U 

- Those Arrested Give a FU to the Feds. 
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THE NEW YORK TIMES KEY words “visa mills” - “pay-to-stay scheme” - “duped 

by both the brokers and the government” - “If you didn’t go to a class for a 

year, you should expect something is going on.” 

 “For foreign-born students desperate to stay in the United States, the University 

of Northern New Jersey seemed like the perfect solution: They did not have to 

go to class, but they could get coveted student visas and still work at their 

dream jobs.” 

 “They just needed to pay a broker anywhere from $3,000 to $12,000. Over the 

last three and a half years, more than a thousand agreed.” 

 “That was their mistake.” 

“On April 5, the government revealed that the university was a fake — part of 

an elaborate sting operation that resulted in the arrest of 22 brokers who 

arranged for students to enroll. These brokers belonged to an underground 

network of recruiters operating throughout the country who acted as 

middlemen between students and fraudulent schools known as visa mills, the 

government said.” 

 “Twenty-five students were listed as anonymous co-conspirators, but officials 

say all of them knew they were committing fraud by not going to class. Within 

days, 1,076 of them were ordered to appear in immigration court, facing 

deportation or even a lifetime ban from the United States.” 

 “But after graduation, the clock was ticking for those who wanted to stay in 

the country. A program called Optional Practical Training lets foreign-born 

graduates remain for 12 or 36 months, depending on their field. Companies 

can apply for a temporary skilled worker visa, known as an H-1B, for 

employees, but around 230,000 people apply annually for the 85,000 visas 

given out.” 

FAKE UNIVERSITES ARE REAL. 

http://www.nytimes.com/2016/05/06/nyregion/students-at-fake-university-say-

they-were-collateral-damage-in-sting-operation.html? 

 

19 US Companies Banned From Applying for H-1B Visas due to Corruption 

http://timesofindia.indiatimes.com/tech/19-companies-barred-from-applying-

for-h-1b-visas/RMJM-Group-Inc/itslideshow/52108545.cms 

 

http://www.nytimes.com/2016/05/06/nyregion/students-at-fake-university-say-they-were-collateral-damage-in-sting-operation.html?
http://www.nytimes.com/2016/05/06/nyregion/students-at-fake-university-say-they-were-collateral-damage-in-sting-operation.html?
http://timesofindia.indiatimes.com/tech/19-companies-barred-from-applying-for-h-1b-visas/RMJM-Group-Inc/itslideshow/52108545.cms
http://timesofindia.indiatimes.com/tech/19-companies-barred-from-applying-for-h-1b-visas/RMJM-Group-Inc/itslideshow/52108545.cms
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WHAT IS THE H1-B LANDSCAPE IN THE NORTHERN 

VIRGINIA DC RICH ASS SUBURBS? - FOLLOW THE MONEY 

- CONNECT THE DOTS - JUST WHO IS DAN NANDAN 

ANYWAY? IT’S GOOGLE TIME BOYS AND GIRLS – MAY 5, 

2016. 

 

SAITJ Exclusive 

What is the H1-B Landscape in the Northern Virginia DC Rich Ass Suburbs? - 

Follow the Money - Connect the Dots - Just Who is Dan Nandan Anyway? It’s 

Google Time Boys and Girls 

Hire IT People, LLC is a nationwide H-1B Indian based company owned by Dan 

Nandan.  

http://hireitpeople.com/  White people and Asians on the front page? BOGUS. 

Hire IT People, LLC is located at 1761 S St Nw Suite Ll4 Washington, DC 20009.  

Owner Dan Nandan is from Hyderabad (Dot).  Dan Nandan is the founder of 

H1BSupport.com (Dot). BTW: Dan is not a first name in India.  

Word on the street is that most of the employees of Hire IT People are located 

off shore in India.  The rest of staff is H-1B based in the US. Hire IT People hires 

http://hireitpeople.com/
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H1B people on contract basis and is 99% Indian. They have 99% H1-B people on 

payroll. They have DC area contracts that are government and private based 

- in DC area there is little pure private work, almost everything is GOVERNMENT 

work (Dot). It is all part of the layers of sub-contracting in the DC arena. 

Standard reputable business entities list their contract customers - Hire IT People 

does NOT (Dot).  

According to http://www.myvisajobs.com/Visa-Sponsor/Hire-

People/1119056.htm around 80 % of business is in DC and NJ area (Dot). 

H1BSupport.Com is based out of Washington DC located on 1761 S St NW, a 

dubious front job location for Hire IT People (Dot).  H1BSupport.Con has all the 

answers for the horrifying Visa types of H1B, H4, L1, F1, OPT, and PERM or Green 

card. Just call them, answer provided in 24 hours (Dot).  

 

 

H1BSupport.Com is one of the principal working outlets for H1-B candidates to 

collaborate their pursuits and aid in their entry into the US (Dot). 

 

  

http://www.myvisajobs.com/Visa-Sponsor/Hire-People/1119056.htm
http://www.myvisajobs.com/Visa-Sponsor/Hire-People/1119056.htm
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H1BSupport.Com Facebook in 2016 – lots of dots.  

 

The Hire IT People web site and Facebook page does not feature Indian faces 

on the interface front page instead Caucasian men and other ethnic groups 

are represented - a common ploy to divert the true intent of the web page - 

the REAL FACT is that H-1B’s are 99% YOUNG Male Indians (Dot). DC and 

Federal government job require US Citizenship and a Public Trust clearance at 

the minimum. Last I checked H-1Bs are not US Citizens (Dot). 

 

Public Trust can be granted to H-1B’s under certain conditions.  
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Don Nandan appeared on TV5 news is a 24 hours Telugu News Channel video 

to pitch immigration policies and procedures for Passport and Visa to the 

Hyderabad population (Dot).  https://youtu.be/oLWLhJo0y2Y 

 

The Hire IT People has a Certification advertisement on its front page: “Hire IT 

People, LLC is a Certified Business Enterprise by the Department of Local and 

Small Business Development, Washington DC and a Preferred IT Staffing Vendor 

under the ITSA Program, a Supplier to Various State Agencies and Fortune 500 

Clients.” 

What is this “Preferred IT Staffing Vendor under the ITSA Program” all about?  

Curious minds ponder? I take a peek @ http://itsa.ostglobal.com/. 

I quote the goooblykook bureaucratic mumbo jumbo that is typical for the 

flakey DC government: “The DC Office of the Chief Technology Officer (OCTO) 

awarded the Information Technology Staff Augmentation (ITSA) contract to 

OST, Inc. in August 2008. ITSA is primarily focused on increasing the efficiency of 

the District’s IT staff augmentation procurement practices and providing District 

CBEs (Certified Business Enterprise) with a system dedicated to transparency 

and neutrality. Since implementation, the program has made great strides in 

raising process efficiency, reducing the procurement timeline for all involved 

parties, lowering cost for the District government, and increasing process 

transparency.”    

https://youtu.be/oLWLhJo0y2Y
http://itsa.ostglobal.com/
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WTF IS THIS ALL ABOUT - Hire IT People has a HIRING CONNECTION TO DC 

GOVERNMENT CONTRACTS? (Dot). 

Dan Nandan has a Twitter account - only one tweet. No face picture (Dot). 

 

Dan Nandan has a Facebook account. No face picture (Dot). 
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Dan Nandan has a LinkedIn account. I click on his profile - Provides a Free H1B 

Transfer Information Guide - clicked - Message: “This site can’t be reached 

download-free-h1b-transfer-information-guide’s server DNS address could not 

be found” (Dot). 

 

I’m not saying anything. I'm just connecting the dots. That's all.  

Dots Connected.………………………  

What a minute I see the Dots on the mansion lawn, I follow the Dots to a big 

rock, let me see what is underneath that rock… I can tell you one thing, it is not 

full of rabbits. 

I got a bunch of dots here, just saying, hey DC and the Feds, CONNECT the 

DOTS, Look Hard, somebody may be hiding something. 
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H-1B FRAUD $$$ LOCATED IN THE NORTHERN VIRGINIA 

DC RICH ASS SUBURBS - 2010 MERCEDES 400S SEDAN, 3 

PIECES OF REAL ESTATE, 29 BANK ACCOUNTS WITH $20.7 

MILLION - DAVID NORTH FOLLOWS THE MONEY AND DIGS 

OUT THE LOOT – MAY 6, 2016. 
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H-1B Fraud $$$ Located in the Northern Virginia DC Rich Ass Suburbs - 2010 

Mercedes 400S sedan, 3 pieces of real estate, 29 bank accounts with $20.7 

million - David North Follows the Money and Digs out the Loot. 

The scale is breathtaking, the fraud went on for years undetected, love was in 

the air as Virginia is for H-1B Lovers. The Small Business Administration provides 

the chocolates. 

I PASTE NOTABLE PARAS: 

By David North on May 4, 2016 

 “Most of the money, according to an indictment in the Eastern District of 

Virginia, came out of the H-1B program, with lesser sums being obtained from 

Small Business Administration benefits.” 

 “The whole thing started out on what I — if not the feds — regard as a 

romantic moment.” 

 “Back to the romance: In 2001, Kosuri used his new corporation to file an H-1B 

petition for Smriti Jharia to work for the firm as an H-1B. She was either then 

married to, or later became married to, Kosuri — the indictment is not helpful in 

this area. Kosuri, at the time of the indictment, is a lawful permanent alien, but 

probably did not have that status in 2001 when he used H-1B to bring his bride 

to this country. Had he had a green card in 2001 it would have been far easier, 

faster, and cheaper to cause her migration as a spouse.” 

 “Perhaps operating on the well-known premise that a couple that preys 

together, stays together, the two apparently remain married to this date, and 

both were indicted together, as were four others.” 

 “This was no one-off offense, like a solitary bank robbery. This was crime on a 

massive, industrial, assembly-line scale. There are, in this indictment: 

• Six defendants, 

• Seven different federal crimes charged, 

• 27 counts in the indictment, involving 

• 800 illegal migrants, resulting in 

• $20 million in ill-gotten gains to be forfeited. 

 “The scale is breathtaking, and the feds' ignorance of it for years is as if the 

Confederacy had not noticed Sherman's march to the sea.” 
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“The seven crimes are: visa fraud per se, conspiracy to commit visa fraud, 

aggravated identity theft, international money laundering, making false 

statements to the Small Business Administration per se, conspiracy to make 

such false statements, and unlawful procurement of naturalization.” 

I END PASTE NOTABLE PARAS: 

Virginia is For Visa Fraud Lovers! Where are the 800 illegal migrants? - sub 

contractors on those lovely government contracts perhaps. 

http://cis.org/north/20-million-h-1b-fraud-case 

 

DESI OPT F-1 OPT STUDENTS - PARANOID - USCIS IS 

NOW REVIEWING SOCIAL MEDIA FOR ADJUDICATION 

PURPOSES. BOTTOM LINE: THE GIG IS UP - SEE YOU IN 

COURT - MAY 7, 2016. 

 

Desi Opt F-1 OPT Students - PARANOID - USCIS is Now Reviewing Social Media 

for Adjudication Purposes. Bottom Line: The Gig is Up - See You in Court. 

http://cis.org/north/20-million-h-1b-fraud-case
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Daddy’s Immigration Lawyers have told the Indian Happy Happy Student 

Crowd, the PARTY PIC DAYS are OVER. The DHS U.S. Citizenship and Immigration 

Services is now probing social media for the FAKE Resumes, hidden identities 

and even FAKE romances.  

I QUOTE THE GOOD NEWS 4 OUR STEM STUDENTS 

 “Representatives from the U.S. Citizenship and Immigration Services (USCIS) 

recently revealed to members of the American Immigration Lawyers 

Association (AILA) that USCIS adjudicators have been "… testing social media 

review in adjudications." They further indicated that the agency is reviewing 

social media as part of pilot programs in order to "… develop standard 

operating procedures (SOPs), adjudications guidance, and other necessary 

process governance.” 

 “The information was provided by the USCIS during a liaison meeting with AILA. 

The AILA representative asked the USCIS whether adjudicators review "... social 

media such as Facebook, LinkedIn, blog posts, and dating websites to verify or 

investigate information provided by applicants in their applications or at 

interviews." The USCIS confirmed that the agency has tested the feasibility of 

using this information in the adjudication process and indicated that there are 

plans to continue this practice, while taking into account concerns regarding 

privacy.” 
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Conclusion 

 “It is important, in general, to be aware of one's social media presence and 

the accuracy of such information. In recent years, it has become 

commonplace to publicly share extensive personal information and pictures. 

Friends and even the general public may be privy to all manner of information 

posted on social media accounts. While most details are generally benign, 

stakeholders should be aware that conflicting or otherwise detrimental 

information could be viewed by the USCIS and used accordingly.” 

END QUOTES 

Paranoia strikes deep in every Indian F-1 OPT heart it seeps. This is good news 

for our STEM students, maybe now, just maybe they can get out of that 

WALMART job. Even get out of the BASEMENT.  

http://desiopt.com/news/782/USCIS-Reviewing-Social-Media-Accounts-of-

Applicants.html 

 

It is So Much Fun at the U MASS Campus, food galore, and bands, 

hot Bollywood Blast.  Be sure to watch that social media post, bad 

habits are hard to break. 

http://desiopt.com/news/782/USCIS-Reviewing-Social-Media-Accounts-of-Applicants.html
http://desiopt.com/news/782/USCIS-Reviewing-Social-Media-Accounts-of-Applicants.html
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Life is good in OPT Land. OPT is opportunity to take US STEM JOBS away from 

USA STEM grads. 
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Desi OPT Rocks 

 

Desi OPT Dances 
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Desi OPT sings. 

 

Desi OPT Eats, I am sure that buffet is hard to get in the old country. 

http://desiopt.com/events/141/Umass---Diwali-Event.html 

 

 

http://desiopt.com/events/141/Umass---Diwali-Event.html
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MORE H-1B VISA SCAM CORRUPTION - ANOTHER DAY 

ANOTHER INDIAN IN COUPLE IN LOVE WITH $$$ ARE 

BUSTED, THIS TIME IN SILLY CON CALIFORNIA – MAY 9, 

2016. 

 

More H-1B Visa Scam Corruption - Another Day another Indian in Couple in 

Love with $$$ are Busted, this time in Silly Con California.  

 “Four American Indians—Silicon Valley-based couple Sunitha Guntipally and 

Venkat Guntipally, Pratap “Bob” Kondamoori and Sandhya Ramireddi—were 

convicted in connection with submission of fake applications for H1-B work 

visas.” 



 

  Save American Information Technology Jobs        72 

 “A 33-count indictment was filed against the deviants, with H1-B specialty-

occupation work visa fraud, among other offenses.” 

ONLY 100 H-1B’s INVOLVED?  - COME ON CALIFORNIA - THAT IS A DROP IN THE 

DROUGHT BUCKET!  YOU CAN DO BETTER!  OH, I FORGOT - THIS IS SILLY CON 

VALLEY. MAYBE THIS BUST IS JUST A PR JOB? 

https://timesofindia.indiatimes.com/india/4-Indian-Americans-charged-with-H-

1B-visa-fraud-in-US/articleshow/52184273.cms 

It had a bad ending: https://www.justice.gov/usao-ndca/pr/fremont-business-

owner-sentenced-over-four-years-prison-role-visa-fraud-conspiracy-mail 

NORTHERN VIRGINIA DC H-1B FAKERY - FIRST ERASE 

YOUR IDENTITY, FAKE YOUR RESUME, BECOME A DIFFERENT 

PERSON - SLEEP ON SPONGE MATTRESS, SHARE WITH 

INSECTS, CON GULLIBLE CORPORATE AMERICA - IT’S THAT 

EASY - WELCOME TO THE BODY SHOPPING AMERICAN 

DREAM! – MAY 15, 2016. 

 

By Alessandria Masi 

Feb 03, 2014 at 11:03 PM ET 

https://timesofindia.indiatimes.com/india/4-Indian-Americans-charged-with-H-1B-visa-fraud-in-US/articleshow/52184273.cms
https://timesofindia.indiatimes.com/india/4-Indian-Americans-charged-with-H-1B-visa-fraud-in-US/articleshow/52184273.cms
https://www.justice.gov/usao-ndca/pr/fremont-business-owner-sentenced-over-four-years-prison-role-visa-fraud-conspiracy-mail
https://www.justice.gov/usao-ndca/pr/fremont-business-owner-sentenced-over-four-years-prison-role-visa-fraud-conspiracy-mail
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Northern Virginia DC H-1B Fakery - First Erase Your Identity, Fake your Resume, 

Become a Different Person - Sleep on Sponge Mattress, Share with Insects, Con 

Gullible Corporate America - It’s that Easy - Welcome to the Body Shopping 

American Dream! 

Fake Lives Matter - I quote a paragraph, the story of a young Indian F-1 and his 

visit to the Northern Virginia DC Rich Ass H-1B Suburbs: “But when Kanoria 

arrived in Virginia that first weekend, he realized it was all too good to be true. 

“There was no furniture in the living room and no beds in the bedrooms,” he 

says. “They provided us with a sponge mattress to sleep on. The bathrooms had 

insects and things really didn’t seem good.” Kanoria’s roommates, who also 

worked for ConceptsIT, informed him that the company would soon ask him to 

delete all of his social networking profiles, including his LinkedIn and Facebook 

accounts, so that there was no chance of them being discovered later by the 

company’s clients or U.S. immigration.” 

 “ConceptsIT is just one of at least a dozen companies affiliated with a 43-year-

old Indian national living in Virginia named Manish Sangal, who is listed as the 

director of ConceptsIT. While there appear to be many other individuals 

involved in the network, according to corporate filings with the Virginia 

Secretary of State, Sangal is the only person listed as an officer or historical 

agent at all of them.” 

“Many of the companies linked to Sangal appear to share employees and 

provide essentially the same staffing services. Several ConceptsIT’s employees, 

for example, claim on various LinkedIn profiles to also currently work for 

Techligent Inc., XcelTech Inc. or Enterprise Business Solutions Inc.” 

“SHELL GAME: Same employees, different companies?” 

 “ConceptsIT Senior Recruiter Vikas Malik is also an account manager at 

XcelTech. Sourabh Arora is the vice president of XcelTech and Techligent and 

account manager at Enterprise Business Solutions. Rajan Bhatia, aka "Rob B," 

ConceptsIT’s head of sales and business development, previously worked at 

Techligent, along with current XcelTech Tech Recruiter Agrim (Aryan) Monga.” 

 “According to public records, Manish Sangal is listed not only as the director of 

ConceptsIT, but also as the director and president of Techligent and Technical 

Training Alliance Inc., president of Synchronisys Inc., officer of Business 

Intelligence System and former president of XcelTech (now in his wife’s name), 

though the only title he lists on his LinkedIn profile is CEO of Enterprise Business 

Solutions.” 
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AND THERE IS MORE: THE SCAM STARTS WITH THE RESUME: “A candidate’s 

original résumé is disregarded and replaced with a ConceptsIT template 

specific to the field the employee will be working in, effectively adding at least 

six years of work experience. “I didn’t realize the extent of fraudulent activity 

this company engaged in until I was given résumés that weren’t me,” she says. 

“They ignored my entire résumé and thrust me a new one. A couple, actually. I 

was supposed to become the person on the ‘updated’ résumés.” 

OH, THERE IS MORE WHERE THAT CAME FROM: “ConceptsIT employees, Kanoria 

says, “We’re all the same person with different names. All the prior internships 

and work experience I had gained during my life would be useless. I would not 

be allowed to talk about any of it.” Although their actual degrees would 

remain the same, he says, the graduation dates would be omitted so that 

clients wouldn’t become suspicious about a 22-year-old a few weeks out of 

college with six years of work experience.” 

END NOTABLE - READ REPEATEDLY FOR IMPACT 

At least a dozen or more H-1B Scam and Flat Out Lying Companies exist in the 

Northern Virginia DC Rich Ass H-1B Suburbs and honest STEM grads and IT Pros 

are hurt badly and yet the Local news media and the Feds ignore. Washington 

Post Hello? 

Why do I see this? “Wells Fargo, UBS, Lowe’s, Comcast, AT&T, Capital One, Sears 

and JPMorgan Chase.” - What a bunch of SUCKERS, BORN IN THE USA - UNCLE 

SUCKER SUCKERED by a BUNCH of ROOKIE Indians. REMEMBER it ALL STARTS WITH 

the RESUME. THEN the path to GLORIOUS $$$! 

http://www.vocativ.com/money/business/theyll-sponsor-american-dream-

might-cost-soul/  

 

 

 

http://www.vocativ.com/money/business/theyll-sponsor-american-dream-might-cost-soul/
http://www.vocativ.com/money/business/theyll-sponsor-american-dream-might-cost-soul/
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SHAM MARRIAGES - PHONY LOVE - GREEN CARD 

MARRIAGES - ALL PART OF U LOVE VISA IN MISSISSIPPI – 

MAY 22, 2016. 

 

IANS  

May 20, 2016 12:39:15 IST 

Sham Marriages - Phony Love - Green Card Marriages - All Part of U Love Visa 

in Mississippi 

Latest twist, Mississippi women LOVE Indian guys. Johnny Rebel not good 

enough for Dixie Fat Girls. 

 “New York: Fourteen people of Indian descent are among 19 charged with 

involvement in visa fraud through fake "green card" marriages or by falsely 

making claims of being crime victims, according to officials.” 

"These marriages were not entered into because of mutual love and affection 

between the parties, but solely to create a legal status that would provide a 

basis for immigration status for the alien partner and usually for some economic 

benefit to the United States citizen," the prosecutor's office said. 

 “Lawyer Goodman, Sachin Girishkumar Patel, 33, of Mississippi, and 

Tarunkumar Purushottambhai Patel, 49, of Missouri, face charges involving 

phony marriages as well as fake crime victim visa applications. Five Indians and 

three others face charges relating only to sham marriages.” 
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What was that tune? Can’t Buy Me Love in Mississippi? 

http://www.firstpost.com/world/us-visa-immigration-law-green-card-

2790792.html 

21st Century Plantations are in Mississippi Now?  

 

THE H-1B VISA LOTTERY IS ONE BIG FAT SECRET - MAYBE 

THAT IS WHY TATA WINS ALL THE TIME - LAWSUIT FILED- 

SHOW ME THE CODE! – MAY 24, 2016. 

 

By Patrick Thibodeau 

MAY 24, 2016 

 The H-1B VISA Lottery is one Big Fat Secret - Maybe that is Why TATA Wins All 

the Time - Lawsuit Filed- Show Me the Code! 

The USCIS Lottery is a randomly computer-generated selection process. How 

come the same people win all the time?  USCIS does not identify the software 

vender for the lottery software. Is it possible that H-1B Indian based company is 

writing the code? We will never know - EVERYTHING ABOUT THE H-1B LOTTERY is 

an invitation to “MY BIG FAT SECRET INDIAN WEDDING”. 

 

http://www.firstpost.com/world/us-visa-immigration-law-green-card-2790792.html
http://www.firstpost.com/world/us-visa-immigration-law-green-card-2790792.html
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I QUOTE NOTABLE: 

 “Two business immigration groups have filed a lawsuit seeking information 

about how the H-1B visa distribution system -- including the visa lottery -- works. 

It alleges that the U.S. has no right to keep most of the records secret.” 

 “It is not surprising that the H-1B distribution system is coming under scrutiny in a 

lawsuit. The U.S. Citizenship and Immigration Service (USCIS) this year received 

236,000 H-1B visa petitions for the 85,000 visas allowed under the current cap. 

The agency distributes visas each year via a lottery. The odds -- roughly one-in-

three -- create a lot of frustration for applicants.” 

 “The H-1B lottery uses a "computer-generated random selection process," 

according to the U.S. government. But officials have not disclosed exactly how 

that process works, identified the software vendor nor said who is responsible 

for maintaining the code.” 

 “The lawsuit filed in federal court by the American Immigration Lawyers 

Association (AILA) and the American Immigration Council (AIC) doesn't allege 

any specific wrongdoing. But it does argue that the process used to the 

distribute visas ought to be open to inspection.” 

"I think the government should be transparent about what it does in the 

immigration area," said Melissa Crow, the legal director of the AIC. "This is one 

big black hole." 

In November 2014, Crow said AIC filed a Freedom of Information Act Request 

for information; in response, the U.S. government provided some 521 pages of 

records. But only 166 pages "were released in their entirety." The remaining 

records were either "withheld in full" or "heavily redacted," according to the 

lawsuit. 

"There were many emails with tantalizing hints of what we were not receiving, 

such as guidance to USCIS's contractor on the rejection process," Leslie Dellon, 

a business litigation fellow at the AIC, wrote in a note summarizing the 

disclosure. 

"It's disturbing that these plans were withheld under the exemption for 'trade 

secrets and commercial or financial information obtained from a person and 

privileged or confidential,'" wrote Dellon. "Administering the lottery is a 

governmental function." 

The lawsuit, filed May 20, seeks records that explain the process for handling H-

1B visas subject to the current cap. That includes explaining the reasons why a 

visa petition might be rejected upon receipt and not included in the lottery. It 
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also wants to know how the USCIS determines when it has received petitions to 

reach the 65,000 base cap and the separate 20,000 master's degree cap. 

It also wants to know "how the random selection process is conducted." 

I END QUOTE NOTABLE: 

STEPHEN HAWKING, WE NEED YOU TO DO SOME EQUATIONS - WE HAVE A BLACK 

HOLE HERE - WHERE IS THE USCIS EVENT HORIZON? 

 

http://www.computerworld.com/article/3074492/it-careers/lawsuit-seeks-the-

secrets-behind-the-h-1b-lottery.html 

 

http://www.computerworld.com/article/3074492/it-careers/lawsuit-seeks-the-secrets-behind-the-h-1b-lottery.html
http://www.computerworld.com/article/3074492/it-careers/lawsuit-seeks-the-secrets-behind-the-h-1b-lottery.html
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A TALE OF TWO CITIES – OFF SHORE OUTSOURCING 

OUTPOSTS - HYDERABAD AND CHENNAI - ONE IS HELL 

AND THE OTHER A HOLE. LETTER FROM INDIA – MAY 26, 

2016. 

 

SAITJ Exclusive: 

A Tale of Two Cities - Offshore Outsourcing Outposts - Hyderabad and Chennai 

- One is Hell and the other a Hole. Letter from India. 

The following is are notes from an Indian from Chennai, he gave me a summary 

what it is like to live in India and its H-1B hub hellholes. 

▶  Hyderabad:                           

“Initially there had been a state named Andhra Pradesh and it was large. The 

official language had been Telugu for the whole state. Therefore, the entire 

native population of the state belonged to the same Telugu community.” 
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‘However, there were animosity among various regions of the state over 

several issues.” 

“As a result, the state got bifurcated in 2014.” 

▶  Telangana – “The hilly and arid portion of the state. It's a land locked area. 

The city of Hyderabad is located here and is the capital city. Water scarcity is 

huge in Summer. Temperature is extreme and in last couple of years hundreds 

of people have died due to heat wave. Very backward state. Only saving 

grace is the city of Hyderabad, a 400 years old city. It was built by Nizams - the 

erstwhile Muslim rulers of the city. Presently Hyderabad is the only Muslim 

majority city in India.” 

“The infrastructure and amenities of the city are satisfactory.  However, the rest 

of the state is very backward and devoid of basic amenities.” 

▶  Andhra Pradesh – “Rest of the original state. It has long coast line. It has a 

very good overall economy. It has 2 major ports and some decent towns. 

However, all are medium-sized and none of them are as big as Hyderabad. 

This portion of the state has good agriculture and industry.” 

“Now you can see the two states are tied by a single thread - Telugu 

language.” 

“As the states were bifurcated in 2014, till 2024 Hyderabad would be the joint 

capital.” 

“Therefore, people of both regions stay in the city.” 

“Hyderabad is undoubtedly a hub of US visa fraud. This is an open secret.” 

“So what's the root cause? “ 

“The people of Andhra Pradesh (the combined entity before bifurcation) have 

a fatal obsession with the United States.” 

 “They would go to any extent to immigrate to the US.” 

“They employ whatever means to achieve this.” 

“It has become a full-fledged industry in Hyderabad today.” 

“From forging degree certificate. to creating fake CVs or setting up fake 

universities - all services are available for aspirants.” 

“And this industry is no less dangerous than Human Trafficking. “ 
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“Now when we say Hyderabad, it's not only the city - it's applicable to the 

whole state.” 

“It's true however that the major epicenter of corruption remains Hyderabad.” 

“Please be familiar with the following towns. They also act as centers of this visa 

industry. A large chunk of the population apply for US visa every year at the US 

consulate located in Hyderabad.” 

 “Visakhapatnam, Vijayawada, Guntur, Nellore, Kurnool, Rajahmundry, 

Kadapa, Kakinada, Anantapur, Vizianagaram, Eluru, Ongole, Chittoor, 

Srikakulam, Anantapur.” 

“(current CEO of Microsoft Mr. Satya Nadella hails from this town). “ 

“There are numerous other towns and all are hotbed for US aspirants.” 

“The Telugu community is butt of numerous jokes due to their fatal attraction to 

the US land among Indian communities.” 

“Also, Hyderabad is home to lot of large American software corporations like - 

Microsoft, Google etc. It's not as big as Bangalore but still big. All this has been 

fueled by Telugu community and their top honchos residing in the US. I will 

discuss about them some other day.” 

▶  Chennai: “Capital of Indian state of Tamil Nadu. Native people here are 

called Tamils.” 

“This is a major economic center in India. It has got all sorts of industries from 

Automotive to Software. It's often called Detroit of India.” 

“The city is located on the sea and experiences - Tsunami, cyclone and 

flooding.” 

“It's popularly said that Chennai has three seasons - Hot, Hotter and Hottest.” 

“Many Indians including myself consider Chennai as a hell hole.”  

“Tamils are extremely racist people. They only mix within their community. They 

do not consider themselves as Indians. They are N***rs of India you may say.” 

“People from this region also have huge aspiration for the US shore, however 

not as much as Telugus.” 

“Corruption is present here also but not as severe as Hyderabad.” 

“Chennai is considered as 2nd biggest Software hub in India after Bangalore.” 

“Home to quite a few large American tech companies.” 
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“Nearby mid-sized cities are - Coimbatore, Trichy etc.” 

“The outsourcing phenomenon has spread to these smaller towns as well.” 

“As I said before that Tamils are racist and self-centered, you can see this 

phenomenon in the US as well.” 

“Tamil people staying in the US always strive to off-shore IT projects to 

Chennai.” 

“They also abet the bosses of American corporations to set their shops in 

Chennai - which is as good a large slum with swanky buildings in few areas.” 

THANK YOU FOR THESE INSIGHTS - PRICELESS! 

THE HYDERABAD USA CONNECTIONS - HOW BAD R THEY 

- LET US SHED SOME LIGHT – MAY 26, 2016. 

Bonus Notes from India! Tips are for USCIS Perhaps? 

 “Some suspected companies with Hyderabad connection:” 

http://www.emaestrotech.com/ - Located in Parsippany, NJ 

http://www.idexcel.com/ - Located in Herndon, VA 

http://www.zolontech.com/ - Located in Herndon, VA 

http://www.visual-consultants.com/  - Located in New Hope, MN. 

“This is a complete phony company. They don't have any infrastructure. Just 

places candidate to third parties. Run like complete body shop.” 

“Candidate has to bear all cost of H1B and Green card sponsorship. 

“Another one - 

www.kforce.com - American company, but hires loads of H1B.” 

                        “Treats employees like slaves.” 

“Zarantech.com - Provides training on various IT topics, from .NET to Web 

Development. Place candidates using 3rd party companies. I suspect they 

have skeletons in their closet.” 

Major hubs of fraud and suspected activities in the US: 

http://www.emaestrotech.com/
http://www.idexcel.com/
http://www.zolontech.com/
http://www.visual-consultants.com/
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▶ NJ, NY, PA, DE - area 

▶ TX - Dallas, Austin, San Antonio 

▶ DC metro area including VA 

▶ Minneapolis and nearby suburbs 

▶ Bay area and Silicon Valley 

“These areas have max concentration of Desi IT companies and body shops.” 

SURPRISED ABOUT MINNESOTA! 
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BREITBART NEWS BLAST:  INDIAN IT MAFIA MEGA 

COMPANIES EXPOSED. THE NEW JERSEY LANDFILL IS A 

NATURAL HABITAT FOR COGNIZANT TECHNOLOGY 

SOLUTIONS – MAY 31, 2016. 

 

By Lee Stranahan 

May 30, 2016   

Breitbart News Blast:  Indian IT Mafia Mega Companies Exposed. The New 

Jersey Landfill is a Natural Habitat for Cognizant Technology Solutions. 

Breitbart News goes to the media well to quote the CORRUPTION of the INDIAN 

IT MAFIA. It is stunning their scope and influence. 
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I QUOTE NOTABLE: 

 “Indian-owned and connected companies are at the center of the H-1B 

controversy, but most Americans aren’t even aware of who these companies 

are.” 

 “Cognizant Technology Solutions is a New Jersey based company that delivers 

IT, consulting, and outsourcing services. Even though most people have never 

heard of them, Cognizant is a significant player in the world of H-1B and the 

politics of immigration reform … and its stock just received a “buy” rating from 

17 of 19 brokerages.” 

THE SCENE IN INDIA DESCRIBED: 

 “These big outsourcing companies actually hold more H-1B visas than anyone. 

As India’s GlobalPost reported:” 

 “Getting an H-1B visa has become a major career step for many IT graduates, 

and a major source of profit for the outsourcers.” 

 “Tech companies have been lobbying to increase the cap — Facebook 

founder Mark Zuckerberg set up pressure group FWD.us to campaign on 

immigration issues. Microsoft founder Bill Gates has been a long-time advocate 

of making it easier for foreign-born high-skilled workers to immigrate.” 

THE INDIAN IT MAFIA RIPS OFF US COMPANIES SOFTWARE AND TRADE SECRETS: 

 “Sometimes, it’s not just jobs being lost…it’s valuable U.S. trade secrets. As 

Reuters reported in April:” 

 “Epic first sued Tata in 2014 with allegations that it illicitly downloaded 

documentation for software it had been hired to help install at Kaiser 

Foundation Hospitals, accusing the Indian company of “brazenly stealing” 

confidential information and trade secrets in order to help its competing 

healthcare software provider, Med Mantra, according to court documents. It 

filed an amended complaint in 2015.” 

 “The jury in federal court in Wisconsin on Friday found in Epic’s favor on seven 

claims including breach of contract, misappropriation of trade secrets, unfair 

competition and unfair enrichment. It awarded $240 million in compensatory 

damages and $700 million in punitive damages, court documents said.” 

END QUOTES: 

THE INDIAN IT MAFIA - It is time for a Bollywood and Hollywood film project “The 

Tata Father”. The film would include the New Jersey Dons of Cognizant, Infosys, 

Wipro and HCL. They break naan together in an Indian joint off the NJ turnpike. 
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Make a great movie for our time. After all WALL STREET issued a BUY for these 

STOCKs. 

http://www.breitbart.com/tech/2016/05/30/beyond-zucked-indian-

megacompnies-behind-h-1b-visa-crisis/ 

 

BUZZFEED: FAKE STUDENTS FLUNKS COMPUTER SCIENCE - 

THEY CHANGE THE GRADES - FAKE CALIFORNIA 

UNIVERSITY IS A BAD TRIP – JUNE 1, 2016. 

 

By Molly Hensley-Clancy 

May 26, 2016 

 

Buzzfeed: Fake Students Flunks Computer Science - They Change the Grades - 

Fake California University is a Bad Trip 

BUZZFEED QUOTED 

 “A college on the edge of Silicon Valley has turned itself into an upmarket visa 

mill, a BuzzFeed News investigation has found, deploying a system of fake 

grades and enabling thousands of foreign students to enter the United States 

each year — while generating millions of dollars in tuition revenue for the 

school and the family who controls it. 

http://www.breitbart.com/tech/2016/05/30/beyond-zucked-indian-megacompnies-behind-h-1b-visa-crisis/
http://www.breitbart.com/tech/2016/05/30/beyond-zucked-indian-megacompnies-behind-h-1b-visa-crisis/
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“Spending millions on foreign recruiters, Northwestern Polytechnic University 

enrolls 99% of its students — more than 6,000 overall last year — from overseas, 

with little regard for their qualifications. It has no full-time, permanent faculty, 

despite having a student body larger than the undergraduate population of 

Princeton.” 

 “The school issues grades that are inflated, or simply made up, so that 

academically unqualified students can keep their visas, along with the 

overseas bank loans that allow the students to pay their tuition. For two years, 

top college administrators forbade professors from failing any students at all, 

and the university’s president once personally raised hundreds of student 

grades — by hand.” 

 “Those false credentials are all the students need to stay in the country. Many 

seek jobs in the tech industry, and their degrees allow them to remain working 

in the U.S. for years, avoiding the scrutiny of immigration officials that would 

have come if they had applied for a standard work visa.” 

 “The university operates as a nonprofit, with all the tax benefits that status 

confers. But its assets, which topped $77 million in 2014, have enriched the 

family that has controlled it for decades. The school has purchased homes for 

family members to live in, one of which cost more than $2 million. When it 

comes to educating students, however, NPU has spent astonishingly little. The 

$1.5 million it paid for a home occupied by the executive vice president and 

his family was more than it reported spending on the combined salaries of the 

school’s entire faculty and staff in 2014.” 
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 “Even the university’s academic accreditation — which the school relied on in 

order to admit a flood of foreign students — is suspect: When the accreditor 

came for a site visit, the university staged a Potemkin village of a college, 

enlisting instructors to pretend they were full-time professors, prepping students 

with false answers to inspectors’ questions, and once even hiring a fake 

librarian.” 

 “When a whistleblower handed over a letter detailing the college’s bad 

behavior, the accreditor asked for a thin explanation, accepted it at face 

value, and issued no sanctions.” 

 “NPU looks very different than the handful of unaccredited, for-profit visa mills 

that were exposed and shut down after a government crackdown in 2011. It 

has far more students, and they do attend classes with teachers. Some of its 

students say they got valuable educations.” 

“NPU’s president, Peter Hsieh, and his second-in-command, Paul Choi, refused 

through a representative to answer any questions in person or by phone when 

a reporter came to the university’s campus and to a conference in Dallas 

where Choi was in attendance. Through the representative, Hsieh and Choi 

asked to speak with an editor to discuss potential legal action against a person 

they believed was a source for the article.” 

BUZZFEED - CONGRAD - U GET IT! 

https://www.buzzfeed.com/mollyhensleyclancy/inside-the-school-that-

abolished-the-f-and-raked-in-the-cash?utm_term=.bt0WmO0RL - .mqVlm7XeL.  

https://www.buzzfeed.com/mollyhensleyclancy/inside-the-school-that-abolished-the-f-and-raked-in-the-cash?utm_term=.bt0WmO0RL#.mqVlm7XeL.
https://www.buzzfeed.com/mollyhensleyclancy/inside-the-school-that-abolished-the-f-and-raked-in-the-cash?utm_term=.bt0WmO0RL#.mqVlm7XeL.
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PRISON LIFE CAN BE REWARDING, THEY HAVE LIBRARIES 

AND SHOWERS AND EXERCISE ROOMS, BEATS THE STREETS 

OF INDIA, THE NANDA BROTHERS WILL MEET NEW FRIENDS, 

BUBBA AND BOBBY AWAIT THEM – JUNE 6, 2016. 

 

By Patrick Thibodeau 

June 4, 2016: 

Prison Life can be rewarding, they have libraries and showers and exercise 

rooms, beats the streets of India, the Nanda Brothers will meet their new friends, 

Bubba and Bobby now await them. 

QUOTE 

 “Two brothers were sentenced Friday to 87 months in prison for running an H-1B 

fraud scheme intended to create a low cost, on-demand workforce, federal 

law enforcement officials said.” 

 “Atul Nanda, 46, and his brother, Jiten "Jay" Nanda, 45, were each sentenced 

by Judge Barbara M. G. Lynn, the Chief U.S. District Judge for the Northern 

District of Texas, to 7 years and two months in federal prison, according to U.S. 

Attorney John Parker. The brothers were recently convicted by a jury following 

a trial.” 
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"These two brothers created a highly profitable, and highly illegal business 

model at the extreme expense of the alien workforce that they recruited," said 

Katrina W. Berger, special agent in charge of Homeland Security Investigations 

(HSI) Dallas. "In addition, this same illegal business model operated at an unfair 

advantage to Dibon's competition since it had a much lower operating 

overhead." 

END QUOTE 

http://www.computerworld.com/article/3079224/it-careers/judge-sends-two-

to-prison-for-7-years-for-h-1b-fraud.html 

 

EXPLOITED INDIAN IT WORKFORCE DESIRES UNION - 

INDIAN IT MAFIA BIG 5 - FU NO GO - INDIAN IT 

WORKERS SICK OF MISTREATMENT - IF THEY SPEAK OUT - 

BLACKLISTED FOR LIFE - SOUND FAMILIAR? - JUNE 11, 

2016. 

 

Exploited Indian IT Workforce Desires Union - Indian IT Mafia Big 5 - FU NO GO - 

Indian IT Workers Sick of Mistreatment - If They Speak Out - Blacklisted For Life - 

Sound Familiar? 

http://www.computerworld.com/article/3079224/it-careers/judge-sends-two-to-prison-for-7-years-for-h-1b-fraud.html
http://www.computerworld.com/article/3079224/it-careers/judge-sends-two-to-prison-for-7-years-for-h-1b-fraud.html
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Indian IT workers who work on the US outsourcing contracts are worked to 

death with little pay. As their American counterparts, they are often gagged 

and bound by the employer in regard to their rights as human beings.  

Now perhaps the IT Workers of India are saying ‘We are mad as hell and we not 

going to take this anymore!’ 

QUOTE-NOTABLE PASSAGES: 

 “BENGALURU: Nearly a dozen leading IT companies on Friday declined to 

confirm or acknowledge employees right to form labour unions to redress their 

grievances invoking the provisions of Industrial Disputes Act 1947.” 

 “Some of the tightlipped IT companies are Infosys, Wipro, TCS, Flipkart, 

Microsoft, Mphasis, Juniper and Amazon India.” 

 “The IT companies employing hundreds of thousands of people in multiple 

locations in India and overseas did not reveal if there exists or not a union 

created by their employees.” 

 “The companies declined to comment if they would welcome the idea of 

employees wishing to form trade unions to fight for their rights as provided by 

the Industrial Disputes Act 1947.” 

 “Interestingly, many companies take a written undertaking from their 

employees to refrain from trade union activities, which was also neither 

confirmed nor acknowledged.  

"Most IT employees do not come forward to form unions because they are 

afraid that the whole industry will single them out and blacklist for life. Their 

details will be spread among NASSCOM members and databases. That's why 

you would not find IT employee unions," said Hyderabad-based software 

engineer Srinu who declined to give his full name.” 

"It is not like government employee unions. IT companies are pure profit-

oriented businesses, despite earning substantially on each employee every 

year and gaining the capability to take care of the employee for the next 

three to five years, companies just do not do that," added Srinu.” 

END QUOTE NOTABLE PASSAGES: 

Indian IT Workers of India Unite!  You Have Nothing to Lose but Your Chains. 

Link is now DEAD! 
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http://economictimes.indiatimes.com/news/company/corporate-trends/top-it-

companies-like-infosys-wipro-and-others-tightlipped-on-employees-right-to-

form-unions/articleshow/52699196.cms 

A STAGGERING 86% OF ALL H-1B VISAS ARE GRANTED TO 

INDIANS - WHAT HAPPENED TO THE REST OF THE WORLD? 

THE INDIAN IT MAFIA GETS THE PAYOFF - CHINA HAS ONLY 

5% OF H-1B – JUNE 17, 2016. 
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A Staggering 86% of all H-1B Visas are granted to Indians - What Happened to 

the Rest of the World? The Indian IT Mafia gets the Payoff - China has only 5% of 

H-1B.  

A stunning statistic, 86% of H-1B visas awarded to Indian firms. The vast majority 

are males. What ever happened to diversity in the work force in this county?  

I QUOTE NOTABLE: 

 “HOUSTON: Most of the H-1B visas granted by the US government for workers in 

computer jobs are for people from India, according to new data.” 

 “Almost 86% of the H-1B visas that the US granted for computer jobs went to 

Indian workers, a Computerworld analysis of government data obtained 

through a Freedom of Information Act request shows.” 

 “Most of these H-1B visa holders work for outsourcing companies, such as 

Infosys and Tata Consultancy Services (TCS). China was far behind on the 

second place at just over 5% of H-1B visas for IT jobs, and no other nation rose 

above 1%, according to data from US Citizenship and Immigration Services.” 

 “IT services companies "apparently cannot get enough Indian programmers, 

which has little to do with a shortage of competent natives for these types of 

jobs, but a lot to do with the industry's business model," said Lindsay Lowell, 

director of policy studies at Georgetown University's Institute for the Study of 

International Migration.” 

 “The outsourcing companies prefer to hire "young H-1B programmers because 

the visa offers control over this contracted short-term workforce, it permits them 

to pay less than they would for experienced natives and they cultivate 

programmers who can better serve their clients after returning home to India", 

Lowell said.” 

WE HAVE TWO SETS OF LABOR LAWS IN THIS COUNTY - ONE FOR THE INDIAN IT 

MAFIA - AND THEN TH ONE FOR THE REST OF US. 

http://timesofindia.indiatimes.com/tech/tech-news/Indians-bag-86-of-H-1B-

visas-Study/articleshow/48450908.cms?from=mdr 

Proposal: Why not just rename or label the H-1B Visa as the “Indian Visa” on the 

passport and be done with it. Game over. USCIS and Custom Agents can just 

wave them off the planes into their limos and the new apartments.  

 

http://timesofindia.indiatimes.com/tech/tech-news/Indians-bag-86-of-H-1B-visas-Study/articleshow/48450908.cms?from=mdr
http://timesofindia.indiatimes.com/tech/tech-news/Indians-bag-86-of-H-1B-visas-Study/articleshow/48450908.cms?from=mdr
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I RECEIVED THIS ANONYMOUS PRIVATE FB MESSAGE FROM 

AN USED AND ABUSED INDIAN IT WORKER WHO HAS A 

STORY TO BE TOLD – JUNE 27, 2016. 

 

BEGIN ANONYMOUS 

 “First of all my apologies for this unsolicited mail.” 

 “I am an Indian citizen living in India. I had lived and worked in the US for 3 

years.” 

 “I have an MBA degree from an American University as well.” 

”I will depict the horrible experience I had got while working in the US on H1B 

visa.” 

”Like many other young people coming to the US I too had great expectations 

and dreams.  I wanted to contribute to the US economy. I wanted to achieve 

my American Dream.” 



 

  Save American Information Technology Jobs        96 

”However very soon my dreams had been shattered.” 

 “The company I had joined had been an unscrupulous one. It was an 

example of typical IT body shops sprouting across the US.” 

 “They hire H1B people but used to break all possible H1B and labor laws.” 

 “They paid me far less than what was promised to me at the time of joining. I 

had to work for 10 hours per day, 7 days a week. I was promised lot of benefits 

at the time of joining the company; however all of them went unfulfilled. There 

were no sick days, I was not paid for the day when I could not go to work. 

There was no medical insurance. 

My paycheck used to arrive on 10th of every month or later.” 

 “Suddenly the company stopped paying me salaries. I asked for my salary 

many times but did not get any valid response from the company.” 

 “They even threatened me of deportation if I had reported the matter to the 

authority.” 

 “I had to undergo severe mental torture.” 

 “However I defied their threat and reported to the Department of Labor 

(DOL). DOL started an investigation which helped me get back some of the 

unpaid wage.” 

 “As a result I was terminated in retaliation from my job.” 

 “I could not join employer by transferring my H1B because I did not have pay 

stubs for several months.” 

 “Eventually I had to come back to my home country India on my own.” 

 “I did not get any support from the US Government.” 

 “My American Dream had thus turned to American nightmare.” 

 “After coming back to India I managed to get an average job with meager 

salary.” 

 “I became depressed. My life became totally devastated. Till now I have not 

been able to fully recover from that nightmarish experience.” 

 “Abuse of H1B visa is a real issue in the US. It not only affects immigrant 

population but the American workers as well. It causes displacement and 

wage suppression for American workers.” 
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 “I stood up to the issue and faced severe consequences which devastated 

my personal life.” 

 “America is the citadel of liberty and justice. No individual should be treated 

this way like I was.” 

 “Despite all these I still love America and its people.” 

 “I am an optimist.” 

 “I want to go to the US again and rebuild my life. I want to contribute to the 

American society and economy. I have so much dream.” 

END ANONYMOUS 

                          

THE ROT WITHIN - INDIA RANKS NUMBER 3 IN THE WORLD 

FOR INTERNAL CORRUPTION – JUNE 28, 2016. 

 

Sharad Raghavan 
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June 27, 2016  

The ROT Within - India Ranks Number 3 in the World for Internal Corruption. 

The Global Fraud Report 2015-16 by risk mitigation consultancy Kroll reports. 

 “An overwhelming 80 per cent of companies polled in India said they had 

been victims of fraud in 2015-16, up from 69 per cent in 2013-14, according to a 

survey report.” 

 “The Global Fraud Report 2015-16 by risk mitigation consultancy Kroll, with the 

aid of the Economist Intelligence Unit, found that the perceived prevalence of 

fraud in India is the third-highest among all countries and regions surveyed 

across six continents. Only Colombia (83 per cent) and Sub-Saharan Africa (84 

per cent) surpass India.” 

 “The report's authors observed that while the incidence of fraud was on the 

rise globally, a combination of a lack of preventive measures at Indian 

companies and a poor legal system had resulted in 92 per cent of the 

respondents saying they had witnessed an increase in exposure to fraud.” 

END THE HINDU QUOTES: 

Does Indian IT Mafia Export the Corruption to USA Via the 1% Connection. 

Pondering Minds Wonder? 

http://www.thehindu.com/news/national/india-among-top-3-regions-in-

corruptionlinked-fraud/article8776128.ece 

 

http://www.thehindu.com/news/national/india-among-top-3-regions-in-corruptionlinked-fraud/article8776128.ece
http://www.thehindu.com/news/national/india-among-top-3-regions-in-corruptionlinked-fraud/article8776128.ece
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INDIA GETS 70% OF H-1B VISAS ISSUED WORLDWIDE - 

THE REST OF THE WORLD WONDERS ABOUT THE RIGGED 

SYSTEM AND THE INDIANS ARE STILL CRY BABY 

COMPLAINING – AUGUST 24, 2016. 

 

Dipanjan Roy Chaudhury 

Aug 24, 2016 

India Gets 70% of H-1B Visas issued Worldwide - The Rest of the World Wonders 

About the Rigged System and the Indians are Still Cry Baby Complaining 

LET ME FOCUS:  INDIA GETS 70% H-1B VISAs OF WHICH 100% OF THOSE GO TO 

YOUNG INDIAN MALES.  

 “NEW DELHI: The number of H-1B visas issued to Indians remains high and it 

constitutes 70% of the total H-1B visas issued worldwide by Washington, said 

visiting US Assistant Secretary of State for Consular Affairs Michele Bond in what 

would indicate Obama administration's willingness to continue with the existing 

policy.” 

 “Bond who was in India to hold fifth annual Consular dialogue with her 

counterpart in MEA told a select group of media here on Tuesday that 11,0000 
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Indian citizens were issued H1-b visas between October 2014 and September 

2015. This makes it almost 70 per cent of total H1-b visas issued worldwide by 

the USA. "This indicates increasing B to B ties between India and USA," noted 

Bond. The senior official further informed that Indian constitutes 30 per cent the 

total L-1 visas issued by USA worldwide.” 

WTF IS WRONG WITH THIS PICTURE - EVERYTHING - THE US GOV AND THE INDIAN 

IT MAFIA AND SILICON VALLEY CARTEL HAVE FORMED A TRIFECTA COIN FLIP - 

HEADS INDIANS WIN - HEADS VALLEY 1% WINS - TAILS YOU LOSE!  

http://timesofindia.indiatimes.com/tech/jobs/Indians-hold-the-highest-

numbers-of-H-1B-visas/articleshow/53838240.cms  

Numbers of Indians Living in US - 2 Million plus  

Number of H1B Annual in US 120,000 

Number of L-1 in US Annually? 

Number of H-4 Family Annually? 

Number of Indian F-1 OPT Annually? 

 

VIRGINIA IS FOR H-1B FRAUD LOVERS - MARRIED COUPLE 

PLEADS GUILTY - MILLIONS OF DOLLARS - $20.9 

SUPPOSEDLY TO BE REGAINED - I BELIEVE IN THE EASTER 

BUNNY – AUGUST 27, 2016. 

 

By Patrick Thibodeau 

August 26, 2016: 

http://timesofindia.indiatimes.com/tech/jobs/Indians-hold-the-highest-numbers-of-H-1B-visas/articleshow/53838240.cms
http://timesofindia.indiatimes.com/tech/jobs/Indians-hold-the-highest-numbers-of-H-1B-visas/articleshow/53838240.cms
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Virginia is for H-1B Fraud Lovers - Married Couple Pleads GUILTY - Millions of 

Dollars - $20.9 Supposedly to Be Regained - I Believe in the Easter Bunny 

 “A Virginia couple has pled guilty to H-1B fraud charges in a scheme that 

made them millions, the U.S. Department of Justice announced Thursday. 

A married couple -- Raju Kosuri, 44, and Smriti Jharia, 45 -- created a visa-for-

sale system involving some 900 H-1B visa petitions over a multi-year period, 

according to the U.S. attorney in the Eastern District of Virginia. 

Court records detail an elaborate operation that required a series of fictions to 

pull off. 

Through a series of shell companies that purported to provide IT staffing and 

services to corporate clients, the defendants H-1B visa petitions on behalf of 

workers. These workers had to pay the visa fees, legal and administrative costs -

- as much as $4,000 -- in violation of the visa program's rules. 

When the H-1B visa workers were not on a job they were "benched" -- not paid, 

a practice not allowed under the program's requirements. Foreign workers are 

required to be paid continuously regardless of employment by an end client. 

When the visa-holding workers complained "about the difficulty of trying to live 

in the U.S. without income" they were told they were "nothing more than hourly 

consultants." 

The H-1B visa workers were told to "falsify their resumes" to deceive immigration 

authorities about their employment history. 

To explain how phony process worked, the government cited a visa petition 

submitted on behalf of a person identified as only "A.G.," which claimed he 

would be working as a computer systems analyst for a particular company. But 

the supporting letter was actually written by one of the defendants in the 

scheme. 

The guilty plea includes admitting to charges of conspiracy to defraud the 

United States and visa fraud, among others. As part of the case, Kosuri agreed 

to forfeit proceeds from the venture -- in the amount of $20.9 million. 

The couple will face sentencing at a later date, a DOJ spokesperson said. The 

attorney representing the defendants declined to comment. 

Kosuri and Jharia were indicted by a grand jury, along with four others, in April. 

At that time, the U.S. said they faced up to a maximum of 30 years in prison.” 
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OK FEDS YOU CAUGHT THE LOW HANGING FRUIT - NOW GET TO WORK ON TH 

REST OF THE FRAUD. 

http://www.computerworld.com/article/3113032/h1b/fake-resumes-jobs-lead-

to-real-guilty-plea-in-h-1b-fraud-case.html 

 

 

http://www.computerworld.com/article/3113032/h1b/fake-resumes-jobs-lead-to-real-guilty-plea-in-h-1b-fraud-case.html
http://www.computerworld.com/article/3113032/h1b/fake-resumes-jobs-lead-to-real-guilty-plea-in-h-1b-fraud-case.html
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INDIAN IT MAFIA NEWS: TATA DONS SETTLE FRAUD CASE 

WITH ORANGE COUNTY CALIFORNIA FOR $26 MILLION 

FOR CONTRACT LYING, BUT THE EPIC BIG CHEESE 

CORRUPTION IN WISCONSIN FOR HEALTHCARE SOFTWARE 

THEFT IS DUE - $940 MILLION - SMALL CHANGE FOR THE 

TATA TCS RICO RACKETEERS – AUGUST 29, 2016. 

 

By Jochelle Mendonca 

August 25, 2016  
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Indian IT Mafia News: Tata Dons Settle Fraud Case with Orange County 

California for $26 Million for Contract Lying, but the Epic Big Cheese Corruption 

in Wisconsin for HealthCare Software Theft is Due - $940 million - Small Change 

for the Tata TCS Rico Racketeers. 

I QUOTE INDIA MEDIA: 

 “MUMBAI: Tata Consultancy Services BSE -1.09 % (TCS), India's largest IT services 

provider, has settled its three-year-old lawsuit with US district Orange County for 

$26 million, even as it faces the prospect of a far larger payout in the Epic 

Systems case.”  

 “The litigation was over a replacement to the County's automated property 

tax system that initially was to have been completed in 2010 but was not 

delivered. The county sued TCS in 2013. "TCS and Orange County have agreed 

to settle an ongoing dispute regarding the joint development of a Property Tax 

Management System. Both parties had asserted claims against each other, but 

neither admits any liability," a TCS spokesperson told ET in a statement.” 

 “In a press release, the County Executive Office of Orange County said the 

settlement amounted to $26 million. "The amount of the settlement is more than 

four times the stated $6.4 million cost of the contract, and more than five times 

the amount the County actually paid to Tata," the Orange County press 

release said. It is the wording of the press release, rather than the settlement 

award that is likely to hurt TCS the most. “ 

"In its litigation, the County alleged that Tata took what was originally promised 

to be a two-year, $6.4 million contract and tried to stretch it into a six-year, $17 

million project. The County intended to ask the jury to award punitive damages 

for fraud against Tata," the press release stated. Supervisors of Orange County's 

districts also accused TCS of 'lying'. TCS had attempted to get the fraud case 

dismissed but in earlier this year, the US District Court prevented the attempt. 

The settlement comes at a time when the Mumbai-headquartered firm is 

grappling with a far larger lawsuit, accusing it of the theft of trade secrets. “ 

 “In April, a Wisconsin jury asked the IT firm to pay healthcare software provider 

Epic Systems $940 million for allegedly stealing its code. In June, ET reported 

that Epic has asked the judge to reduce the award amount by $220 million to 

bring it in line with Wisconsin law, which caps some of the punitive damages.” 

IT SEEMS THAT ONLY THE INDIAN MEDIA REPORTS the Indian IT Mafia Crimes, US 

Mainstream Media is Out to Lunch with the Don @ the Indian Buffet. It is the 

Lame Thing to Do. 
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http://economictimes.indiatimes.com/tech/ites/tcs-settles-3-year-old-lawsuit-

with-uss-orange-county-for-26-million/articleshow/53851850.cms 

APRIL 2016 FLASHBACK - Tata Nabbed - Jury in Wisconsin - GUILTY - $940 million 

Fine in Software Rip Off of Epic Systems 

Indian Mafia - Copy and Paste Everything from US Proprietary Software 

including a stunning 6,000+ documents.  Tata attempted to copy Epic Software 

to improve a competing product. Hello Bollywood, We have a GODFATHER 

SCRIPT FOR YOU. Let’s call the movie “THE TATAFATHER” 

http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-

million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms 

 

EVERY NOW AND THEN A CORNBALL CHEESY SCAM SCUM 

WEB SITES POP UP - THE ISSUE IS THAT IT POPS UP AND 

STAYS UP - HOW DO THESE SCUMBAGS PURSUE AND MAKE 

MONEY ON THE UGLY? – AUGUST 30, 2016. 

 

http://economictimes.indiatimes.com/tech/ites/tcs-settles-3-year-old-lawsuit-with-uss-orange-county-for-26-million/articleshow/53851850.cms
http://economictimes.indiatimes.com/tech/ites/tcs-settles-3-year-old-lawsuit-with-uss-orange-county-for-26-million/articleshow/53851850.cms
http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms
http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms
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Every Now and Then a Cornball Cheesy Scam Scum Web Sites Pop Up - the 

Issue is that it Pops Up and Stays Up - How do these Scumbags Pursue and 

Make Money on the Ugly? 

There is NO LIPSTICK for this PIG of an Indian Rag Rip Off Artist and the Idiots 

who Fall for Them. 

This Pigeon Feast of HTML hand coded mess has done these Indian Gentlemen 

well, they are still in business and probably PAY ZERO $ for the POS.  These low 

lives weed trimmers have been attempting to circumvent the H1-B Cap for 

fraudsters by finding exempt organizations. They appeal to the desperate 

Indian who has exhausted their primary option. Now these people have the 

choice of got back to their shit hole country or do another desperate mouse 

click.  

Here is the business rule. 

H1B petitions filed by nonprofit research organizations or governmental 

research organizations, as defined in 8 CFR 214.2(h)(19)(iii)(C), and are exempt 

from the H1B cap. A nonprofit research organization is an organization that is 

primarily engaged in basic research and/or applied research. 

Maybe it is me, not everything has to be HTML 5 CSS4 and all the Ga Ga, I took 

the Ugliest Girl to the Prom, she had the best personality.  

http://www.h1visajobs.com/article_h1b_cap_exempt.htm 

 

 

http://www.h1visajobs.com/article_h1b_cap_exempt.htm
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INDIAN IT MAFIA - JUST ANOTHER DAY IN THE OFFICE - 

JUST STEAL $40 MILLION - DESTROY RECORDS AND 

OBSTRUCT BANKRUPTCY - SHIFT $18 MILLION TO ADULT 

CHILDREN - FDIC AND TAXPAYERS PICK UP $825 MILLION 

TO INSURED DEPOSITORS –SEPTEMBER 1, 2016. 

 

Indian IT Mafia - Just Another Day in the Office - Just Steal $40 million - Destroy 

Records and Obstruct Bankruptcy - Shift $18 million to Adult Children - FDIC 

and Taxpayers Pick Up $825 million to Insured Depositors. 

MIND BLOW QUOTE: 

 “When questioned on the timing of the document, he claimed the computer 

that had created it crashed in a snowstorm, the indictment added.” 

I QUOTE NOTABLE FROM INDIAN MEDIA: 
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“Oak Brook, Ill.-based Indian American bank owners Pethinaidu Veluchamy 

and Parameswari Veluchamy have been charged with deliberately hiding 

millions of dollars in cash and assets after defaulting on loans in excess of $40 

million, federal authorities in Chicago said.” 

 “The Veluchamys, who owned a Harvey bank, were indicted June 21. The 70-

year-old Pethinaidu Veluchamy and his 65-year-old wife were charged in 

federal court of bank fraud, destroying records to obstruct a bankruptcy 

proceeding and making a false statement under oath.” 

 ‘Between 2009 and November 2015, the Veluchamys falsified documents, 

moved money into different accounts — including overseas accounts — and 

ordered employees to destroy records, hoping to hide their assets, the 

indictment said.” 

 “Additionally, they provided their two adult children more than $18 million, it 

said. Pethinaidu Veluchamy claimed the payments were made to 

compensate them for investments they made in First Mutual Bancorp, which he 

backed up with documents.” 

 “When questioned on the timing of the document, he claimed the computer 

that had created it crashed in a snowstorm, the indictment added.” 

 “Pethinaidu also allegedly caused family members to obtain legal judgments 

against his bank, providing him the ability to claim liens of his relatives that were 

greater than ones obtained by other bank creditors.” 

 “The bank's demise is projected to cost the FDIC's insurance fund more than 

$825 million, according to the agency's most recent estimate. At its peak, 

Mutual Bank held $1.7 billion in assets, the report said.” 

END NOTABLE 

It was an Indian owned bank, which I assume plenty of Indian customers, THEY 

STEAL FROM EACH OTHER.  But in the END, it is the FDIC and TAXPAYERS WHO 

GET RIPPED OFF. 

http://www.indiawest.com/news/global_indian/illinois-indian-american-

bankers-charged-with-over-million-fraud/article_f989df2c-3d64-11e6-bcef-

67dfa6fb1172.html 

 

  

 

http://www.indiawest.com/news/global_indian/illinois-indian-american-bankers-charged-with-over-million-fraud/article_f989df2c-3d64-11e6-bcef-67dfa6fb1172.html
http://www.indiawest.com/news/global_indian/illinois-indian-american-bankers-charged-with-over-million-fraud/article_f989df2c-3d64-11e6-bcef-67dfa6fb1172.html
http://www.indiawest.com/news/global_indian/illinois-indian-american-bankers-charged-with-over-million-fraud/article_f989df2c-3d64-11e6-bcef-67dfa6fb1172.html
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DOLL ARGUMENT. IT IS DIFFICULT TO RECONCILE THE 

GODFATHER’S WISDOM. THE IT MAFIA COMPANIES ARE 

98% INDIAN MALE - WHO IS THE DOING THE 

DISCRIMINATION GODFATHER? - SEPTEMBER 1, 2016. 

 

Indian IT Mafia NASSCOM Godfather Speaks - Nobody Buys his Discrimination 

Rag Drag Doll Argument. It is Difficult to Reconcile the Godfather’s Wisdom. The 

IT Mafia Companies are 98% Indian Male - Who is the Doing the Discrimination 

GodFather? 

I QUOTE INDIAN MEDIA: 

 “NEW DELHI: Lauding India's decision to ask the US to find a just and non-

discriminatory solution to visa issue, software body NASSCOM today said the US 

should revisit the decision on visa fee hike and commit against such 

"discriminatory steps" in future.”  
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"The US should revisit the issue of hike in visa fee, and find appropriate 

alternatives to fund their (social) objectives. Also, there should be clear 

commitment against such discriminatory steps in future," R Chandrashekhar, 

President of NASSCOM said.”  

 “Expressing hope that the US would look into the issue of increase in visa fee, 

which has been doubled for certain categories of H1B and L1 visas to USD 

$4,000 and $4,500 respectively, Chandrashekhar said, "While we understand 

and are sympathetic to the fact the fee collected will be utilized towards 

healthcare requirements of the 9/11 victims, the question remains as to why 

should that cost be imposed on skilled IT workers."  

"We are opposed to the approach of looking at provisions or restrictions on a 

discriminatory basis. It is not conducive to trade relations between the two 

countries," Chandrashekhar said terming the visa issue as "trade issue" and not 

an immigration issue.”  

END QUOTE - READ THE REST 

ADVICE to the Godfather R Chandrashekhar, PAY UP and STFU. 

http://economictimes.indiatimes.com/tech/ites/us-must-commit-not-to-

discriminate-against-indian-companies-nasscom/articleshow/53946219.cms 

http://economictimes.indiatimes.com/tech/ites/us-must-commit-not-to-discriminate-against-indian-companies-nasscom/articleshow/53946219.cms
http://economictimes.indiatimes.com/tech/ites/us-must-commit-not-to-discriminate-against-indian-companies-nasscom/articleshow/53946219.cms
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CALIFORNIA IS THE LAND OF MILK AND H-1B 

OUTSOURCING HONEY - TAXPAYERS ARE THE BUSY BEES 

PAYING FOR THE INDIAN IT MAFIA LABOR FORCE AND AT 

THE SAME TIME PAYING FOR CANNED IT UNEMPLOYMENT 

BENEFITS, SO MUCH FOR DEMOCRATS BEING FOR THE 

WORKING MIDDLE CLASS! – SEPTEMBER 7, 2016. 

 

By Patrick Thibodeau 

September 7, 2016   

California is the Land of Milk and H-1B Outsourcing Honey - Taxpayers are the 

Busy Bees Paying for the Indian IT Mafia Labor Force and at the Same Time 

Paying for Canned IT Unemployment Benefits, So Much for Democrats Being for 

the Working Middle Class! 

Ron Hira: "It is shocking that the California state government is exploiting 

loopholes in guest worker programs to destroy American jobs," said Ron Hira, a 

public policy professor at Howard University, who has testified on H-1B use in 

Congress.” 

Apparently, Arnold the Terminator is the culprit: “In 2004, California lawmakers 

approved legislation prohibiting state and local entities from offshoring work, 

but the bill was vetoed by then-governor Arnold Schwarzenegger (R).” 
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I QUOTE NOTABLE FROM COMPUTERWORLD AND LEFT OUT THE QUOTES FROM 

MANAGEMENT TURD NAMED BENGFORT. 

 “The University of California is laying off a group of IT workers at its San 

Francisco campus as part of a plan to move work offshore.” 

 “The layoffs will happen at the end of February, but before the final day arrives 

the IT employees expect to train foreign replacements from India-based IT 

services firm HCL. The firm is working under a university contract valued at $50 

million over five years.” 

 “This layoff may have huge implications. That's because the university's IT 

services agreement with HCL can be leveraged by any institution in the 10-

campus University of California system, which serves some 240,000 students and 

employs some 190,000 faculty and staff.” 

 “UCSF, which runs professional schools in dentistry, medicine, nursing and 

pharmacy as well as a medical center, has a 565-member centralized IT 

department.” 

 “This layoff affects 17% of UCSF's total IT staff, broken down this way: 49 IT 

permanent employees will lose their jobs, along with 12 contract employees 

and 18 vendor contractors. This number also includes 18 vacant IT positions that 

won't be filled, according to the university.” 

 “Employees had been warned about the possibility of outsourcing, but the 

news did not come easy.” 

"It's very troubling," said one affected IT employee. Employees contacted 

asked that their names not be used. Although the university is partially state 

funded, "California employees are losing their jobs because you're moving their 

jobs to Washington," referring to the Dell data center. "That's the first problem, 

the second problem is people are losing their jobs because outsourcers from 

another country are coming in to take their positions, that's insulting." 

 “A second IT employee said he suspects that the San Francisco campus is just 

the "first one" among the campuses to take this route.” 

 “The university's IT employees "are passionate about what they are doing and 

they want to bring innovation to the hospital," said this employee. But by 

turning to contractors, the university is hurting its ability to innovate, is losing 

institutional knowledge and is putting cost reductions over its mission to be "the 

best provider of healthcare services," he said.” 
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"A hospital that is focusing on cost is losing the meaning of its own existence," 

said this employee. "There needs to be a public discussion about what they are 

doing here," he said.” 

 “HCL will provide data center monitoring and operations, server, storage, 

database, middleware and Citrix, as well as network operations, routers, 

switches, firewalls, load balancers, WLAN controllers. Other services will include 

unified communications -- telephony, email, chat, SharePoint, audio and video 

conferencing -- and application maintenance for PeopleSoft, C#, .Net and 

Java apps. It will also provide application development augmentation 

services, according to the university.” 

 “The type of IT worker displacement at UCSF is routine in the private sector. But 

the University of California is a public institution, partially supported by tax 

dollars, and this action may generate controversy over two key issues.” 

 “Governments and publicly supported institutions have contracted with 

offshore outsourcers, but usually it's for new IT work or to supplement an existing 

project. Laying off IT workers as part of a shift to offshore is somewhere 

between rare and unheard-of in the public sector.” 

 “There was no estimate on the number of IT employees in the entire UC 

system, but the IT staff may easily number in the thousands.” 

 “A second issue involves the use of foreign workers. UCSF employees say the 

training of the HCL staff has not begun, so they don't know yet if they will be 

training visa-holding replacements. But HCL, along with many other offshore 

firms, is considered H-1B dependent under law, meaning 15% or more of their 

U.S. workers are here on an H-1B visa.” 

"It is shocking that the California state government is exploiting loopholes in 

guest worker programs to destroy American jobs," said Ron Hira, a public policy 

professor at Howard University, who has testified on H-1B use in Congress.” 

"It is a particularly egregious abuse of the H-1B program since the chancellor of 

the UC system is Janet Napolitano who served as President Obama's Secretary 

of Homeland Security, which oversees the flawed H-1B program," said Hira. "She 

well knows how the program destroys American jobs and subsidizes offshoring. 

For her to OK this abusive use of the program is embarrassing. She cannot 

plead ignorance," he said.” 

 “Offshore outsourcing is not a new issue for California.” 

In 2004, California lawmakers approved legislation prohibiting state and local 

entities from offshoring work, but the bill was vetoed by then-governor Arnold 

Schwarzenegger (R). 
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"While this bill purports to be about saving jobs, it would actually be detrimental 

to our economy and the creation of new jobs in this state," wrote 

Schwarzenegger in his veto message. "This bill adds additional restrictions on 

state contractors, thereby resulting in less competition at the state and local 

levels" and ultimately resulting in higher prices paid by governmental entities for 

goods and services, he wrote. 

 “In 2015, following Southern California Edison's decision to cut some 500 IT 

workers after hiring two India-based offshore outsourcing firms, the California 

State Assembly approved legislation asking the federal government to 

investigate the H-1B visa program. But this legislation stalled in the state 

Senate.” 

 “In 2003, one year before Schwarzenegger's veto, a UCSF outsourcing 

contract made the news. A medical transcriptionist in Pakistan threatened to 

expose patient records unless she was paid more.” 

END NOTABLE POS PARAS 

Schwarzenegger - Schwarzenegger - Schwarzenegger - He is the root of this 

evil along with the Democrats, Lame excuse to blame the Affordable 

Healthcare Act. These people sound like Republicans!  What’s the Matter With 

California! What’s the Matter With the USA!  This county is like a giant toilette 

gush of a flush of the middle class and educated jobs going into a dry sewage 

drain.  

I guess that Arnold was not kidding when he said “I’ll be back” as the 

Terminator, He is responsible for terminating thousands of jobs for the sake of 

WHAT? 

http://www.computerworld.com/article/3117602/it-outsourcing/university-of-

california-to-send-some-it-jobs-to-india.html 

 

http://www.computerworld.com/article/3117602/it-outsourcing/university-of-california-to-send-some-it-jobs-to-india.html
http://www.computerworld.com/article/3117602/it-outsourcing/university-of-california-to-send-some-it-jobs-to-india.html
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INDIAN SECTARIAN VIOLENCE INTERRUPTS IT 

OPERATIONS IN INDIAN SILICON VALLEY - WIDESPREAD 

PANIC AMONG IT EMPLOYEES IN BANGALORE - THE 

SILICON VALLEY OF INDIA – SEPTEMBER 13, 2016. 

 

Indian Sectarian Violence Interrupts IT Operations In Indian Silicon Valley - 

Widespread Panic Among IT Employees in Bangalore - the Silicon Valley of 

India. 

Just as in the Middle East and in other ancient counties like India, certain 

groups have strong racial and cultural differences. In South India multiple 

independent ethnic groups single each other out. Two of these groups are the 
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most prominent. They are the Telugu - Andhra and Telangana (Hyderabad) 

and the Tamil - (Chennai). THESE PEOPLE HATE EACH OTHERS GUTS. 

The three biggest out-sourcing centers in India are located in the South - 

Chennai, Bangalore (Silicon Valley of India) and Hyderabad. Now it appears 

that this sectarian violence has spread to Bangalore.  

I QUOTE ENTIRE INDIAN MEDIA 

 “As violence erupted suddenly on Monday, it was not just Tamil establishments 

and businesses that were at the receiving end here. Other businesses across 

the city also came to a halt post-noon, as visuals of burning vehicles 

emerged.” 

 “Fearing damage to property and concerned over safety of employees, most 

businesses allowed their staff to leave or made arrangements to ferry them 

home. In some instances, offices, shops and other business establishments were 

forcibly shut down by pro-Kannada activists. By 4 p.m., trade in the city came 

to a virtual standstill.” 

 “The fear of sporadic violence impacted the IT sector with many companies 

asking their employees to leave the office premises. Some of them even asked 

their employees who were using Tamil Nadu registered vehicles to leave them 

on office campuses.” 

 “Panic spread among IT employees working in other parts of the city also. 

Many companies working in Manyata technology park near Hebbal, Outer 

Ring Road, asked their employees to leave early. Apart from this, companies 

issued advisories to women employees not to travel alone.” 

 “The sudden shutdown, coming within three days after the Karnataka bandh 

on Friday, has led to production losses of about Rs. 900 crore in the city, 

estimated a source in the Federation of Karnataka Chamber of Commerce 

and Industry.” 

 “The labour intensive garment industry employing over 3 lakh workers, 

according to sources, was affected with less than 50 per cent attendance post 

violence.” 

 “Employees who are provided transport worked, but others were sent home. 

The absence of employees disrupted production,” said K.R. Jayaram of 

Garment and Textile Workers Union. 

 “The sudden surge in violence also took hoteliers by surprise. In Bengaluru 

South, three outlets of A2B, a chain of hotels, were vandalized.” 

END QUOTE OF INDIAN MEDIA. 
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LIFE is HOT in INDIA - THE TEMPERATURE RISES ANDS SO DOES THE HATE, ANOTHER 

REASON FOR UPPER CASTE INDIANS TO GET OUT OF THE COUNTRY AND TAKE USA 

JOBS. 

http://www.thehindu.com/news/cities/bangalore/it-sector-thrown-off-gear-in-

bengaluru/article9101445.ece? 

Nicholas Kristof:  Heat + Hot Minds = Mental Destruction. “The average Indian 

now endures about 33 days a year above 90 degrees, and that is forecast to 

increase by as many as 100 days by 2100.” _ “Heat affects our bodies as well as 

our minds: As temperatures rise, people die. In India, a rise of 1.8 degrees 

Fahrenheit in average daily temperatures leads to a 10 percent increase in the 

annual mortality rate. Even a single extra hot day leads to a noticeable jump in 

mortality.” 

http://www.nytimes.com/2016/09/11/opinion/sunday/temperatures-rise-and-

were-cooked.html? 

 

 

http://www.thehindu.com/news/cities/bangalore/it-sector-thrown-off-gear-in-bengaluru/article9101445.ece?
http://www.thehindu.com/news/cities/bangalore/it-sector-thrown-off-gear-in-bengaluru/article9101445.ece?
http://www.nytimes.com/2016/09/11/opinion/sunday/temperatures-rise-and-were-cooked.html
http://www.nytimes.com/2016/09/11/opinion/sunday/temperatures-rise-and-were-cooked.html
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OFFSHORE PARADISE BANGALORE IS BESIEGED BY RIOTS - 

IT OPERATIONS AFFECTED, AMAZON CONFIRMED - 

INFOSYS AND WIPRO SHUT DOWN - WELCOME TO THE 

FUTURE OF HELL ON EARTH MY FRIENDS – SEPTEMBER 13, 

2016. 

 

Offshore Paradise Bangalore is Besieged by Riots - IT Operations Affected, 

Amazon Confirmed - Infosys and Wipro Shut Down - Welcome to the Future of 

Hell on Earth my Friends. 

Bangalore is the Home of Offshore IT Operations Software Development and 

Support for tons of American companies. Many offices closed early on 

Monday, employees asked to work from home. 

I QUOTE ENTIRE INDIAN MEDIA REPORT 

 “BENGALURU: Reflecting the economic impact of the violent Cauvery protests 

in Karnataka's Bengaluru, many companies based in the city known as India's 
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Silicon Valley put their operations on hold or advised employees to work from 

home on Tuesday, having had to close early on Monday.” 

 “Companies like Amazon and Flipkart said their operations had been affected 

by the protests in the IT hub against a Supreme Court order on the sharing of 

river Cauvery waters with Tamil Nadu.” 

"Owing to the situation in Bangalore currently, the delivery of products is 

temporarily impacted.  We will resume all deliveries at the earliest," said 

Amazon, the world's top online retailer.” 

 “Flipkart also said it was stalling operations today as the safety of delivery staff 

is its priority. "As we hope the situation to get better soon, we are trying to 

mitigate all customer impact by keeping them informed about expected 

delays," said Neeraj Aggarwal, a senior Flipkart executive.” 

 “Indian software giants Infosys and Wipro were among the big employers to 

stay shut on Tuesday. Some firms were closed for Eid.” 

 “On Monday, many offices were forced to shut down early, as were schools 

and colleges, when protesters vandalized shops and burnt Tamil Nadu 

registered buses and trucks. Accounting giant Ernst & Young asked its workers 

to leave early and avoid travelling in vehicles with Tamil Nadu plates in 

Karnataka.” 

"The impact is that people are scared and not spending too much time at 

work. Productivity has been hit badly, we haven't been able to work for the last 

several days," said Harshit Mathur of online payment company Razorpay.” 

 “Two persons have been killed in the protests described by Prime Minister 

Narendra Modi as "distressful". 

 “Besides major IT companies including Infosys and Mphasis, Bengaluru is home 

to start-ups like Ola besides Flipkart. Multinationals like Samsung Electronics and 

Oracle also have offices there.” 

 “Industry body Assocham said in a press release that Karnataka, especially 

Bengaluru, is estimated to have suffered losses worth Rs. 22,000 to 25,000 crore. 

"The losses will be mammoth but we can't quantify," an official of recruitment 

company TeamLease told NDTV.” 

 “Businesses in Bengaluru have faced four days of disruption this month 

because of protests linked to the water dispute and an unrelated trade union 

strike on September 2.” 

I am eating an Apple right now and wondering if the Apple offshore team is 

working in Bangalore?  I am sure the riots will not last forever, but the POS 
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atmosphere of the area will continue as will climate change, water shortages 

and a general strike in the country over low wages and a pittance existence. 

Plus, the ongoing sectarian violence. The Indian IT Workers are abused and 

overused by their masters, the Masters of the Universe in Silicon Valley California 

USA. 

Has the Shit Hit the Fan? Or has the Fan hit the Shit Hole? 

http://www.ndtv.com/bangalore-news/bengaluru-protests-hit-amazon-flipkart-

it-companies-fear-mammoth-losses-1458101 

 

 

http://www.ndtv.com/bangalore-news/bengaluru-protests-hit-amazon-flipkart-it-companies-fear-mammoth-losses-1458101
http://www.ndtv.com/bangalore-news/bengaluru-protests-hit-amazon-flipkart-it-companies-fear-mammoth-losses-1458101
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BANGALORE RIOTS OVER RIVER WATER SHUTS DOWN TECH 

PARKS - CITY IN FREAK OUT MODE AS SAMSUNG, 

ACCENTURE, ORACLE AND AMAZON LUXURY BUSINESS 

PARKS ARE POSSIBLE HAVENS – SEPTEMBER 14, 2016. 

 

Robin Paxton, Mamidipudi Soumithri 
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September 13, 2016 

Bangalore Riots Over River Water Shuts Down Tech Parks - City in Freak Out 

Mode as Samsung, Accenture, Oracle and Amazon Luxury Business Parks are 

Possible Havens 

"The image that India built around Bengaluru as its 'Silicon Valley' is being 

sullied," its secretary general, D. S. Rawat, said in a statement.” 

Thousands of English-speaking Indians stuck in huge traffic jams for hours on 

end. 

I QUOTE THE BUSINESS IMPACT PARTS: 

 “Indian and foreign technology companies including global outsourcing firm 

Accenture closed offices and told staff to stay home in the technology hub of 

Bengaluru on Tuesday after riots over the diversion of water from a river.” 

 “This week's disturbances, in which dozens of vehicles were set on fire, have 

been the most serious in a city where gleaming new business parks are 

supposed to reflect the face of a modern, booming India.” 

 “The Cauvery river has been the source of tension between the two states for 

more than a century and violence over who gets access to water has flared 

before.” 

 “Television footage showed largely deserted streets as riot police patrolled. 

Bengaluru airport said bus services to and from terminals were limited.” 

BUSINESS PARKS AND TRAFFIC JAMS 

 “Bengaluru, formerly known as Bangalore, is home to major Indian IT 

companies such as Infosys, Wipro and Mphasis, as well as startups like Ola and 

Flipkart.” 

 “Multinationals like Samsung Electronics, Oracle and Amazon.com also have 

offices in the city's business parks that have sprung up over the past decade or 

so.” 

Thousands of English-speaking Indians work in the city's call centers and back 

offices. 

 “To many, Bengaluru symbolizes India's rising economic vigor but the city has 

also been a victim of poor planning and congestion that can produce traffic 

jams for hours.” 

 “Indian software giants Infosys Ltd and Wipro were among the big employers 

to stay shut on Tuesday.” 
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 “Thomson Reuters, which has offices with more than 4,500 staff in the city, said 

it was monitoring the situation closely and had activated "business continuity 

plans". 

 “It advised employees to work from home on Tuesday, as did Amazon and 

Samsung in notes to their Bengaluru-based staff.” 

"The image that India built around Bengaluru as its 'Silicon Valley' is being 

sullied," its secretary general, D. S. Rawat, said in a statement.” 

Wipro closed, that’s OK, they did get anything done anyway, the Americans 

catch a break from the offshore jibber jabber conference call meetings that 

nobody understood who was saying what to whom about what is going on in 

the next chicken with head cut off software release. 

http://www.reuters.com/article/us-india-protests-idUSKCN11J0JZ?il=0 

 

NEW INDIAN IT MAFIA DIVISION - GENPACT, A NEW 

YORK-BASED FIRM THAT IS ALL INDIAN MASQUERADING AS 

A BIG APPLE BIG SHOT. – SEPTEMBER 20, 2016 

 

New Indian IT Mafia Division - Genpact, a New York-based firm that is ALL 

Indian Masquerading as a Big Apple Big Shot. 

Mitt Romney’s firm Bain Capital gave birth to the outsourcing and H-1B model 

for corporate America, now a company called Genpact enters the scene with 

a macho removal of meek and tender chicken nuggets of Ohio McDonald’s 

Accountants.  

QUOTE THE AMERICAN BAZAAR: 

http://www.reuters.com/article/us-india-protests-idUSKCN11J0JZ?il=0
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 “The outside contractor is Genpact, a New York-based firm. The company is a 

spinoff from General Electric, and its biggest owner is Bain Capital.” 

 “Thank you for your inquiry but we are unable to comment on details of our 

client engagements due to confidentiality,” Gail Marold, the Genpact 

spokeswoman, told Breitbart News.” 

HERE IS HOW ACADEMIC MACRO ECONOMISTS EXPLAIN THE WONDERS. 

HARVARD AGAIN. 

 “According to Harvard professor George Borjas, the presence of all immigrant 

workers (legal and illegal) in the labor market makes the U.S. economy (GDP) 

an estimated 11 percent larger ($1.6 trillion) each year. This “contribution” to 

the aggregate economy, however, does not measure the net benefit to the 

native-born population.” 

 “Of the $1.6 trillion increase in GDP, 97.8 percent goes to the immigrants 

themselves in the form of wages and benefits; the remainder constitutes the 

“immigration surplus” — the benefit accruing to the native-born population, 

including both workers, owners of firms, and other users of the services provided 

by immigrants.” 

I GET IT NOW: BRING MORE PEOPLE INTO THE USA - DISPLACE CURRENT USA 

WORKERS WITH FOREIGNERS AND WE GET TWO SETS OF LOWERED PAID GROUPS - 

ADD THEM UP and we GET a HIGHER GDP. Happy Harvard? It must be fun ruining 

people’s lives form your Ivy Tower. 

He is in a Harvard bubble - old outsourcing joke, if economists lost their jobs to 

outsourcing, then economists would change their outsourcing and H-1B policy.  

BTW: MITT ROMENY U SUCK - U STARTED THIS MESS - AND I THOUGHT 

MORMONISM WAS A RELIGION WITH FAMILY VALUES, I WAS WRONG AGAIN, $$$ 

MATTERS, US WORKERS DO NOT.  

http://www.americanbazaaronline.com/2016/09/19/mcdonalds-replaces-70-

workers-ohio-h-1b-visa-workers-genpact/ 

http://www.americanbazaaronline.com/2016/09/19/mcdonalds-replaces-70-workers-ohio-h-1b-visa-workers-genpact/
http://www.americanbazaaronline.com/2016/09/19/mcdonalds-replaces-70-workers-ohio-h-1b-visa-workers-genpact/
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GOVERNMENT LAWYERS ARE TECH DUMB - MAYBE THAT IS 

ONE REASON WHY THE INDIAN IT MAFIA AND THE F1-OPT 

SCAMS RUN WILD - SEPTEMBER 21, 2016. 

 

 Government Lawyers are Tech Dumb - Maybe that is One Reason Why the 

Indian IT Mafia and the F1-OPT Scams Run Wild.  

 “Whether it’s high-level physics research or the technology of our daily lives, 

the government’s lawyers are struggling to grasp the increasingly technical 

cases that come before them. Both federal prosecutors and the attorneys who 

represent executive agencies in court are bungling lawsuits across the country 

because they don’t understand what they’re talking about. Too few lawyers 

have the skill set or the specialized knowledge to make sense of code, 

networks and the people who use them, and too few law schools are telling 

them what they need to know. “It would be enormously helpful to have a 
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deeper bench of lawyers with technical backgrounds,” says Susan Hennessey, 

a Brookings Institution fellow and former National Security Agency lawyer.” 

 “This situation is stymieing criminal investigations, upending innocents’ lives and 

making it harder to set legal boundaries around mass-surveillance programs. 

The result is that, when it comes to technology, justice is increasingly out of 

reach.” 

FROM DHS TO USCIS to the FBI, GOV LAWYERS USE THE HORSE AND BUGGY. NOT 

TO MENTION THE LAWYERS IN THE CONGRESS.  

https://www.washingtonpost.com/posteverything/wp/2016/09/23/government

-lawyers-dont-understand-the-internet-thats-a-

problem/?utm_term=.60ede1dbbf82 

 

INDIAN IT MAFIA - HCL CHAPTER, UNIVERSITY OF 

CALIFORNIA SAN DIEGO CHANCELLOR PRADEEP K. 

KHOSLA IS DOUBLE PLAYED - HCL HAS CASH UNDER THE 

DOOR, THE UNIVERSITY AND TAXPAYERS PAY FOR INDIAN 

FOREIGN WORK FORCE AND THE TAXPAYERS PAY THE REST 

- CALIFORNIA NATIVE IT WORKERS ARE ON THE STREETS IN 

TENTS UNDER THE BRIDGES - SEPTEMBER 26, 2016. 

 

https://www.washingtonpost.com/posteverything/wp/2016/09/23/government-lawyers-dont-understand-the-internet-thats-a-problem/?utm_term=.60ede1dbbf82
https://www.washingtonpost.com/posteverything/wp/2016/09/23/government-lawyers-dont-understand-the-internet-thats-a-problem/?utm_term=.60ede1dbbf82
https://www.washingtonpost.com/posteverything/wp/2016/09/23/government-lawyers-dont-understand-the-internet-thats-a-problem/?utm_term=.60ede1dbbf82
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By Patrick Thibodeau 

September 26, 2016  

Indian IT Mafia - HCL Chapter, University of California San Diego Chancellor 

Pradeep K. Khosla is Double Payed - HCL has Cash Under the Door, the 

University and Taxpayers Pay for Indian Foreign Work Force and the Taxpayers 

Pay the Rest - California Native IT Workers are on the Streets in Tents Under the 

Bridges.  

I QUOTE COMPUTERWORLD Et al. 

 “The offshore outsourcing planned at the University of California's San 

Francisco (UCSF) campus is following a standard playbook. The affected 

employees expect to train their replacements as a condition of severance. 

Their jobs will soon be in India and they'll be out of work.” 

 “But the chancellor of the University of California, San Diego (UCSD), Pradeep 

K. Khosla, may still be getting compensated by HCL Infosystems. It is one of the 

units of India-based HCL, the IT services contractor hired by the university.” 

 “Khosla is an independent and non-executive director on the HCL Infosystems 

board of directors. He joined this board in 2011, and was appointed chancellor 

-- a role similar to that of a CEO -- of the San Diego campus in 2012.” 

 “Khosla has reported his HCL compensation to the university at $12,000 last 

year for 56 hours of total time served. He also earns $12,000 from Infosys 

Science Foundation as chair of the engineering and computer science jury, 

according to the compensation report.” 

 “HCL was recently hired by UCSF under a contract valued at $50 million over 

five years to manage infrastructure and networking-related services. As part of 

this move to an IT services provider, the university informed 80 IT workers -- 

which includes 50 permanent employees, contract workers and vendor 

contractors -- that they will be laid off at the end of February.” 

 “When asked by Computerworld, in an email, if the university's contract with 

HCL creates a conflict for Khosla, a UCSD spokeswoman, Judy Piercey, replied: 

"The contract was negotiated between UCSF and HCL; it did not involve 

Chancellor Pradeep Khosla in any way, nor was it discussed at any HCL 

meeting that Chancellor Khosla attended." 

 “But this contract may have implications for the San Diego campus.” 

 “The University of California's San Diego and San Francisco campuses are 

separate in the sense that they have their own chief executives and IT 

leadership. But the IT services contract with HCL negotiated by UCSF can be 
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used at any of the 10 campuses in the 190,000-employee University of 

California system, said UCSF CIO Joe Bengfort, in a recent interview.” 

 “The affected IT employees in San Francisco, who have spoken to 

Computerworld on the condition of anonymity, believe that the shifting of their 

jobs to India may be the start of a system-wide effort to move these public, 

partially taxpayer-supported jobs, overseas. They have reason to believe this is 

true.” 

 “The HCL contract was discussed in August by the university's system-wide 

Architecture Committee, according to notes from the meeting. Attending 

were representatives of nearly 20 UC institutions, including from the university's 

San Diego campus.” 

The "HCL agreement is UC-wide," according to the committee's meeting notes, 

which also report: "Other CIOs looking at UCSF experience before other folks 

dip in. Wait for a year before jumping in with HCL." 

 “Another link that the UC San Diego campus has with the San Francisco 

campus is the expanded use of the Supercomputer Center as a back-up 

facility for data.” 

 “Membership on a corporate board among top University of California officials 

is common, and it has posed issues for the university. It recently revised its 

conflict-of-interest rules, changing them in a way that gives the university 

broader latitude in determining the definition of a conflict. For instance, instead 

of something being seen as an "apparent" conflict, a conflict can now be 

"perceived" as one under the revised rules. But the San Francisco Chronicle 

reported that the revised rules aren't retroactive.” 

 “Affected university IT employees have launched a petition drive to try to get 

the university to stop its outsourcing.” 

 “Another issue for the university may be having an association generally with 

the offshore outsourcing industry. This industry, broadly, relies heavily on H-1B 

visa holding workers to move work offshore, displacing U.S. IT workers, including 

computer science grads of institutions such as the University of California.” 

 “Major IT services outsourcing firms are fighting lawsuits brought by affected 

employees. That includes HCL, which is now defending itself against a lawsuit 

filed by a former Disney employee who was laid off after training an H-1B-

holding employee.” 

END QUOTE 
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HCL and the Rest of the Wrecking crew is planning to CONVERT the ENTIRE 

University of California systems too become India operated - LOCK STOCK and 

BARREL. 

WTF is the Matter with California? They Treat their Citizens Like Scum Pawns, they 

Bring in Indians to Run Universities which Out Source and Bring in H-1B’s then 

toss US Tech Citizens into a Scorched Salad Bowl of Despair.  

http://www.computerworld.com/article/3122998/it-outsourcing/university-of-

california-s-ties-with-hcl-are-complicated.html 

 

Here is the Indian IT Mafia California Street Rules:  

ONE: Never Hire White PEOPLE, especially MEN, NEVER hire NON-Indians.  

TWO: Hire only Male Indians from your own caste.  

THREE:  IF Indian speaks Telugu from the state of Andhra Pradesh, capital city of 

Hyderabad; exclude all Indians from other Indian states; especially the Madras 

State where Tamil is spoken from the city of Chennai.  

FOUR: Only UPPER CASTE from any sect need apply for upper management 

jobs.  

FIVE: If woman of any kind are hired, they are there to be ogled and spoke 

about in a different language. 

SIX: Pay homage and fold hands in praise of NASSCOM and the Godfathers. 

 

 

http://www.computerworld.com/article/3122998/it-outsourcing/university-of-california-s-ties-with-hcl-are-complicated.html
http://www.computerworld.com/article/3122998/it-outsourcing/university-of-california-s-ties-with-hcl-are-complicated.html
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NEW JERSEY VISA FRAUD CONTINUES TO RUNS RAMPART - 

PAY TO STAY SCHEME IS PART OF THE FAKE UNIVERSITY 

SCAM FOR F-1 STUDENT VISAS - INDIAN SUBJECTS PLEAD 

GUILTY - SEPTEMBER 28, 2016. 

 

New Jersey Visa Fraud Continues to Runs Rampart - Pay to Stay Scheme is Part 

of the Fake University Scam for F-1 Student Visas - Indian Subjects Plead Guilty. 

I QUOTE ENTIRE INDIAN MEDIA 

 “Two Indians in the US state of New Jersey have been charged with visa fraud 

for recruiting foreign nationals at a ‘pay to stay’ college where they 

maintained their clients’ student visa status with full-time work authorizations 

without having to attend classes.” 

 “Harpreet Sachdeva, 26, and Sanjeev Sukhija, 35, currently on a foreign worker 

visas and living in New Jersey have been charged with one count of 

conspiracy to commit visa fraud.” 

 “On April 5, 2016, 22 brokers, recruiters, and employers, including Sachdeva 

and Sukhija, were charged with enrolling foreign nationals in the University of 

Northern New Jersey (UNNJ), the justice department said in a statement 

Tuesday.” 

 “Sachdeva and Sukhija were employed at Right OPT, a purported 

international student recruiting and consulting company located in Somerset, 

New Jersey.” 
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 “UNNJ represented itself as a school that, among other things, was authorized 

to issue a document known as a “Certificate of Eligibility for Nonimmigrant (F-1) 

Student Status – for Academic and Language Students,” commonly referred to 

as a Form I-20.” 

 “This document, which certifies that a foreign national has been accepted to 

a school and would be a full-time student, typically enables legitimate foreign 

students to obtain an F-1 student visa.” 

 “With the visa, they can enter or remain in the United States while they make 

normal progress toward the completion of a full course of study at a Student 

and Exchange Visitor Program (SEVP) accredited institution.” 

 “According to court papers, Sachdeva and Sukhija told Right OPT’s foreign 

recruits that for a fee, they could enroll at UNNJ without having to attend any 

classes and that their enrolment would enable them to fraudulently maintain 

their nonimmigrant status. 

With full knowledge that the recruits were not bona fide students and would 

not attend any course, earn credits, or make academic progress toward any 

legitimate degree at UNNJ, Sachdeva and Sukhija caused Forms I-20 to be 

issued to the foreign nationals.” 

 “The duo also caused the foreign nationals to be reported in government 

databases as legitimate foreign students.” 

 “In order to deceive immigration officials, Sachdeva, Right OPT’s foreign 

clients, and others obtained and created fraudulent student documents, 

including attendance records and transcripts, federal prosecutors said.” 

 “After enabling them to maintain their student visa status, Sachdeva and 

Sukhija also conspired to secure fraudulent work authorizations for some of their 

foreign clients.” 

 “In their guilty plea, they admitted that their intention was to profit from the 

scheme by outsourcing these foreign individuals through Right OPT as 

information technology consultants with various businesses in the United States 

for commissions.” 

NEW JERSEY IS THE EPICENTER of F-1 OPT Form I-20 Fraud and Identity Fakery -  

Now Only 49 States to Go - Hello Mr./Madame District Attorney? 

http://indianexpress.com/article/india/india-news-india/us-two-indians-

charged-with-visa-fraud-in-new-jersey-3053911/ 

 

http://indianexpress.com/article/india/india-news-india/us-two-indians-charged-with-visa-fraud-in-new-jersey-3053911/
http://indianexpress.com/article/india/india-news-india/us-two-indians-charged-with-visa-fraud-in-new-jersey-3053911/
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ICE is Hot in NJ: “A New Jersey CEO was arrested Monday pursuant to an 

indictment charging him, two information technology companies that he partly 

owns, and an employee with fraudulently using the H-1B visa program to 

reduce skilled labor costs. https://www.ice.gov/news/releases/new-jersey-it-

ceo-charged-defrauding-worker-visa-program 

 

U B BAD IF U FROM DA HYPERBAD TELUGU CREW - BUSTED 

FOR LYING THEY B FAKE - RETURN TO SENDER - SEPTEMBER 

30, 2016. 

 

“O’Hare Chicago airport is a popular port of entry for a number of H1b and 

F1b visa holders. A recent experience of a student, who was detained at ORD 

airport, is below. We urge our readers not to misrepresent anything to 

immigration authorities and comply with the laws in every possible way to 

minimize these types of issues.”  

 (Student identity has been masked on request) SOME QUESTIONS OMITTED 

Is this your White apple phone?  

Yes  

While inspecting your iPhone I found numerous resumes in your e-mail with 

different work experience listed. Why is this?  

A. (No Response)  

Why do you have multiple Resumes with different work applications?  

A. I have not submitted it  

https://www.ice.gov/news/releases/new-jersey-it-ceo-charged-defrauding-worker-visa-program
https://www.ice.gov/news/releases/new-jersey-it-ceo-charged-defrauding-worker-visa-program
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According to Your cell phone you have submitted these resumes multiple 

times. why are you saying you didn’t?  

A. (No Response)  

How Long have you Worked in the united states?  

A.I been with OPT and this client  

So let’s say from October of 2015?  

A. Yeah  

According to this resume you have seven years of experience in the United 

States. Do You have seven years of work experience in the United States?  

A. No  

According to this resume you worked for JP Morgan Chase in New Jersey from 

January of 2014 until “Till Date”. Did you ever work for JP Morgan Chase in New 

Jersey?  

A. No  

According to this resume you worked for HBC Inc in New York March of 2011 

until November 2013.Did you ever work with HBC in New York?  

A. No  

Were you even in the United States from March of 2011 until November of 2013?  

A. No  

This resume goes on to state that you worked for Allegheny Energy in 

Pennsylvania from October of 2010 until March of 2011. Did you ever work for 

Allegheny Energy in Pennsylvania?  

A. No  

Where you in the United States from October of 2010 until March of 2011?  

A. No  

Why did you submit this Fraudulent Resume?  

A. All this is from Nano Point Solutions from the first time I joined. I moved on 

from this company. It is not a good company.  

…………………………….  
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You are inadmissible under INA 212 (a)(7)(A)(i)(I) immigrant without valid 

immigrant visa. Do you understand?  

A. Yes  

Because you are inadmissible you are subject to an expedited removal under 

INA 235 (b) (1) and could face five-year bar from entering the United States or 

applying for a United States visa but I am going to give you the opportunity to 

withdraw your application for admission.  

Do you understand?  

A. Yes  

Your US B1/B2 non-immigrant Visa has been cancelled under 22 CFR41.122 (h) 

(3). Do you understand?  

A. Yes  

Do you agree to withdraw your application for admission?  

A. Yes  

Would you like to speak to an official at the Indian consulate?  

A. No  

Are you Hungry or thirsty?  

A. Yes  

Do you want some food or water?  

A. No 

FINAL QUESTION - DO YOU WANT TO LIVE IN A CHICAGO RESTROOM STALL FOR 

THE REST OF YOUR LIFE? 

A. Yes  

https://www.telugu360.com/h1opt-students-detained-ord-airport-

misrepresenting-work-exp/ 

 

https://www.telugu360.com/h1opt-students-detained-ord-airport-misrepresenting-work-exp/
https://www.telugu360.com/h1opt-students-detained-ord-airport-misrepresenting-work-exp/
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EB-5 TROJAN HORSE VISA 4 SALE IN DC IF THE PRICE IS 

RIGHT - GREEN CARDS 4 RICH CHINESE AND INDIANS AND 

COMMISSIONS $$$ FOR DC LOBBYISTS AND OTHER SCAM 

ARTISTS – OCTOBER 1, 2016. 

 

By Charles Lane 

September 29, 2016 

EB-5 Trojan Horse Visa 4 Sale in DC if the Price is Right - Green Cards 4 Rich 

Chinese and Indians and Commissions $$$ for DC Lobbyists and other Scam 

Artists 

The Washington Post has run a series of articles on EB-5, they do not like it, they 

see and smell the influence peddling.  

Trump Alert: Donald Trump’s son-in-law and adviser, Jared Kushner is in on the 

action.  
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“Only 19 percent of Americans trust the federal government to do what’s right 

most of the time, according to the Pew Research Center. And it’s hard to 

blame them, given that our Congress has just extended a 25-year-old visas-for-

investment immigration scheme that has accomplished essentially nothing 

except to foster corruption, risk national security — and subsidize real estate 

developers.” 

 “EB-5 expansion spawned an EB-5 lobby, spreading campaign donations and 

boosterish information around Capitol Hill — such as a study commissioned by 

the “regional centers” showing that EB-5 investors contributed $3.58 billion to 

U.S. output and created more than 41,000 jobs in fiscal 2013.” 

 “Congress enacted it in 1990 on the superficially plausible theory that trading 

green cards for capital would boost the economy, as a similar plan in Canada 

had reportedly done.” 

END QUOTES 

The US EB-5 VISA is set to expire this fall, hide and watch as the program gets 

another extension during the lame duck as the EB-5 Lobbyists come to town 

just in time for $$$XMAS$$$$. 

https://www.washingtonpost.com/opinions/congresss-immigration-

scheme/2016/09/29/4392dd9e-859a-11e6-92c2-14b64f3d453f_story.html? 

 

 

 

 

 

 

https://www.washingtonpost.com/opinions/congresss-immigration-scheme/2016/09/29/4392dd9e-859a-11e6-92c2-14b64f3d453f_story.html?
https://www.washingtonpost.com/opinions/congresss-immigration-scheme/2016/09/29/4392dd9e-859a-11e6-92c2-14b64f3d453f_story.html?
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INDIAN IT MAFIA - HCL BERKELEY CHAPTER, UNIVERSITY 

OF CALIFORNIA BERKELEY, S. SHANKAR SASTRY IS PAID 

$75,000 FOR SERVING ON THE HCL BOARD - CALIFORNIA 

NATIVE IT WORKERS ARE ON THE BERKLEY CAMPUS WITH 

THE HIPPIES WITH SIGNS “WILL CODE JAVA 4 FOOD” – 

OCTOBER 1, 2016. 

 

By Patrick Thibodeau 

September 30, 2016   

Indian IT Mafia - HCL Berkeley Chapter, University of California Berkeley, S. 

Shankar Sastry is paid $75,000 for serving on the HCL board - California Native 

IT Workers are on the Berkley Campus with the Hippies with Signs “Will Code 

JAVA 4 Food” 

Add another Indian IT Mafia Don to the list of the latest conflict of interest movie 

called “California Indian IT Mafia Chainsaw Massacre”. 

COMPUTERWORLD AGAIN: 

 “The dean of engineering at the University of California, Berkeley, S. Shankar 

Sastry, also serves on the board of HCL Technologies. This is a company that 

delivers IT services, and whose subsidiary, HCL America, was hired by the 

University of California at San Francisco (UCSF).” 
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 “Sastry has been on the HCL board since 2012, and reports his compensation 

to the university. The relationship is clearly in the open, but there is a 

complication.” 

 “The decision to hire HCL to manage infrastructure at UCSF is bad news for 

about 50 of its IT employees and another 30 contractors. They will lose their jobs 

to the outsourcing company by the end of February after replacement training 

is completed.” 

 “It has been previously reported that Pradeep K. Khosla, chancellor of the 

University of California, San Diego (UCSD), is on the board of HCL Infosystems, a 

firm that provides distribution and IT services for companies in India, Asia and 

the Middle East.” 

I WILL LET RON HIRA EXPLAIN THE TRUTH ONCE AGAIN: 

 “Ron Hira, an associate professor of public policy at Howard University, who 

has testified numerous times in Congress on H-1B visa use, said that Sastry's HCL 

board membership "is troubling in a number of ways." 

"First, the firm's profit model is based upon destroying U.S. IT and engineering 

jobs," Hira said. The firm is also a major user of the temporary visa program, the 

H-1B and L-1 visas, he noted.” 

 “Hira said there is a clear conflict of interest for Sastry with his role on the HCL 

board and the university's systemwide contract. "Whether or not Dean Sastry 

was directly involved in identifying the client or the contracting negotiations is 

immaterial," he said. "There is a glaring appearance of a conflict of interest." 

 “Hira said that Sastry should resign immediately from the HCL Technologies 

board "and donate the compensation he's received from the firm to a fund to 

help the U.S. workers displaced by HCL." 

I CANNOT GET OVER THE FACT THAT THE COOL PEOPLE OF CALIFORNIA ALLOW 

THESE INDIANS TO RUN RICKSHAWS OVER THE IT DEPARTMENTS OF THESE 

REGIONAL UNIVERSITIES.  

What’s the Matter with California, ask the people in Kansas? 

http://www.computerworld.com/article/3126458/it-outsourcing/despite-it-

layoffs-ucal-academics-will-stay-on-hcl-boards.html? 

 

 

  

http://www.computerworld.com/article/3126458/it-outsourcing/despite-it-layoffs-ucal-academics-will-stay-on-hcl-boards.html?
http://www.computerworld.com/article/3126458/it-outsourcing/despite-it-layoffs-ucal-academics-will-stay-on-hcl-boards.html?
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INDIAN IT MAFIA - COGNIZANT - STOCK DROPS LIKE A 

ROCK - CEO RESIGNS AS DOJ AND SEC INQUIRE AS TO 

VIOLATION OF U.S. FOREIGN CORRUPT PRACTICES ACT – 

OCTOBER 1, 2016. 

 

By Jing Cao 

September 30, 2016 

Indian IT Mafia - Cognizant - Stock Drops Like a Rock - CEO Resigns as DOJ and 

SEC Inquire as to Violation of U.S. Foreign Corrupt Practices Act.  

 “Cognizant Technology Solutions Corp. tumbled the most in more than four 

years after a key executive left abruptly amid revelations of an internal 

investigation into whether some payments in India violated the U.S. Foreign 

Corrupt Practices Act.” 

 “Gordon Coburn, who had been at Cognizant for two decades and most 

recently served as its president, resigned earlier this week, the Teaneck, New 

Jersey-based company said in a filing Friday. The probe is focused on a small 
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number of company-owned facilities, the company said without elaborating. 

The stock fell 15 percent to $46.73 at 11:04 a.m. in New York after earlier 

dropping as much as 17 percent.” 

 “The shock in all of this, frankly, is the resignation of one of the most trusted and 

respected people in this company, who has been integral to bringing this 

company to where it is,” said Bloomberg Intelligence analyst Anurag Rana. 

“The company’s already seen slowing growth and there are many macro 

headwinds at this point.” 

 “Behind every successful fortune; There is Crime.”  

― Mario Puzo, The Godfather 

http://www.bloomberg.com/news/articles/2016-09-30/cognizant-tumbles-

amid-investigation-into-payments-to-india 

 

HOW TO GET INTO THE USA WITH A FAKE RESUME - 

HOUSTON LAWYERS PROVIDE TIPS - INDIANS REELING 

AFTER CHICAGO INCIDENT - STUDENT REFUSES TO USE 

TOILETTE PAPER – OCTOBER 3, 2016. 

 

How to Get into the USA with a Fake Resume - Houston Lawyers Provide Tips - 

Indians Reeling After Chicago Incident - Student Refuses to Use Toilette Paper 

 (After Telugu360 reported the incident of a student being deported from ORD 

airport for misrepresenting his work experience, here is a blog from Rahul Reddy 

and Emily Neumann about protection that is available to foreign nationals in 

these instances) 

http://www.bloomberg.com/news/articles/2016-09-30/cognizant-tumbles-amid-investigation-into-payments-to-india
http://www.bloomberg.com/news/articles/2016-09-30/cognizant-tumbles-amid-investigation-into-payments-to-india
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 “The Indian community is reeling after learning of the refused entry into the 

United States of a former F-1 student turned H-1B visa holder at Chicago-

O’Hare International Airport. The individual appeared to be inadmissible after a 

search of his cell phone revealed multiple versions of resumes detailing 

different work experience. The Immigration and Nationality Act (INA) sets forth 

a list of circumstances which would make a visa holder ineligible to be 

admitted into the United States. These range from health-related grounds, to 

criminal grounds, national security, financial, previous immigration violations, 

and in this case, issuance of a visa that is not in compliance.” 

 “Individuals seeking entry into the United States are inspected at Ports of Entry 

by U.S. Customs and Border Protection (CBP) officers who determine their 

admissibility. A CBP officer at the port of entry decides whether to admit non-

immigrants into the United States. The facts and circumstances presented at 

the time you apply to enter are the basis of this decision.” 

THEN THE BLAH BLAH BLAH 

TEXAS SCUMBAG LAWYERS ARE THE TRAITORS WHO COLLECT $$$ TO GET ALL 

THESE LOWLIFES INTO THE USA. 

“Attorneys Rahul Reddy and Emily Neumann are partners at Reddy & 

Neumann, P.C., an immigration law firm in Houston, Texas representing 

corporate clients across the United States in their efforts to bring foreign workers 

and business professionals to the United States. Reddy & Neumann, P.C. is 

dedicated in its advocacy and community involvement efforts towards 

educating foreign nationals on immigration law and policy and achieving 

effective comprehensive immigration policy reform.” 

https://www.telugu360.com/fake-resume-refused-entry-united-states-rights/ 

 

https://www.telugu360.com/fake-resume-refused-entry-united-states-rights/
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ANATOMY OF AN INDIAN SHELL COMPANY - VIRTUAL IS A 

VIRTUE - 4 DECEPTION AND FAKERY – OCTOBER 4, 2016. 

 

“At the heart of this business, and what ensured its survival and growth, is the 

reality that the Indian economy has a kind of dual personality, split as it is, into 

the ‘white’ and the ‘black’ economy, with cash transactions (though not 
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always of an illicit nature) dominating the latter. But these economies don’t 

exist separately from each other. They drive each other, and feed off each 

other, and money flows from one into the other, depending on the economic 

cycle and entrepreneurs’ ‘animal spirits”.  

THE SHELL OF DARKNESS; 

https://economictimes.indiatimes.com/news/news-by-company/corporate-

trends/how-shell-companies-turn-black-money-of-india-inc-politicians-into-

white-and-vice-versa/articleshow/20947474.cms?curpg=4 

 

WASHINGTON POST ON THE INDIAN FAKE CALL CENTER 

SCAM - THEY HAVE AMERICANS PERSONAL DATA AND 

THEY R MAKING $$$ - YOUR ATM CARD IS THE GOLD 

STANDARD FOR LOW LIFE INDIAN IT HACKER GANGS – 

OCTOBER 6, 2016. 

By Rama Lakshmi 

October 6, 2016: 

Washington Post on the Indian Fake Call Center Scam - They Have Americans 

Personal   Data and they R Making $$$ - Your ATM Card is the Gold Standard 

for Low Life Indian IT Hacker Gangs. 

NOTABLE PARAGRAPHS: 

 “As more and more American businesses outsourced their back-end 

operations to India in the past two decades, a thriving IT industry arose here, 

employing millions of English-speaking software professionals. But some have 

https://economictimes.indiatimes.com/news/news-by-company/corporate-trends/how-shell-companies-turn-black-money-of-india-inc-politicians-into-white-and-vice-versa/articleshow/20947474.cms?curpg=4
https://economictimes.indiatimes.com/news/news-by-company/corporate-trends/how-shell-companies-turn-black-money-of-india-inc-politicians-into-white-and-vice-versa/articleshow/20947474.cms?curpg=4
https://economictimes.indiatimes.com/news/news-by-company/corporate-trends/how-shell-companies-turn-black-money-of-india-inc-politicians-into-white-and-vice-versa/articleshow/20947474.cms?curpg=4
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also taken advantage of the trend and found ways to access data of U.S. 

customers and defraud them.” 

 

“Call center crimes targeting Indian customers have also become a big 

“nuisance” for Indians, said Raj Kumar Mishra, deputy superintendent of police 

in Noida’s special task force. In the neighboring state of Uttar Pradesh, for 

example, such crimes have increased 4,300 percent in the last five years.” 

 “Most of the complaints are about online bank frauds and callers who try to 

access customers’ ATM identification numbers, he said. Nearly 300 people 

involved in such crimes were arrested in the state last year.” 

 “Earlier this year, another operation was busted here that ran illegal Internet-

calling exchanges in New York and Noida and offered cheap rates for callers, 

Mishra said.” 

 “The U.S. Federal Trade Commission reported to the Senate Judiciary 

Committee in June that Indian call centers, much like similar fraud operations 

in Jamaica, are emerging as a source of concern. The FTC said it took part this 

summer in a law-enforcement training program in India, “aimed at developing 

Indian law enforcement’s capacity to arrest and prosecute India-based 

individuals who perpetrate these frauds.” 
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I AM WILLING TO BET THERE ARE THOUSANDS OF THESE OPERATIONS IN PLACE - 

INDIA IS A POOR COUNTY WITH DESPERATE NEEDS TO OBTAIN $$$, BY ANY 

MEANS NECESSARY. 

https://www.washingtonpost.com/world/indian-call-center-employees-posing-

as-the-irs-may-have-bilked-americans-out-of-millions/2016/10/06/86902a17-

7947-4000-b7c6-3749f59e7381_story.html 

 

HERE ARE THE INDIAN IT MAFIA STREET RULES – OCTOBER 

8, 2016. 

 

ONE: Never Hire White PEOPLE, especially MEN, NEVER hire NON-Indians.  

TWO: Hire only Male Indians from your own caste.  

THREE:  IF Indian speaks Telugu from the state of Andhra Pradesh, capital city of 

Hyderabad; exclude all Indians from other Indian states; especially the Madras 

State where Tamil is spoken from the city of Chennai.  

FOUR: Only UPPER CASTE from any sect need apply for upper management 

jobs.  

https://www.washingtonpost.com/world/indian-call-center-employees-posing-as-the-irs-may-have-bilked-americans-out-of-millions/2016/10/06/86902a17-7947-4000-b7c6-3749f59e7381_story.html
https://www.washingtonpost.com/world/indian-call-center-employees-posing-as-the-irs-may-have-bilked-americans-out-of-millions/2016/10/06/86902a17-7947-4000-b7c6-3749f59e7381_story.html
https://www.washingtonpost.com/world/indian-call-center-employees-posing-as-the-irs-may-have-bilked-americans-out-of-millions/2016/10/06/86902a17-7947-4000-b7c6-3749f59e7381_story.html
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FIVE: If woman of any kind are hired, they are there to be ogled and spoke 

about in a different language. 

SIX: Pay homage and fold hands in praise of NASSCOM and the Godfathers.  
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FINALLY - INDIAN IMMIGRATION LAWYER PLEADS GUILTY 

OF FRAUD THAT SCAMMED INDIAN F-1 VISA HOLDERS 

PERFORMING H-1B INDENTURED SLAVE LABOR – OCTOBER 

18, 2016 

 

Finally, an Indian Immigration Lawyer Pleads Guilty of Fraud that Scammed 

Indian F-1 Visa Holders who performed H-1B Indentured Slave Labor. 
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The Indian lawyers have been behind the scenes of the F-1 student visa scum 

scams for years, they did the lawyerly motions and lied and applied for $$$. It 

continues to amaze me how much the Indians screw each other over and fall 

over backwards on grandma sitting in the wheelchair in order to gather the 

almighty $$$ - So Help Me Visa Goddess. 

I QUOTE AMERICAN BAZZAR  

 “New Jersey-based Indian American attorney Sunila Dutt, 39, has pleaded 

guilty to defrauding foreign nationals on F-1 student visa and H-1B work visa.” 

 “Dutt, of Virginia, pleaded guilty before US District Judge Kevin McNulty in 

Newark federal court to an information charging her with conspiracy to 

commit visa fraud and obstruct justice, according to the Justice Department.” 

 “Dutt, an immigration attorney for two information technology companies – 

SCM Data Inc. and MMC Systems Inc. — admitted that she submitted phony 

documents and obstructed a federal investigation as part of a scheme that 

fraudulently obtained foreign worker visas, US Attorney Paul J Fishman 

announced.” 

 “According to documents unveiled in court, SCM Data Inc. and MMC Systems 

Inc. offered consultants to clients in need of IT support. Both companies 

recruited foreign nationals, often student visa holders or recent college 

graduates on F-1 visa and sponsored them for H-1B visa.” 

 “Dutt and other conspirators recruited foreign workers with purported IT 

expertise who sought work in the United States. The conspirators then 

sponsored the foreign workers’ H-1B visa with the stated purpose of working for 

SCM Data and MMC Systems’ clients throughout the United States.” 

 “When submitting the visa paperwork to United States Citizenship and 

Immigration Services (USCIS), the conspirators falsely represented that the 

foreign workers had full-time positions and were paid an annual salary, as 

required to secure the H-1B visas, federal prosecutors alleged.” 

 “Contrary to these representations and in violation of the H-1B program, the 

conspirators paid the foreign workers only when they were placed at a third-

party client who entered into a contract with SCM Data or MMC Systems.” 

 “In some instances, false payroll records were generated to create the 

appearance that the foreign workers were paid full-time wages.” 

 “Dutt admitted that she submitted, or caused to be submitted, one or more 

filings to USCIS falsely representing the companies would employ foreign 



 

  Save American Information Technology Jobs        149 

workers for in-house positions when no such positions existed. Dutt faces a 

maximum potential penalty of five years in prison and a $250,000 fine.” 

 “Sentencing is scheduled for February 6, 2017.” 

I END QUOTE AMERICAN BAZZAR  

It is the usual play, sucker a poor F-1 student into a 3rd party H-1B contract 

hidden from client view, then exploit and blackmail the foreign national with 

lower wages; the lawyer then skims the top $$$ to pay for his Jersey mansion 

and fat SUV. 

ALL I KNOW IS THE DUTT RHYMES WITH BUTT MAKING MR. DUTT POPULAR IN THE 

PRISON SHOWER. 

 

https://www.americanbazaaronline.com/2016/10/17/indian-american-

attorney-pleads-guilty-to-visa-fraud-duped-f-1-and-h-1b-visa-holders418305/ 

 

https://www.americanbazaaronline.com/2016/10/17/indian-american-attorney-pleads-guilty-to-visa-fraud-duped-f-1-and-h-1b-visa-holders418305/
https://www.americanbazaaronline.com/2016/10/17/indian-american-attorney-pleads-guilty-to-visa-fraud-duped-f-1-and-h-1b-visa-holders418305/
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THE H-1B FLOOD IS MAPPED - FLOOD LOCATIONS ARE 

ALL OVER THE COUNTRY - CIS AND DAVID NORTH 

PROVIDE THE DATA – NOVEMBER 3, 2016 

 

By David North 

November 2, 2016 

The H-1B Flood is Mapped - Flood Locations Are All Over the Country - CIS and 

David North Provide the Data - Map 1: H-1B Dependent Employers is above.  

The Center for Immigration Studies has produced a map using publicly 

available Department of Labor (DOL) data. The first map points out the 

employer addresses that have identified their use of H-1B as above average. 

Map utilizes Google map features. 

On the first map, there are over 2,000 employers identified who, actively and 

publicly, prefer alien workers for at least some jobs to U.S. ones. The formal 

name for this group of employers sounds like it comes from the field of 

abnormal psychology: they are "H-1B dependent." This is the definition of the 
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term: an employer with 25 full-time workers or fewer, with eight or more of them 

H-1Bs; with 26-50 workers, there are 13 or more H-1Bs; and with 51 or more there 

are 15 percent or more H-1Bs. Most users of the H-1B visa, in general, are not H-

1B dependent. 

http://cis.org/sites/cis.org/files/Full-Screen-Map-H1B-Dependent-Employers.html 

The second map deals with a smaller group of employers who have been 

identified by the Department of Labor as abusing the program. 

 

http://cis.org/sites/cis.org/files/Full-Screen-Map-H1B-Employers-Debarred-

Willfull-Violators.html 

 

http://cis.org/sites/cis.org/files/Full-Screen-Map-H1B-Dependent-Employers.html
http://cis.org/sites/cis.org/files/Full-Screen-Map-H1B-Employers-Debarred-Willfull-Violators.html
http://cis.org/sites/cis.org/files/Full-Screen-Map-H1B-Employers-Debarred-Willfull-Violators.html
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INFOSYS - ALL INDIAN - 24-7 - ALL MALE -

DISCRIMINATION CURRY IS THE ONLY ITEM ON THE LUNCH 

MENU @ INFOSYS - LAWSUIT HAS THE MENU AS PROOF - 

NOVEMBER 3, 2016 

 

By Patrick Thibodeau 

November 3, 2016  

Infosys - All Indian - 24-7 - All Male - Discrimination Curry is the only Item on the 

Lunch Menu @ Infosys - Lawsuit has the Menu as Proof  

NOTABLE STATISTICAL QUOTE: “Neumark wrote that "the share of South Asian 

workers in Infosys' United States-based workforce, when compared to the 

relevant labor market, is 301.17 standard deviations higher, and the statistical 

likelihood that this disparity is due to chance -- as opposed to a systematic 

difference in hiring favoring one group over the other -- is less than 0.0000001%, 

or less than 1 in 1 billion." 

YOUR ODDS OF WORKING at INFOSYS are slightly above the value of ZERO. 

I QUOTE NOTABLE: 

 ‘The composition of Infosys' U.S. workforce is too lopsided -- overwhelmingly 

South Asian -- to be an accident, allege the plaintiffs in a discrimination 

lawsuit.” 
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“The plaintiffs, four IT workers from around the U.S., brought their discrimination 

lawsuit against the India-based IT services giant in 2013. This week, they filed a 

motion seeking class-action certification from 2009, and say the potential pool 

of plaintiffs may be as large as 125,000.” 

 

 “In bringing this motion, the plaintiffs also worked to cement their claims with 

expert help.” 

 “David Neumark, a professor of economics at the University of California, 

Irvine, analyzed Infosys' U.S. workforce for the plaintiffs and wrote a 76-page 

report filed this week in federal court in Wisconsin, where the case is being 

heard.” 

 “Neumark, an expert witness, described Infosys' workforce as "remarkably 

disproportionate" because of its South Asian hiring.” 

 “The lawsuit alleges that the India-based firm was engaged in "ongoing 

national origin and race discrimination," and claimed, at the time the lawsuit 

was filed, that the Infosys U.S. workforce was roughly 90% South Asian.” 

 “One plaintiff was hired by Infosys to work on a $49.5 million Affordable Care 

Act, government-funded development project for the District of Columbia. 

There were about 100 Infosys employees working on the healthcare project, 

but only three were American, the lawsuit claimed. The plaintiff alleged 

harassment, and was denied promotion, the complaint said.” 

 “Neumark brought a statistical analysis to the discrimination claim. Specifically, 

the economist wrote, "from 2009 through 2015, 89.39% of Infosys' United States 
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workforce was South Asian while only 11.45% of the United States' Computer 

Systems Design and Related Services industry was South Asian.”” 

 “Neumark wrote that "the share of South Asian workers in Infosys' United States-

based workforce, when compared to the relevant labor market, is 301.17 

standard deviations higher, and the statistical likelihood that this disparity is due 

to chance -- as opposed to a systematic difference in hiring favoring one 

group over the other -- is less than 0.0000001%, or less than 1 in 1 billion." 

 “Infosys is one the largest users of H-1B visa workers. Infosys employs about 

20,000 in the U.S, according to court records.” 

 “Plaintiff attorney Michael von Klemperer, with law firm Kotchen & Low in 

Washington, said: "We believe strongly in the merits of the case, including the 

merits of the class-certification motion, and we look forward to the court's ruling 

and we look forward to trying the case." 

 “There were some 50 exhibits filed in this case, including one from a former 

Infosys recruiter who said, in a declaration, that in conference calls "many of 

the highly qualified American candidates we presented were being rejected in 

favor of Indian candidates." 

END ARTICLE QUOTES. 

Corporate Motto @ INFOSYS: “If You Are White Take a Hike”  

Did I ever tell you the story when I was looking for a job and interviewed with 

Infosys? I did good on the first interview, but the big Indian boss did not like me 

on the second interview, NOW I KNOW WHY, I was NOT part of the right CASTE. 

Waaaaaaaaa! It was odd at the time, it was a couple of years ago, the Indians 

would not shake my hand, I was, "untouchable" and then I was directed to 

clean the restroom as part of my tech test. Now, it all makes sense now. I did 

not get the job. Dalit I was, Dalit I am. It all makes perfect sense now.  

 

http://www.computerworld.com/article/3137500/it-careers/infosys-u-s-

workforce-is-mostly-south-asian-and-no-accident-plaintiffs-allege.html 

http://www.computerworld.com/article/3137500/it-careers/infosys-u-s-workforce-is-mostly-south-asian-and-no-accident-plaintiffs-allege.html
http://www.computerworld.com/article/3137500/it-careers/infosys-u-s-workforce-is-mostly-south-asian-and-no-accident-plaintiffs-allege.html
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INDIAN IT MAFIA WANTS TO KISS AND MAKE UP - THEY 

CLAIM THEY WILL HIRE MORE US LOCALS OR FRESHERS TO 

MAKE FOR PAST ABUSES AND DISCRIMINATION. BUT THE 

MAIN REASON IS TRUMP FEAR - NOVEMBER 3, 2016 

 

Indian IT Mafia Wants to Kiss and Make Up - They Claim they Will Hire More US 

Locals or Freshers to Make for Past Abuses and Discrimination. But the Main 

Reason is Trump Fear.  

I QUOTE INDIAN MEDIA BENGALURU, NOVEMBER 28: 

 “Anticipating a more protectionist US technology visa programme under a 

Donald Trump administration, India’s $150-billion IT services sector will speed up 

acquisitions in the US and recruit heavily from college campuses there.” 

 “Indian companies, including Tata Consultancy Services, Infosys and Wipro, 

have long used H-1B visas to fly computer engineers to the US, their largest 

overseas market, temporarily to service clients.” 

 “Staff from those three companies accounted for around 86,000 new H-1B 

workers in 2005-14. The US currently issues close to that number of H-1B visas 
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each year. “The world over, there’s a lot of protectionism coming in and push 

back on immigration.” 

 “While few expect a complete shutdown of skilled worker visas as Indian 

engineers are an established part of Silicon Valley, and US businesses depend 

on their cheaper IT and software solutions, any changes are likely to push up 

costs.” 

 “And a more restrictive programme would likely mean Indian IT firms sending 

fewer developers and engineers to the US, and increasing campus recruitment 

there.” 

Hiring of locals 

 “We have to accelerate hiring of locals if they are available, and start 

recruiting freshers from universities there,” said Rao, noting a shift from the 

traditional model of recruiting mainly experienced people in the US.” 

 “Now, we have to get into a model where we will recruit freshers, train them 

and gradually deploy them, and this will increase our costs,” he said, noting 

Infosys typically recruits 500-700 people each quarter in the US and Europe, 

around 80 per cent of whom are locals. 

 “Trump’s election win and Britain’s referendum vote to leave the European 

Union are headwinds for India’s IT sector, as clients such as big US and British 

banks and insurers hold off on spending while the dust settles.” 

 “Buying US companies would help Indian IT firms build their local headcount, 

increase their on-the-ground presence in key markets and help counter any 

protectionist regulations.” 

I CUT OFF THE END PORTION - TO MUCH MUSH. 

HERE IS WHAT IS GOING TO HAPPEN. A SMALL NUMBER OF US COLLEGE STUDENTS 

WILL BE HIRED. THEY WILL NOT BE PART OF PROJECT LEADERSHIP OR PART OF THE 

ARCHITECTURE OF A PROJECT.  

THEY WILL BE A VICTIM OF THE INDIAN WAY OF DOING BUSINESS.  THE FRESHERS 

WILL END UP BEING PUT IN A ROOM WITH HEAD SETS LISTENING TO INDIAN PHONE 

CONFERENCES NOT UNDERSTANDING ONE FUCKING WORD WHAT IS GOING ON. 

NOTHING NEW ON THAT FRONT.  

THEY WILL BE POTTED PLANTS DOING NOTHING AND BEING PAID NOTHING.  

http://www.thehindubusinessline.com/info-tech/fearing-tighter-visa-regime-

indian-it-firms-to-up-campus-hiring-in-us/article9395300.ece  

http://www.thehindubusinessline.com/info-tech/fearing-tighter-visa-regime-indian-it-firms-to-up-campus-hiring-in-us/article9395300.ece
http://www.thehindubusinessline.com/info-tech/fearing-tighter-visa-regime-indian-it-firms-to-up-campus-hiring-in-us/article9395300.ece
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INDIA FINANCIAL MEDIA: NASSCOM INDIAN IT STOCKS 

-??? MARKS -??? ABOUT LONG-TERM VIABILITY? - 

DECEMBER 13, 2016 

 

By: Sanjeev Sinha 

December 13, 2016 

India Financial Media: NASSCOM Indian IT Stocks -??? Marks -??? About Long 

Term Viability? 

 “India’s IT stocks are likely to remain under pressure for some more time to 

come, particularly in view of US President-elect Donald Trump’s stance and 

recent comments on US visas.” 

 “Experts, however, believe that the market has priced in all the possible 

headwinds of foreseeable future and no further price correction in IT stocks is 

expected.” 

 “We feel IT earnings will remain somewhat tepid in the short term or for the 

next 2-3 quarters. But actually all companies and Nifty IT – an aggregate IT 

index – have hit the lowest point of their valuation band and bounced 

immediately after 9th November. Projected industry growth by NASSCOM of 

9% is the lowest in the decade, and therefore the valuations have already 

been adjusted,” says Jimeet Modi, CEO, SAMCO Securities.” 
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THIS IS FANCY INVESTOR TALK FOR THE NASSCOM STOCKS ARE GOING DOWN; 

THUS, BUY GOLD OR WATER. 

http://www.financialexpress.com/market/how-to-play-it-stocks-in-view-of-

donald-trumps-stance-on-us-visas/472959/ 

 

UN-HAPPY NEW YEAR FOR INDIA IT MAFIA IN 2017? LET’S 

COUNT: LOWER GROWTH TARGET, BLEAK FORECASTS, 

DONALD TRUMP, BREXIT, TECH TRENDS OF AUTOMATION 

AND CLOUD AND MAYBE A FEW LAWSUITS - JANUARY 3, 

2017 

 

 

http://www.financialexpress.com/market/how-to-play-it-stocks-in-view-of-donald-trumps-stance-on-us-visas/472959/
http://www.financialexpress.com/market/how-to-play-it-stocks-in-view-of-donald-trumps-stance-on-us-visas/472959/
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Un-Happy New Year for India It Mafia in 2017? Let’s Count: Lower Growth 

Target, Bleak Forecasts, Donald Trump, Brexit, Tech Trends of Automation and 

Cloud and maybe a few lawsuits. 

Notable Quote: “The heads of Wipro and Infosys have written to their 

employees on the year ahead, warning of serious troubles for India's IT 

industry.” 

 “India's IT services companies are staring at a year full of challenges on several 

fronts—politics, economy and business. The $150-billion Indian IT industry was 

already going through low growth and 2017 could only be tougher. Here are 

five signs that point at a bleak 2017 for the tech giants:”  

Lower growth target:  

 “Software association NASSCOM has lowered IT export growth target to 8-10 

per cent for 2016-17 amid global macroeconomic headwinds. At the start of 

the year, NASSCOM had projected 10-12 per cent growth rate for Indian 

software services, including the business process management, for the current 

fiscal. NASSCOM expects the incremental revenue addition to be between $8-

10 billion in 2016-17, against $10 billion in 2015-16. While the short-term political 

and economic uncertainties could last over the next two quarters, challenges 

will remain throughout the year.” 

Bleak forecasts:  

The heads of Wipro and Infosys have written to their employees on the year 

ahead, warning of serious troubles for India's IT industry. Wipro Chairman Azim 

Premji spoke of recent political events posing risk to the IT industry. Premji said 

2016 raised questions which could not be ignored. “These questions have 

arisen from developments in the political arena, from the fast-unfolding 

environmental crisis and from forces that want to shape the world into a place 

of exclusion, conflict and suspicion." He must have been referring to the victory 

Donald Trump and Trump's anti-outsourcing plans, and, of course, Brexit.  

Donald Trump: 

 “Donald Trump's anti-outsourcing, protectionist agenda poses a grave threat 

to a globalized industry such IT services. The 1990 H-1B visa programme, Trump's 

pet punching bag, allows US employers to import up to 65,000 foreign workers 

with highly specialized knowledge. However, top users of the H-1B visa are 

mainly Indian outsourcing companies. Tightening of visa norms will push up the 

cost of doing business. “ 

Brexit:  
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 “Uncertainty created by the UK's exit from the EU is another challenge for 

Indian IT companies. Infosys had to shift about 3,000 employees when Royal 

Bank of Scotland deferred its plan to create a separate bank in the UK. Brexit 

will remain a big disruption for Indian companies with uncertainty looming over 

their European clients.” 

New technology:  

 “Automation, cloud and other new technologies are going to hit revenues of 

Indian IT companies. These factors will slow down outsourcing activity as more 

and more clients will explore investments in new technology as an alternative 

to using Indian services. Experts see a 3 per cent contraction in revenue this 

year on account of clients choosing new technology over outsourcing to 

Indian companies.”  

http://economictimes.indiatimes.com/tech/ites/five-signs-of-a-not-so-happy-

new-year-for-indian-techies/articleshow/56312942.cms 

 

 

http://economictimes.indiatimes.com/tech/ites/five-signs-of-a-not-so-happy-new-year-for-indian-techies/articleshow/56312942.cms
http://economictimes.indiatimes.com/tech/ites/five-signs-of-a-not-so-happy-new-year-for-indian-techies/articleshow/56312942.cms
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INDIAN IT MAFIA PUTS ITS TEENAGERS TO WORK - ON 

WHAT? A MULTI YEAR MILLION $$$ CALL CENTER SCAM 

- THEY WANT CANDY! - JANUARY 3, 2017 

 

By Ellen Barry 

Jan. 3, 2017 

Indian It Mafia Puts its Teenagers to Work - On What? A Multi Year Million $$$ 

Call Center Scam - They Want Candy! 
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 “THANE, India — Betsy Broder, who tracks international fraud at the Federal 

Trade Commission, was in her office in Washington last summer when she got a 

call from two Indian teenagers.” 

 “Calling from a high-rise building in a suburb of Mumbai, they told her, in tones 

that were alternately earnest and melodramatic, that they wanted to share 

the details of a sprawling criminal operation targeting Americans. Ms. Broder, 

who was no stranger to whistle-blowers, pressed the young men for details.” 

 “He said his name was Adam,” she said, referring to one of the pair. “I said, 

‘Your name is not Adam. What does your grandmother call you?’ He said, 

‘Babu.’” 

 “Babu was Jayesh Dubey, a skinny 19-year-old with hair gelled into vertical 

bristles, a little like a chimney brush. He told her that he was working in a seven-

story building and that everyone there was engaged in the same activity: 

impersonating Internal Revenue Service officials and threatening Americans, 

demanding immediate payment to cover back taxes.” 

 “Though India had no reputation as a large-scale exporter of fraud in the past, 

it is now seen as a major center for cyberfraud, said Suhel Daud, an F.B.I. agent 

who serves as assistant legal attaché at the embassy in New Delhi. Several 

trends have converged to make this happen, he said: a demographic bulge of 

computer-savvy, young, English-speaking job seekers; a vast call-center 

culture; super-efficient technology; and what can only be described as 

ingenuity.” 

 “They have figured all of this out,” Mr. Daud said. “Put all of these together, 

with the Indian demographics in the U.S., and it’s a natural segue. Whatever 

money you’re making, you can easily make 10 times as much.” 

 “I just wanted to become a great scammer,” Mr. Dubey said. “Everyone was 

scamming around me. I thought, ‘I will also become a great scammer.’” 

 ‘I Want Money. That’s Why.’ 

THE DUMB AMERICANS FALL FOR THIS _ MAKES MY WONDER WHAT OTHER DUMB 

AMERICANS HAVE FALLEN FOR LATELY? 

http://www.nytimes.com/2017/01/03/world/asia/india-call-centers-fraud-

americans.html? 

 

http://www.nytimes.com/2017/01/03/world/asia/india-call-centers-fraud-americans.html?
http://www.nytimes.com/2017/01/03/world/asia/india-call-centers-fraud-americans.html?
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INDIAN MEDIA: JEFF SESSIONS STATES THAT THE H-1B AND 

L-1 SCAM PAJAMA PARTY IS OVER. SENATORS DURBIN 

AND GRASSLEY ASK THE QUESTIONS AND SESSIONS 

PROVIDES MUSIC TO OUR EARS - JANUARY 12, 2017. 

 

Indian Media: Jeff Sessions States that the H-1B and L-1 Scam Pajama Party is 

Over. Senators Durbin and Grassley ask the questions and Sessions provides 

Music to our Ears.  

I QUOTE INDIAN FINANCIAL MEDIA:  

 “In a major setback for Indian IT firms and professionals, US President-elect 

Donald Trump’s Attorney General Jeff Sessions has promised to take strict steps 

that will reduce the misuse of H1B and L1 visas. These types of visas are 

popularly used by the Indian IT professionals who are active in United States 

and if a legal step is taken, it will directly affect India’s IT sector as well. Trump 

has made tougher immigration policy a central theme since the day he 

announced he would run for president. However Trump, in his press conference 

yesterday, did not make any announcements on potentially tougher visa rules 

for software services exporters.” 
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 “It’s simply wrong to think that we’re in a totally open world and that any 

American with a job can be replaced if somebody in the world is willing to take 

a job for less pay,” Senator Jeff Sessions told members of Senate Judiciary 

Committee during his confirmation hearing for the position of US Attorney 

General.” 

 “We have borders. We have a commitment to our citizens and you have been 

a champion of that. I’ve been honoured to work with you on it,” Sessions said in 

response to a question from Senator Charles Grassley, Chairman of the Senate 

Judiciary Committee. In the past, both Sessions and Grassley have worked 

together to bring legislations on H-1B visas that badly hit Indian IT companies.” 

 “The Office of Special Counsel for immigration related unfair employment 

practices is an office within the Justice Department which would be headed 

by Sessions if he is confirmed by the US Senate. The office enforces the anti-

discrimination provisions of the Immigration and Nationality Act. “While the 

office is designed to protect foreign nationals with employment visas from 

discrimination, it is also charged with ensuring that American workers are not 

discriminated against in the workplace.” 

 “While speaking to the Senate judiciary committee, Jeff Sessions stated that 

any American can be replaced in the country if another person is ready to 

take up his job for less pay. Reducing unemployment and solving the problem 

of immigrants in United States is on top of the agenda for Donald trump and 

team but skilled-foreign workers may end up paying a heavy price for it.” 

 “Many US workers advocate that the layoff of American workers and the 

replacement by cheaper, foreign, H-1B workers constitutes de facto nationality 

based discrimination against American workers,” Grassley said.” 

 “The Obama administration has failed to protect American workers here. Will 

you, this is my question, will you be more aggressive in investigating the abuses 

of these visa programmes?” he asked.” 

 “I believe this has been an abuse. And I have been pleased to support your 

legislation and some others too, that others have produced that I believe 

could be helpful. It needs to be addressed,” Sessions said.” 

 “Describing Sessions as a vocal champion for American workers, Grassley said 

many American workers are being laid off and replaced by cheaper foreign 

labour imported through some of the US visa programmes.” 

 “Sessions, Grassley and Senator Dick Durbin in the past had co-sponsored a bill 

that would reform H-1B visa programmes by ensuring that qualified American 

workers are considered for high skilled job opportunities before those jobs can 

be offered to foreign nationals.” 
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ONE BABY STEP AT A TIME. THE INDIAN H-1B VISA BABY WILL FALL DOWN.  

Then the H-1Baby will: 

http://www.financialexpress.com/world-news/major-setback-for-indian-it-

professionals-us-to-strict-rules-on-h1b-and-l1-visas/505044/ 

 

ILLEGAL INDIAN IMMIGRANTS WHO OVERSTAY THEIR B1-

B2 VISITORS VISA TO BECOME CONVENIENCE STORE 

CLERKS ARE SWEATING BULLETS - JANUARY 13, 2017. 

 

 Illegal Indian Immigrants Who Overstay their B1-B2 Visitors Visa to Become 

Convenience Store Clerks are Sweating Bullets. 

Ever wonder about all the Indians you may have encountered that are not IT 

Programmers or other so called desired “highly-skilled” professional 

Immigrants? Let’s call them “low-skilled” and they and their relatives are in the 

USA illegally and they are taking jobs away from legal US citizens.  

http://www.financialexpress.com/world-news/major-setback-for-indian-it-professionals-us-to-strict-rules-on-h1b-and-l1-visas/505044/
http://www.financialexpress.com/world-news/major-setback-for-indian-it-professionals-us-to-strict-rules-on-h1b-and-l1-visas/505044/
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FROM INDIAN MEDIA 

 “Paramjit Singh (name changed), a resident of Ludhiana, went to the United 

States on a B1-B2 visitors’ visa for a family wedding in Florida in September 2014 

and never returned. He has a large number of relatives across the US and 

moved to California after a few months where he found work in a 

convenience store run by one of them.”  

 “Though his visa has a validity of 10 years, according to the stamp at the port 

of entry, he couldn’t stay in the US beyond March 2015 during that visit. Singh 

now fears that, if he returns to India, he will never be able to return to the US 

again, having overstayed and gone “out of status”. However, if he is caught 

without a valid visa by the authorities, he may be deported or even 

imprisoned.”  

 “Singh was just one of an estimated half a million unauthorized Indian 

Americans in the US in 2014, a figure put out by US think tank Pew Research 

Center recently. That’s a 43% increase over 2009, when the number was 

350,000. In fact, the number of illegal immigrants to the US from India was 

growing faster than any other country. Mexico, which has been targeted by US 

president-elect Trump, saw a drop in illegal immigrants by almost half a million 

between 2009 and 2014, to 5.8 million.  

THIS IS AN EXAMPLE OF HOW ILLEGAL INDIANS EXECUTE THE AMERICAN RUSH 

 “Typically, many Indians enter the US on a visitor or student visa and then 

overstaying and working there illegally in a relative’s motel or convenience 

store. This will now stop to a great extent since their American relatives would 

be afraid of giving them jobs,” says Mumbai based immigration lawyer Sudhir 

Shah. No surprise that immigration lawyers in the US are being approached by 

panicky illegal immigrants from India in large numbers.” 

INDIVIDUALS FROM ANY COUNTRY WOULD COME TO THE US ON A B1-B2 VISITOR 

VISA AND OVERSTAY THAT VISA SHOULD BE DEPORTED - I DO NOT CARE IF IT IS 

THE POPE OR MOTHER TERESA.  

DHS HAS PASSENGER CROSSING RECORDS FOR THESE TRAVELERS AND END 

DATES FOR THEIR VISA STAYS. WHEN DHS SOFTWARE DETECTS AN EXCEEDED STAY 

ON THE VISA END DATE, THE LAW SHOULD BE ENFORCED.  TIME FOR A NEW 

MANAGEMENT. 

http://economictimes.indiatimes.com/news/international/world-news/illegal-

immigrants-from-india-will-be-a-nervous-lot-in-the-donald-trump-

regime/articleshow/56540551.cms 

 

http://economictimes.indiatimes.com/news/international/world-news/illegal-immigrants-from-india-will-be-a-nervous-lot-in-the-donald-trump-regime/articleshow/56540551.cms
http://economictimes.indiatimes.com/news/international/world-news/illegal-immigrants-from-india-will-be-a-nervous-lot-in-the-donald-trump-regime/articleshow/56540551.cms
http://economictimes.indiatimes.com/news/international/world-news/illegal-immigrants-from-india-will-be-a-nervous-lot-in-the-donald-trump-regime/articleshow/56540551.cms


 

  Save American Information Technology Jobs        167 

NASSCOM GODFATHER TO GIVE FACEBOOK AND 

GOOGLE ETC., AN OFFER THAT THEY CAN NOT REFUSE - 

TONS OF LOBBY $$$ TO MOBILIZE THEIR FALSE ARGUMENTS 

- JANUARY 13, 2017. 

 

Raghu Krishnan & Karan Choudhury 

Last Updated at January 23, 2017 08:36 IST 

NASSCOM Godfather to Give Facebook and Google etc., An Offer that They 

Can Not Refuse - Tons of Lobby $$$ to Mobilize Their False Arguments. 

R Chandrashekar aka the Indian IT Godfather in a telephone interview. "We will 

mobilize all our members." 

I QUOTE THE HIP HINDU MEDIA: 

 “India's software sector body, NASSCOM, will try to persuade entities such as 

Google, Facebook and IBM to lobby with the Donald Trump administration to 

look at a more liberal visa regime.” 

 “They will argue that outsourcing to India helps American companies to be 

competitive and generate more jobs. India has a little over 1,000 global firms, a 

majority of these are US companies. These companies began building 

applications, products and services out of India, initially to cut costs. But, now 
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increasingly for value by using local talents, even as they struggle to find 

engineers back home.” 

"Once the administration settles, we will be taking a delegation to the US," said 

NASSCOM President R Chandrashekar in a telephone interview. "We will 

mobilize all our members." 

 “NASSCOM has about 1,200 members, which include 200 global corporations 

such as Accenture, Intel and CSC. IBM has nearly one in three of its global 

employees in India, while also being a leading player in the Indian market. 

Google and Facebook dominate the search and social networking market in 

this country.” 

 “Most US information technology firms have called for a liberalized visa 

regime, with Microsoft chief executive Satya Nadella saying they need to be 

able to recruit talent from abroad when needed. The US-India Business Council 

is also petitioning the American government for removing visa restrictions on 

Indian engineers.” 

 “The US will face a shortage of a little over a million IT engineers by 2018, 

according to NASSCOM, which argues nearly half of the students taking 

science, technology, engineering and mathematics in US universities are 

foreign nationals.” 

"We as an industry support around 400,000 jobs in the US. The top seven Indian 

companies constitute only 13 per cent of the total of H1B visas issued," said 

Shivendra Singh, vice-president at NASSCOM. "We support local hiring and are 

net creators of jobs." 

END OF HIP HINDU MEDIA.  

This quote kills me: “We support local hiring and are net creators of jobs." This is 

a sentence needs a re-worded: “We support local hiring of young Indian males 

and are net creators of jobs for Indians based offshore and for onshore 

companies.”  

NASSCOM PROPAGANDA AND STATISTICS CONTINUE TO BE FALSE.  

 

http://www.business-standard.com/article/economy-policy/h1b-visa-rules-

nasscom-to-seek-us-firms-help-to-lobby-for-easier-regime-117012300005_1.html 

 

 

http://www.business-standard.com/article/economy-policy/h1b-visa-rules-nasscom-to-seek-us-firms-help-to-lobby-for-easier-regime-117012300005_1.html
http://www.business-standard.com/article/economy-policy/h1b-visa-rules-nasscom-to-seek-us-firms-help-to-lobby-for-easier-regime-117012300005_1.html
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INDIAN IT MAFIA GODFATHER, MR. R. CHANDRASHEKHAR 

IS GOING TO WASHINGTON TO KISS THE SLIPPERS OF 

DONALD J. TRUMP AND BEG THE DONALD KEEP THE VISA 

SCAM GOING - BUT THE GODFATHER HAS NO OFFER THAT 

TRUMP CAN REFUSE - FEBRUARY 9, 2017. 

 

Indian IT Mafia Godfather, Mr. R. Chandrashekhar is Going to Washington to 

Kiss the Slippers of Donald J. Trump and Beg the Donald Keep the Visa Scam 

Going - But the Godfather Has No Offer That Trump Can Refuse. 

NOTABLE QUOTE: “We want to put across to the new administration and the 

lawmakers what would be lost by America closing those doors,” said 

Chandrashekhar. 

INDIAN MEDIA: 

 “Bangalore: India’s largest technology companies head to Washington this 

month to argue against President Donald Trump’s envisioned tightening of visa 

programmes that Silicon Valley and their own industry rely on to attract talent.” 

 “The chief executives of the country’s biggest IT services companies will meet 

with administration officials and lawmakers from 20 February to try and 

dissuade Trump’s team from raising requirements under the H-1B visa 

programme, said R. Chandrashekhar, the president of industry group 

NASSCOM.” 

 “Trump’s administration is drafting an executive order aimed at overhauling 

the work-visa programmes used to hire tens of thousands of employees each 

year. 
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 “Curbs could transform the way American firms such as Apple Inc. and Indian 

firms such as Wipro Ltd recruit, to offset a dearth of homegrown US engineering 

talent.” 

 “Businesses would have to try to hire American first and if they opt for foreign 

workers, priority would be given to the most highly paid—making hiring more 

expensive.” 

 “We want to put across to the new administration and the lawmakers what 

would be lost by America closing those doors,” said Chandrashekhar, who will 

join the delegation on a four-day visit to the US capital.” 

END INDIAN MEDIA QUOTES 

http://www.livemint.com/Industry/PcwYEh8eVsaqiknPEKqfqL/H1B-visas-Indian-

IT-firms-to-plead-case-before-Trump-admini.html 

Who is the Indian IT Mafia Godfather? 

 

Mr. R. Chandrashekhar was the NASSCOM Boss, the Don of Don’s. The 

Godfather. He does all the talking to the media and runs India IT through a 

commission of families, one family is US $$West Coast Valley$$. Nobody knows 

what the R. in Chandrashekhar first name means. If one does approach the 

Indian IT Godfather and pronounces his first name, it could be your demotion to 

the untouchable caste. In NASSCOM he is billed as the Number 3 Don, but 

everybody knows who talks the talk and walks the Indian IT Mafia Godfather 

walk.  

http://www.livemint.com/Industry/PcwYEh8eVsaqiknPEKqfqL/H1B-visas-Indian-IT-firms-to-plead-case-before-Trump-admini.html
http://www.livemint.com/Industry/PcwYEh8eVsaqiknPEKqfqL/H1B-visas-Indian-IT-firms-to-plead-case-before-Trump-admini.html
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INDIAN IT MAFIA COGNIZANT TRIES TO KISS AND MAKE UP 

- TALK IS CHEAP, SO IS LOVE. TOO LITTLE TOO LATE TO 

PROPOSE TO THE BRIDES? OH, JUST IN TIME FOR 

VALENTINE’S DAY! - FEBRUARY 9, 2017. 

 

By Stuart Lauchlan 

February 9, 2017  

Indian IT Mafia Cognizant Tries to Kiss and Make Up - Talk is Cheap, So is Love. 

Too Little To Late to Propose to the Brides? Oh, Just in Time for Valentine’s Day! 

If Cognizant hires American, expect to do nothing and be nothing but get paid. 

Communication breakdowns and thick accents are a business deterrent. 

 “Cognizant brings in 80% of its revenues from North American clients, but has 

75% of its workforce in India. In these H-1B uncertain times, no wonder it plans 

to ramp up US headcount.” 

 “Is this the shape of things to come? Earlier in the week, we looked at the 

rumored shake-up of the H-1B visa scheme from the perspective of the CEOs of 

two outsourcing giants – one from India, one from the US.” 

 “Yesterday, Cognizant’s senior management made it clear that the prospect 

of action on immigration by the Trump administration is firmly on its radar and 

that pre-emptive action is being taken.” 

 “Although headquartered in New Jersey, nearly three-quarters of Cognizant’s 

260,200 strong workforce is based in India. The firm said it hired over 4,000 US 
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citizens and residents in 2016. That number is now set to rise “significantly”, 

according to company President Rajeev Mehta:” 

READ ON - SHIT FLOWS DOWNHILL. (WTF is Digital drivers? Such a modern term, it 

is over my head!) 

http://diginomica.com/2017/02/09/cognizant-plans-grow-us-headcount-

significantly-h-1b-uncertainty-continues/ 

 

COMPUTERWORLD: THE VISA LOTTERY SCAM LIVES ON.  

NASSCOM IS WORRIED AND CONTINUES TO LIVE IN A 

BUBBLE THAT JEFF SESSIONS IS GOING TO POP - FEBRUARY 

10, 2017.  

 

Patrick Thibodeau and Sharon Machlis 

February 10, 2017  

Computerworld: The Visa Lottery Scam Lives On.  NASSCOM is Worried and 

Continues to Live in a Bubble that Jeff Sessions is Going to Pop.  

 “The outcome of the annual H-1B visa lottery is immigration's Groundhog Day. 

It's the same result year after year, as the large outsourcing firms continue to 

lead all others in getting H-1B visas.” 

 “But this year may be different, because of President Donald Trump.” 

NO COMMENTARY NECESSARY.  

http://diginomica.com/2017/02/09/cognizant-plans-grow-us-headcount-significantly-h-1b-uncertainty-continues/
http://diginomica.com/2017/02/09/cognizant-plans-grow-us-headcount-significantly-h-1b-uncertainty-continues/
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http://www.computerworld.com/article/3167586/it-outsourcing/trump-eyes-

end-to-an-h-1b-system-that-favors-largest-outsourcers.html 

 

DAVID NORTH: THE BEST AND THE BIASED - INDIAN IT 

MAFIA RIGGS THE SYSTEM TO ENSURE DISCRIMINATION 

DOMINATION BY YOUNG INDIAN MALES THAT RESIDE IN 

JUST THREE INDIAN STATES - FEBRUARY 11, 2017. 

 

By David North    

February 10, 2017  

David North: The Best and the Biased - Indian IT Mafia Riggs the System to 

Ensure Discrimination Domination by Young Indian Males that Reside in Just 

Three Indian States.  

Age and Sex Discrimination crowds out US IT workers who are over the age of 

35 and who are NOT Indian. In other words, if you are White, take a Hike. Or for 

that matter take a long walk off a short pier if you are do not reside in these 

Southern Indian States. 

NOTABLE QUOTE: “Residents of Andhra Pradesh, Tamil Nadu, and Karnataka, as 

we will show, have 241 times the chance of being hired as an H-1B as the 

average resident of the world, excluding U.S. workers, who, of course, have 

zero chance of being hired in this program.” 

I SCATTER QUOTES FROM THE GREAT DAVID NORTH: 

http://www.computerworld.com/article/3167586/it-outsourcing/trump-eyes-end-to-an-h-1b-system-that-favors-largest-outsourcers.html
http://www.computerworld.com/article/3167586/it-outsourcing/trump-eyes-end-to-an-h-1b-system-that-favors-largest-outsourcers.html
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 “The employers in the H-1B program (for foreign college grad workers, mostly in 

IT) say that they must have unlimited access to the world's best and brightest or 

else America's advances in technology will come to a screeching halt.” 

 “But what they, do, in fact, is to hire a remarkably high percentage of their 

workers who just happen to be: Young, Male, and from just three southern 

Indian states.” 

 “Residents of Andhra Pradesh, Tamil Nadu, and Karnataka, as we will show, 

have 241 times the chance of being hired as an H-1B as the average resident 

of the world, excluding U.S. workers, who, of course, have zero chance of 

being hired in this program.” 

 “And the H-1B program does not just favor people from India, it favors men 

from that country. Our government, perhaps on purpose (as a big, silent favor 

to the H-1B employers?) does not collect data on this variable, but Associate 

Dean of Tuft University's engineering school Karen Panetta, Ph.D., a vice 

president of the Institute of Electrical and Electronic Engineers (IEEE), a 

professional group, has testified before Congress on the generally accepted 

view within the industry that a large majority of the H-1Bs are males.” 

 “More precisely, the H-1B program favors young males. In fact, more than half 

of initial hires in the H-1B program (worldwide) in 2014 were 29 or younger, 

according to a USCIS publication: 

Under 24: 8.58 percent; 

25-29: 42.34 percent; 

30-34: 31.00 percent; and 

35-plus: 18.08 percent. 

 “It is a remarkable commentary that in this peculiar part of the labor market, 

an older worker is one who has passed his or her 35th birthday. Younger 

workers cost less than older ones, so many H-1B employers prefer young foreign 

workers to older (35-plus) Americans. Further, because of their legal status, 

nonimmigrants are more pliable (i.e., more indentured) than U.S. workers.” 

WHY? WHY? WHY? 

“Why are we seeing these hiring patterns in the first place?” 

“There are several factors at work here: India provides a bachelor's level 

education to more people than the Indian economy can support; virtually all 

of them speak English; a very large portion of the H-1Bs are hired by Indian 

outsourcing companies; many of these firms are run by people from southern 
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India; and Congress and, at least until now, the White House, has paid much 

more attention to the desires of the employers than the needs of the American 

workers who lose jobs to the H-1Bs.” 

“And all of these factors reinforce each other over time, giving added 

momentum to the strong southern Indian preference in hiring for these jobs.” 

http://cis.org/north/h-1b-hiring-bias-within-bias-discrimination-within-

discrimination 

 

DALLAS TEXAS IS THE EPICENTER OF H-1B HELL FOR IT 

WORKERS - DON’T MESS WITH THE TEXAS INDIAN H-1B’S - 

THEY MIGHT NOT GIVE YOU A JOB, CHECK THAT, THEY 

WILL NOT GIVE YOU A JOB - FEBRUARY 18, 2017. 

 

Dallas Texas is the Epicenter of H-1B Hell for IT Workers - Don’t Mess With the 

Texas Indian H-1B’s - They Might Not Give YOU a Job, Check that, They WILL 

NOT Give you a Job. 

Dallas Media Article Slanted Towards H-1Benefits in repeated statements.  

Same Old Texas Business Mentality - Corporation First, Native IT Workers Last.  

Texas Teachers Taught a Lesson - How do I spell H-1B? 

Dallas Morning News Steps up with a Reality Check on the Texas Big House of 

Horrors. 

http://cis.org/north/h-1b-hiring-bias-within-bias-discrimination-within-discrimination
http://cis.org/north/h-1b-hiring-bias-within-bias-discrimination-within-discrimination
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 “At the two-story Frisco home of Parag Bakde, rainbow-colored letters spell out 

a message that clings to the front window: Dream big.” 

 “It is a mantra that Bakde has taught his 9-year-old daughter, who stuck the 

letters and tiny yellow stars on her bedroom window. It is also one that the 38-

year-old information technology consultant is trying to live by.” 

 

 “Bakde is among tens of thousands of H-1B visa holders who have come to 

Texas from across the world. The federal visa program, which dates to the 

1990s, allows employers to bring high-skilled or specialized foreign workers to 

the U.S. It's been used to hire foreign tech and IT professionals for companies, 

including some of the biggest tech names like Google, Amazon and 

Microsoft.” 

 “Changes to the H-1B program could shake up the workforce in Texas, where 

the visas have become a popular recruiting tool to bring in tech talent, 

professors and even elementary school teachers. Texas employers wanted to 

fill nearly 105,000 positions with H-1B workers in the 2015 fiscal year, according 

to certified applications tracked by the U.S. Department of Labor. Dallas was 

the county with the highest number of those positions in the state.” 
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 “A report by Goldman Sachs estimates that about 900,000 to a million H-1B 

visa holders live in the U.S., making up about 13 percent of the country's tech 

jobs.” 

 “Not surprisingly, the largest need for Texas workers is in the tech and 

engineering sectors. 

The top companies requesting visas to place employees in Texas closely mirror 

national trends with consulting firms like Deloitte and India-based IT companies 

and consulting firms such as Tata Consultancy Services, Mphasis and Infosys.” 

 “The top three companies to place H-1B workers in Texas are Deloitte, 

Cognizant Technology Solutions and Tata. Deloitte and Tata declined to 

comment.” 

 “Outside of the tech sector, there has been healthy demand for H-1B visas is 

some surprising areas, like teaching. Employers filed H-1B applications to fill a 

wide range of occupations in Texas from elementary school teacher to dentist 

to civil engineer.” 

TEXAS SUCKS FOR TECH WORKERS.   DISCRIMINATION OF NATIVE IT SPECIALISTS IS 

HIGH ON THE HOG AGAINST USA IT WORKERS IN DALLAS AND IN THE WHOLE OF 

TEXAS.  

INDIAN COMPANIES AND INDIAN HIRING MANGERS HAVE A SAYING - IF THEY 

ARE WHITE THEY CAN TAKE A HIKE. 

GREEN CARDS FOR INDIANS AND NOT JOBS FOR UNEMPLOYED TEXAN IT 

WORKERS SEEMS TO BE THE MANTRA FOR THE DALLAS MORNING NEWS. 

TEXAS IS INDIAN NIRVANA WRAPPED IN $$$ KARMA. 

http://www.dallasnews.com/business/business/2017/02/17/new-america-first-

focus-trump-targets-visas-bring-tech-workers-teachers-texas. 

 

http://www.dallasnews.com/business/business/2017/02/17/new-america-first-focus-trump-targets-visas-bring-tech-workers-teachers-texas.
http://www.dallasnews.com/business/business/2017/02/17/new-america-first-focus-trump-targets-visas-bring-tech-workers-teachers-texas.
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COMPUTER SCIENCES CORPORATION (CSC) CEO MIKE 

LAWRIE LOVES INDIA AND INDIANS, AMERICA IT WORKERS 

- NOT SO MUCH - HE REMEMBERS IT WAS HIS BIRTHDAY 

WHEN HE FIRST VISITED BENGALURU. THEM WERE THE GOOD 

OLD DAYS - FEBRUARY 22, 2017. 

 

Computer Sciences Corporation (CSC) CEO Mike Lawrie Loves India and 

Indians, America IT Workers - Not So Much - He remembers it was his birthday 

when he first visited Bengaluru. Them were the good old days.  

I QUOTE THE LOVE: “We are going to have 40,000-50,000 employees here, out 

of the total of 180,000. CSC is about 22-23,000 in India, HP is similar. I have been 

a big supporter of India for 20 years. And I believe in it because of the people. 

So, we are going to continue investing in it. We will be hiring thousands of 

people year over year in the coming years.” 

 “Bengaluru: Computer Sciences Corporation (CSC) was losing revenue when 

Mike Lawrie took over as CEO in 2012. The company is now seen to be making 

a smart turnaround. Earlier this year, CSC and HP Enterprise's enterprise services 

business announced a merger, creating a combined entity of $26-billion that 

makes it the third biggest IT outsourcing player in the world, after IBM and 

Accenture. Lawrie will lead the new company. And India is crucial to him. He 

has been coming here since the late 80s, when he was part of IBM. He 

remembers it was his birthday when he first visited Bengaluru. Those early visits 

was to try and sell IBM's OS/2, an operating system that competed with 

Windows, to the Indian government.” 
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 “Now he's here to oversee the integration process and understand what more 

can be done out of India. In an exclusive interaction with TOI, Lawrie talks 

about his India plans and more.” 

With the enterprise services business of HP Enterprise merging, the joint entity 

will become one of the largest global independent services firms. How big is 

India in this? 

 “India is a huge part of it. We are going to have 40,000-50,000 employees 

here, out of the total of 180,000. CSC is about 22-23,000 in India, HP is similar. I 

have been a big supporter of India for 20 years. And I believe in it because of 

the people. So, we are going to continue investing in it. We will be hiring 

thousands of people year over year in the coming years.” 

 “Can you be more specific? What kind of people?” 

 “Specifically, it will be skills to support our clients end to end - application 

management work, infrastructure work, as well as our R&D work. We do a lot of 

software development here, and we will continue to do that. We have 

substantial sites in the Philippines, Lithuania, Bulgaria and so on. We have 14-15 

family of offerings, like digital workplace, SAP, Oracle and Salesforce 

implementation. So what we'll do is we'll create lead centres for those 

disciplines.” 

 “India will be a lead centre for which offerings?” 

 “India will be a huge delivery centre for applications, a huge delivery centre 

for our infrastructure outsourcing services, and it may become the lead centre 

for our digital workplace offerings. Xchanging (a business process outsourcing 

provider that CSC acquired last year) is here, and business process outsourcing 

services is a very rapidly growing business for HP and CSC. In BPO, we are 

particularly focused on the insurance business. India will be a major centre for 

delivering these insurance services. We are hiring hundreds of people now.” 

THE LOVE FOR CHEAP FOREIGN SLAVE LABOR AND SHAREHOLDER VALUE GOES 

ON AND ON, BUT WE ALL KNOW ONE THING FOR CERTAIN, MR. LAWRIE’S BONUS 

$$$ WILL BE HUGE! 

CSC is just another mediocre example of the SUCK of American Corporations. 

American workers and economic expansion are the last thing on the business 

agenda of CSC. Just another reason why Donald Trump got elected, at least 

Trump said he cares about American workers.  

I worked with CSC people, some good some bad, they hire non-technical 

people for positions and pay them lowly, then pushing the burden on the tech 

people they do have. Typical DC beltway contractor rip off. I base my CSC 
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knowledge on my Washington DC experiences. It seems that CSC is always 

laying off people and is always in a crisis mode.  CSC Sucks, that is a known 

fact. CSucksC. 

http://timesofindia.indiatimes.com/business/india-business/CSC-CEO-Well-hire-

thousands-in-India-in-the-coming-years/articleshow/54971190.cms 

 

MORNING REPORT: INDIAN IT MAFIA GODFATHER COMES 

TO WASHINGTON - THE CON GAME CONTINUES AS 

NASSCON R CHANDRASHEKHAR KISSES US GOVERNORS 

FEET WHILE US GOVERNORS HUG BACK - FEBRUARY 22, 

2017. 

 

BY BRENDAN BORDELON 

http://timesofindia.indiatimes.com/business/india-business/CSC-CEO-Well-hire-thousands-in-India-in-the-coming-years/articleshow/54971190.cms
http://timesofindia.indiatimes.com/business/india-business/CSC-CEO-Well-hire-thousands-in-India-in-the-coming-years/articleshow/54971190.cms
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February 27, 2017  

Morning Report: Indian IT Mafia Godfather Comes to Washington - The Con 

Game Continues as Nasscon R Chandrashekhar Kisses US Governors Feet while 

US Governors Hug Back. 

I QUOTE INDIAN MEDIA: 

 “As Congress and the Trump administration consider making changes to a 

federal program that provides visas to high-skilled foreign workers, the head of 

India’s top IT trade association is hoping to preserve the program that employs 

thousands of Indian tech workers in the United States each year.” 

 “From the point of view of the bilateral relationship, this is one area which 

needs to be nurtured,” Chandrashekhar, who was secretary of the Indian 

Department of Telecommunications from 2010 to 2013, said in an interview 

Friday. “And I think President Trump has, both on the campaign trail and after 

the inauguration, emphasized the value he sees in this bilateral relationship.” 

 “Chandrashekhar attended an informal reception Friday evening with more 

than 25 U.S. governors, including Govs. Brian Sandoval (R-Nev.) and Terry 

McAuliffe (D-Va.), at the Indian ambassador’s residence, according to a 

NASSCOM spokesman. The spokesman declined to say which lawmakers and 

Trump administration officials Chandrashekhar is scheduled to meet with 

between now and Thursday, but said it would be most of the “key players” in 

the H-1B debate.” 

THE GODFATHER’S INFLUENCE AND LIES SPREADS FAR AND WIDE. US GOVERNORS 

BREAK NAAN WITH THE GODFATHER AND THE BUTTERED $$$ TASTES GOOD. 

https://morningconsult.com/2017/02/27/indian-lobbying-group-presses-

washington-preserve-h-1b-visas/ 

https://morningconsult.com/2017/02/27/indian-lobbying-group-presses-washington-preserve-h-1b-visas/
https://morningconsult.com/2017/02/27/indian-lobbying-group-presses-washington-preserve-h-1b-visas/
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SAITJ TELLS INDIA MEDIA – YOU HAVE AN INDIAN IT 

MAFIA – DEAL WITH IT – MARCH 7, 2018 

 

SAITJ Exclusive: A Dumbass Video about Indians in an Ohio Park Goes Viral and 

the Indian Subcontinent Learns about the “Indian IT Mafia” – Did We get our 

Message Across or What? 

March 6, 2017  

By David Barclay in Business, News 

SAN FRANCISCO (Diya TV) — With the Indian-American community on high 

alert after a multitude of shootings in recent days, an immigration reform 

advocacy website — which reportedly featured photos and videos of Indian 

families relaxing in America’s suburbs — has launched, arguing that immigrants 

in the U.S. on work visas are a threat to the country’s tech jobs. 

The site, SaveAmericanITJobs.org, claims immigrants working in the U.S. on visas 

pose a threat to the common American tech worker. Created by 66-year-old 

Virginia computer programmer Steve Pushor, the site has been making its 

rounds on social media and has been shared extensively on WhatsApp. 
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 “What we’re trying to point out is people in Ohio, IT workers and other 

professional people, have lost their jobs to foreign guest workers. That’s what 

our point is,” Pushor was quoted as saying by Buzzfeed. He said the site saw a 

new spike in traffic shortly after Kuchibhotla’s shooting, Pushor said he does not 

want Indians current living in the U.S. to leave, and does not advocate the use 

of violence. 

Bhavin Bavalia, an American-born IT professional and the son of Indian 

immigrants, said he first came across the site when a friend shared it on 

Facebook “It’s very scary for me knowing that I have a lot of family in these 

small Indian communities,” he told Buzzfeed. “To think that there could be 

some weirdo filming my cousin’s kids as they’re playing at the park, and 

possibly fomenting resentment towards them, is just disturbing.” 

The website features a multitude of content to back its cause, from a post on 

the “real life story of a highly skilled IT professional and his ordeal of job loss at 

Pacific Gas and Electric Company by an H-1B from India” to criticism of “Indian 

companies” and an “Indian IT mafia” that “have ignored or shoved aside 

American IT professionals for years.” 

However, a PDF titled, “Ohio – A Journey To Indian Park,” features a video that 

several from the Indian-American community found troubling. 

In the video — which has since been removed from the website — the narrator 

says the following: “The number of people from foreign countries blows my 

mind out here. You see this whole area is all Indian, amazing. It’s an amazing 

number of jobs have been taken away from Americans. The Indian crowd has 

ravished the Midwest. It’s crazy.” 

Kalpesh Kapadia, the Indian-born chief executive of the California-based 

startup SelfScore, said Pushor’s website was the subject of discussion this week 

in at least five different WhatsApp groups. 

Pramod Buravalli, the India-born CEO of a Houston IT firm, hosts a weekly 

podcast on Indian-American issues; he says his listeners have been asking 

whether their families are safe in the US, or whether they should go back to 

India. “They think maybe going to local bars is a no-no,” Buravalli told Buzzfeed.  

On his website, Pushor lists three organizations — the IEEE-USA, NumbersUSA, 

and Protecting US Workers — as “other advocates” in the immigration space. 

http://www.diyatvusa.com/2017/03/06/american-it-advocacy-group-

launches-campaign-against-indian-it-mafia/ 

 

http://www.diyatvusa.com/2017/03/06/american-it-advocacy-group-launches-campaign-against-indian-it-mafia/
http://www.diyatvusa.com/2017/03/06/american-it-advocacy-group-launches-campaign-against-indian-it-mafia/
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KNOW THY ENEMY: NAVNEET “THE BRAINS” CHUGH - 

INDIAN IT MAFIA KINGPIN LAYS IT OUT STARKLY - GOAL 

OF A COMPLETE TAKEOVER OF IT STAFFING - ALL OFF 

SHORE. SLOWLY BUT SURELY, A CALCULATED SLOW DEATH 

FOR THE USA IT WORKFORCE – MARCH 8, 2017. 

 

Know Thy Enemy: Navneet “The Brains” Chugh - Indian IT Mafia Kingpin Lays it 

Out Starkly - Goal of a Complete Takeover of IT Staffing - All Off Shore. Slowly 

But Surely a Calculated Slow Death for the USA IT Workforce. 
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Interview displays the mindset and goals of the likes of HCL, Tata and the rest of 

the wrecking crew.  

 “Coming on the back of the USCIS temporarily suspending premium 

processing for all H-1B petitions from April this year, the $155-billion IT industry is 

jittery but believes that the move will not be a “significant impediment”. 

 “In a conversation with BusinessLine, Navneet Chugh, Managing Partner and 

Founder of Chugh LLP, a Los Angeles-based immigration law firm based in Los 

Angeles that represents 50 out of the top 100 Indian companies like HCL 

Technologies, Tech Mahindra, believes that for the Bill to become a law is a far 

shot, and a possibility of lesser H-1B filings.” 

 “Post the temporary stopping of visas, would it have a bearing on the number 

of filings for work visas?” 

 “The general sense we get is that the number of H-1Bs filed this time around will 

be lesser. So, instead of 1 out of three making it through the lottery — one out 

of two will make it.” 

 “Some companies are filing lesser than they would have. Currently, as things 

stand, these Bills are nowhere close to getting passed. There will be more Bills 

which will be sent to the House immigration sub-committee. Subsequent 

debates will ensue and after that a final Bill will get moved into House for 

passing. If the House passes the Bill, same process will follow in the Senate. If 

Senate passes it then the President will sign it if he wants to.” 

 “Considering that April is when the H-1B annual applications are accepted, do 

you think President Donald Trump will sign an executive order to push the Bill 

through faster?” 

 “No he will not. The Bills will take their time and the executive orders cannot 

replace the role of Bills in the US system.” 

 “Are Indian outsourcing companies looking at ways to work around this Bill in 

the eventuality of it getting passed? If so what are they looking to do? 

 “Companies are in the wait and watch mode right now. Pushing more work 

out of the US is a long process and will take time.” 

 “As companies plan their technology budgets and then ask for bids from the 

Indian IT companies – the big companies will change the onsite-offshore ratio 

of employees. If it is 15:85 (onsite-offshore mix), these companies are looking to 

change it to 10:90. This would reduce the reliance on US-based onsite 

employees and work will slowly shift offshore.” 
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 “Also a lot of American companies have their captives in India – they will be 

able to move work faster. Apart from this, the big Indian IT companies are 

working along with NASSCOM and USIBC on many issues.” 

 “Any particular issues that you can throw some light on?” 

 “The first and foremost being that one wage rule does not work in the US. The 

cost of living is very different in small cities versus big cities and in some States 

versus other States. So, a minimum wage of $100,000 or $130,000 uniform 

throughout the country will not work. Secondly, one should not forget that the 

Indians based there contribute to the local economy — directly and indirectly. 

Our assessment is that 25 per cent is contributed in the form of taxes and day-

to-day expenses. This creates jobs there. It is sad that these engineers who 

contribute to the US social security system will not benefit from it through these 

sorts of changes in working environment.” 

 “Secondly, there is a shortage of software engineers and STEM graduates in 

the US. If you look at it in the large context, 85,000 is a very small number when 

compared to the 160 million workforce in the US. The one thing that the 

administration has to keep in mind is that technology is what will catapult US 

into the next level and Indian engineers have played a vital role.” 

 “Regarding the lack of engineering talent, one of the arguments is that there is 

a lot of talent available in the US through layoffs and that Indian engineers are 

taking their jobs.” 

 “Not much layoffs are happening. The unemployment in the country stands at 

4.8 per cent, which is low. The US economy has the capacity to kill millions of 

jobs per year but also create equal millions of jobs to substitute the same.” 

 “Many Indian companies are facing lawsuits against them for non-payment of 

wages in line with local State laws. How much of an impact did that have on 

tabling of this Bill?” 

 “Very few Indian companies had had such lawsuits. The fraud if at all is very 

little and sporadic. Majority of them abide by all federal, State and local laws.” 

 “There are a few aberrations. All of the companies are currently paying wages 

to their software engineers of an amount that is mandated by the Department 

of Labor. And, the Department determines these wages based on prevailing 

wages in that locality for that job.” 

HE DISMISSES THE MASS CORRUPTION. HE DENIES THAT USA LAYOFFS ARE 

OCCURRING.  

HE THINKS 85,000 USA IT WORKERS BEING REPLACED ARE A DROP IN THE BUCKET.   
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http://www.thehindubusinessline.com/todays-paper/tp-info-tech/pushing-

more-work-out-of-the-us-will-take-time/article9572648.ece 

 

LIFE IN SILICON VALLEY HELL AS DESCRIBED BY INDIAN H1-

B – MARCH 10, 2017. 

 

SAITJ Exclusive Interview: Life in Silicon Valley Hell as Described by Indian H1-B. 

An H-1B IT Professional and now US Citizen in the USA has witnessed the 

evolution of the H-1B visa beginnings, its middle and its current state of abuse. 

He has agreed to share his thoughts, concerns and insights. Save American 

Information Technology Jobs has provided a set of questions to this individual 

whose identity remains unknown and whose location is Anywhere USA and is 

employed by Any USA Corporation.  

The following is a set of written questions provided by Save American 

Information Technology Jobs to an H-1B IT Professional turned US Citizen who 

wishes to tell his point of view. In some instances details have been redacted to 

protect his identity. 

http://www.thehindubusinessline.com/todays-paper/tp-info-tech/pushing-more-work-out-of-the-us-will-take-time/article9572648.ece
http://www.thehindubusinessline.com/todays-paper/tp-info-tech/pushing-more-work-out-of-the-us-will-take-time/article9572648.ece
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SAITJ: There are three steps required to get an H-1B visa. First, the employer files 

a Labor Condition Application (LCA) with the Department of Labor. The LCA 

certifies that an employer will comply with all the labor protection requirements 

of the H-1B program. Second, the employer files an I-129 “Petition for Non-

Immigrant Worker Form.” If the petition is approved, the last step is for the 

potential H-1B worker to obtain the visa from the State Department. Consular 

offices in India may require an in-person visit, interview, fingerprinting, and 

document review. The successful applicant receives a visa stamp on their 

passport and can now enter the U.S.  

How did you go about getting an H-1B visa and did it follow the official process 

outlined, if not how does it differ?  

 

Indian American: 

I was working in Singapore and then I got an offer from a US based consulting 

firm. I went to India got stamped and came here. Yes I went through the same 

process. I got an offer. Then they asked me to submit all the credentials to 

apply for H-1B. I got the H-1B and then went to Chennai to get stamped. 

SAITJ: I have spoken to many IT Indians in the US who were part of the first wave 

of Indian IT guest workers in the US in the 1990’s; they tell me, and I concur, that 

the qualifications and technical performance of the first wave of Indian IT 

professionals is much higher than the latest wave of H-1B guest workers. The 
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current H-1B wave has a reputation of cooked or faked resumes, falsified 

college degrees, inadequate education, entry level skills, and a tremendous 

urgency of desperation to obtain an H-1B, L-1 or F-1 Student visa at any cost. 

Do you agree with this assessment and how do you compare the two 

generations of H-1B Indian workers in regard to skills and moral responsibilities? 

Indian American:  

I totally agree. I see the same trend here where I work for a one of the biggest 

company in Silicon Valley and the largest market cap company in the whole 

world. The whole IT department is ruled by these outsourcing companies 

respectively Infosys, Wipro, CTS, TCS and also Accenture (India) and IBM 

(India). Numbers in 1000’s onsite. Most of the people here are in L1 visa and 

some in H-1B visa. Within a week coming here they will look for new 

opportunities. Some people get within a month to few months. Some people 

get stuck at this company. These outsourcing companies won’t sponsor their 

green card. So they are desperate to get out of these companies. Definitely I 

know they have fake experience.  Because I have interviewed so many 

people for this client.  All the resumes are fake.  But I am not sure about the 

degrees. I have heard lot of people don’t have any engineering or even 

relevant degrees and come here in L1 and H-1B visas. 

SAITJ: What is your opinion and observations of the world’s largest employers of 

H-1Bs, India-based Cognizant Technology Solutions, Wipro, Infotech and Tata 

Consultancy and how they conduct business in the US and in India? Are they 

abusive? Are they discriminatory? How do you measure their technical abilities 

and performance? 

Indian American:  

This how they operate. Hire 30K-50K freshers every year. They have been hiring 

like this for last 10-15 years. You can check their previous annual reports. They 

don’t have any long term strategy or any products. They just worry about the 

short term goals and making profits. So they hire freshers, apply for H-1B’s and 

L1 visas and abuse the system to the core. Bring down the consulting rates as 

much they can. Make profits by exploiting all the loop holes. No ethics.  Doesn’ 

t know the meaning of diversity. Don’t have any long term goals. Discriminate 

and exploit the workers. Treat them literally as slaves. They can’t provide any 

solution. They will do lot of manual or production support work. They have huge 

resources. Hire freshers, train them like 4-6 weeks, get a H-1B or L1 . Bring them 

onsite. Make them work 24/7 and exploit them to the core. There is no diversity 

among these Indian outsourcing companies. Almost 95-99 % of employees are 

Indians. They don’t have any special technical skills. No one from IIT’s or IIM’s 

join these outsourcing companies. They don’t hire intelligent and smart 
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engineers from reputed colleges. They hire average people so that they work 

like slaves for them. 

SAITJ: I have heard personal complaints from women that Indian managers 

who work for the big firms like Wipro in the US treat American IT women as 

second-class citizens and have male superiority complexes. This has had an 

effect on these women’s careers and the desire to stay in IT as a profession. 

Have you heard anything?  

Indian American:  

I haven’t come across this personally. Maybe their attitude is like that. They 

don’t have any professionalism. In the meetings they talk in hindi and telugu. I 

was surprised initially. Now it is very common. Since most of them are from their 

companies no one cares and they don’t realize it is not professional to speak in 

an alien language. 

SAITJ: In many shops in the USA there exists a ratio of guest workers that 

exceeds the diversity workforce standards and common practices by US 

companies. By this I refer to many reports of IT shops in which 200 or more IT 

staff members are Indian and only a handful of workers are actual American 

born IT professionals, many of them terminated to make room for additional H-

1B workers. What is the atmosphere and working conditions to include the 

quality of work in these companies? 

Indian American:  

I think 99.99 percent of people are H-1B and L1B visas. As I said before out of 

200 people in my building hardly 2-3 are US citizens and all remaining people 

are H-1B visas. Most of them are graduated like 2-3 years back and have very 

less experience. No one cares. Top management wants to save money and 

get bonus. The only way they can do it is by outsourcing.  Most of the time 

during work these kids will look for a job or in social media websites posting 

about their trip to Las Vegas or LA. 

The working conditions are pathetic. For example almost X-XX buildings are 

dedicated to these IT consultant from these Indian outsourcing companies. 

Almost 95 percent is occupied by Infosys, Wipro, CTS, TCS, Accenture (India), 

IBM(India), Tech Mahindra, etc. First they are not paid local salary - XXXX 

location salary for normal programmers with 2-3 years experience is around 

75-100 K. But these companies pay like very low. They don’t pay any benefits.  

Even the client site working conditions are pathetic. They know about these 

Indian outsourcing companies and they don’t even provide any basic 

amenities. No parking space. No sufficient restrooms. People are dumped - 3-4 

people in a cubicle. But again these H-1B or L1B treat this an opportunity to 
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come to US. Most of them on day 1 will post their resume in dice.com, 

monster.com, indeed.com, etc. Most of the time they will be looking for jobs 

and sponsorship. If a guy comes in L1 then he will look for a H-1B visa. If a guy 

comes in H-1B then he or she will look for a green card sponsor. 

Even these kids in H-1B or L1B with 2-3 years experience will have a offshore 

developers like 3-4 people reporting to them. The companies make more 

money in offshore. They get paid 1/3 of onsite rate. But they literally have 

freshers there and pay them even low. One offshore guy will work for 2-3 clients 

and the client will be thinking that he is a dedicated resource to them. The 

mystery is where the middle level people go.  Each out sourcing has 250-300 K 

employees and each year they hire 30-50 K freshers. Even if the attrition rate is 

20-30% I still wonder where the experienced people go. If you are more than 

10 years experience they don’t hire. They need only freshers who can work 

24/7 and work for low salary. For the freshers they don’t care about the low 

salary and they will come here and try to look for a green card sponsor. 

SAITJ: On the street I hear much about corruption in regard to taxes paid or not 

paid to the IRS for Indian workers and the companies they work for. Can you 

shed any light on this underworld of monies transferred to India in an 

inappropriate fashion, a fashion that many Americans may not be aware of but 

is known within the halls of the IT community? 

Indian American:  

I am out of touch. I don’t know much. I came here in 1997 and became US 

citizen in 2010. I am not sure what they do. I know the people in L1 visas don’t 

pay tax. They get paid in Indian currency and per diem here. They evade taxes 

definitely. I don’t know if they do the same in H-1B visa.  

SAITJ: I have heard and read of abuse by American companies of H-1Bs being 

housed in dormitories forced to worked impossible hours under high pressure 

conditions for low salaries. Some in the US consider these workers as 

“indentured” other observers say it is a form of “modern slavery”. Have you 

heard of any stories on your end about any US Corporate America abuse of 

foreign guest workers? 

Indian American: 

It is a universal truth. They expect them to work 24/7. They expect them to work 

in weekends. They expect them to answer phone calls 24/7. Again they will do 

it till they get their green card or EAD or when they are eligible to leave the 

company.  It is modern slavery. All the big companies in XXXX location do it. It 

is common. 
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SAITJ: Have you heard about any groups of Indians being housed in remote 

rural areas of the USA, in corporate sponsored body shops where H-1B Indians 

work long hours for low pay with nothing to do and nowhere to go?  

Indian American: 

I don’t know much.  I know most of the outsourcing Indian companies abuse 

them big time.  They bring people in groups and house them and exploit them. 

SAITJ: In American IT circles, the word and city HYDERABAD has negative 

connotation. The area is known for fake resumes, dubious IT degrees and 

represents the worst of the visa corruption. In the news recently is the 

deportation of many Telangana students who have obtained US F-1 student 

visas. Telangana is a state in South India, it includes Hyderabad, well known for 

F-1 OPT and H-1B visa corruption. I went into one of my posts and gathered this 

quote: “Getting a US student visa has become relatively easy over the last few 

years thus motivating several ‘unqualified’ and ‘mediocre’ students to get into 

the US varsities, feels Ravilochan Singh, Managing Director of Global reach and 

an education advisor.”. What is your take on the bad reputation of Hyderabad 

and the situation in regard to the overall visa problem? 

Indian American: 

Its know fact. They do all illegal activities from fake degrees to fake resumes to 

fake work experience. This is been going on for years. Even the outsourcing 

companies are scared to recruit from Hyderabad. Total scam. 

SAITJ: I dug out of one my posts and found this paragraph regarding letter 

writing fraud: “U.S. law prohibits selling visas. However, many times they do, 

and they call it ‘fees,’ ” said Harshal Vaidya, founder of Goolti.com, an India-

based online complaint board for body shop employees. To avoid detection, 

the firms require workers to make payments to a subsidiary in India, he said, or 

to one of the company owner’s Indian relatives.” 

“Once workers reach the U.S., they may have to wait for the broker to find them 

work, or they may be left to look for their own jobs. Regardless, the body shops 

take a slice of whatever paycheck results.”  

Are you familiar with this letter writing fraud and the use of job brokers 

demanding money for services and its scope, can you lend any insight? 

Indian American: 

I don’t know. But definitely there are too many illegal and fraudulent activities 

carried by so-called body shoppers.  If some one dig into these then it will be 
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one of the biggest scam in whole world.  Lot of players involved. Including the 

local governments to the greedy corporations here. 

SAITJ: Many IT Americans have complained to themselves that they have a 

difficult time understanding the thick Indian English accent. This is especially 

true for conference calls for offshore projects. Many IT people attend these 

meeting and go away having no idea what was said on the Indian end of the 

call or conversation. This communication problem is viewed as a major issue in 

project coordination and problem solving. Do Indians know that they have 

thick accents and that many Americans do not understand what they are 

saying. If so what are they doing about it? 

Indian American: 

I don’t think they care about it. They think there is no Americans available for 

the IT jobs and hence all the jobs are coming to India. It is now almost 250 

billion $ industry there. It is grown so big and it is main cash cow of Indian 

government revenue itself. They can’t easily leave this free meal. It has grown 

so big in last 20 years. I came here in 19xx. I went to India recently. Too much 

money through outsourcing. Their life is much better or comparable to here. I 

met few of my cousins. Each one has 2 servant maids ,a driver and stay home 

nanny. They just focus on work. Here its a different story. Raising 2 kids is a huge 

responsibility here. With high health insurance cost, high rents and ridiculous 

home prices, life is so harder here especially if you are in IT. You won’t believe 

at least 10 of my friends moved out of bay area in last 2-3 years. They moved to 

Charlotte, Florida, Austin, Dallas etc. Silicon Valley is just flooded with these 

Indian outsourcing companies and they are willing to work 1/3 of the 

consulting rate an average American work.  So very difficult to survive here. 

SAITJ: Do you have any other real-world stories or events that you can share 

regarding your H-1B experiences and your observations of the current fraud 

and abuse that seem prevalent. The Good, the Bad and the Ugly? 

Indian American: 

The sad part is there are almost 20,000 start ups in XXXX location. They are not 

able to sponsor a real good candidate. All these outsourcing companies take 

almost 40-45 K of the 65 K visas.  At least the government should take initiative 

to streamline the visas if they can’t totally reduce or stop it. Make sure person 

with specialized skills come here. Not a person with fake degrees. fake 

experience, etc.  All these visas scams are bad and ugly. Just exploiting the 

people and the system. 

SAITJ: How do you like living in America? I have been hearing lately that 

Indians themselves who have been working in the States for a long time are 
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now victims of H-1B layoff and out sourcing, this results in job loss and often 

relocation back to India. Have you heard about this in the Indian community? 

Indian American: 

Lot of friends moved out of XXXX location. It’s tough here. With x kids and doing 

consulting on my own. It is very difficult. I try to keep myself updating all the 

time. I have 11 XXX certifications, XXX and also working on XXX. I need to do it 

for my kids.  I need to work hard for another 15 years until my kids complete 

college. After that I don’t care. I can’t go back to India. I am not used to that 

politics and corrupt system. I can’t survive. I think you need to manipulate the 

system and know how to bribe if you want to work in India. I moved to 

Singapore after graduation and then came here. I am a US citizen and I am 

happy to be here.  

SAITJ: I have of tons of questions and I can go on and on, on a final note, how 

has life in American treated you? Myself, my interaction with my Indian friends 

has resulted in a love of Indian food, sitar music and even Carnatic music. 

Have you become Americanized in terms of food and American culture? Beef 

and hamburgers excluded of course. 

Indian American: 

My kids are XX yrs and X yrs old. I still hear Carnatic music. I run XX miles a 

week. I bike XX miles once a week. I do weights and hit the gym.  I get up at 

X:00 AM all days. I cook,  I babysit, I am addicted to comedy central . I am 

more independent and on my own.  I am honest and don’t fake.  I don’t play 

politics.  I changed after coming here in 1997.  I became a total fitness geek 

after coming here.  I don’t push my son. I give him more space and freedom 

which I didn’t got myself.  I don’t judge people. I get inspired by this country 

every day especially the freedom of speech. I am happy that my kids are in 

better place then me and not have to go through the crappy caste system 

which screwed me big time in India. I am happy for my kids . They can be 

themselves and don’t need to pretend or act. I am happy be a US citizen even 

though it is becoming a too capitalized country and the divide between rich 

and poor is growing bigger and bigger. 

End of Questions and Answers. 

Thank you for the TRUTH and for your SUPPORT with MORAL character. We at 

Save American Information Technology Jobs are seeking mutual 

understanding to solve this problem and seek compromise and mutual 

accommodation. 

This problem is NOT sustainable and must be solved. Communication and 

understating and education are part of the problem solution. Both US IT workers 
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and Indian based workers are being abuse by USA Tech Culture of Greed. This 

is unacceptable to recipients of this abuse and must be stopped.  

 

 

BRITISH AIRWAYS MESS IS DUE TO A POWER OUTAGE - 

THEY ARE LYING - BA OUTSOURCED TO INDIA IN APRIL - 

THE RESULTS ARE PREDICTABLE – MAY 28, 2017. 
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By Shaun Nichols 

April 11, 2017 

British Airways Mess is Due to a Power Outage - They are Lying - BA Outsourced 

to India in April - the Results are Predictable. 

Here is a familiar quote:  

 “In 2016, the airline said it would, by December, cut hundreds of workers from 

its software division in an effort to save on staffing costs. Some of the jobs went 

overseas to an outsourcer in India.” 

 “Some of those laid-off workers attempted to appeal to the UK Home Office 

following the announcement, but were unable to stop the cuts.” 

British Airways to passengers: DON’T DIE ON ME NOW! 

http://www.theregister.co.uk/2017/04/11/british_airways_website_down/ 

Chaos at Heathrow, this is not a power outage, it is a major software Indian IT 

Mafia Fuckup, See pics in link; http://www.bbc.com/news/uk-40074751 

 

Oh, it is Tata or TCS Again - They Suckered British Airways into Cost Savings by IT 

Cutbacks. Now the UK is Paying the Price to the Devil in Details:  

http://www.theregister.co.uk/2017/04/11/british_airways_website_down/
http://www.bbc.com/news/uk-40074751
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http://www.theregister.co.uk/2016/06/13/british_airways_slaps_at_risk_sticker_o

n_nearly_half_of_app_delivery_depo/ 

Indian Media Throws Up: “NEW DELHI: British Airways' GMB union has reportedly 

blamed the airline’s decision to outsource hundreds of IT jobs to India last year 

for the IT failure related problems on Saturday.”  

http://economictimes.indiatimes.com/articleshow/58878257.cms 

Indians Coders cannot flee the UK to Chennai, Hyderabad and Bengaluru, 

Fights Cancelled:  

http://economictimes.indiatimes.com/industry/transportation/airlines-/-

aviation/british-airways-flights-to-and-from-chennai-hyderabad-and-

bengaluru-cancelled-after-it-failure/articleshow/58878392.cms 

 

UK MEDIA: HEATHROW HELL - IT OUTSOURCING TO INDIA 

IS BEHIND THE AIRPORT CHAOS - WHEN WILL IT EVER END?  

– MAY 29, 2017. 

 

UK Media: Heathrow Hell - IT Outsourcing to India is Behind the Airport Chaos - 

When Will it Ever End? 

 “The GMB union said the disruption could have been avoided if the airline had 

not cut ‘hundreds of dedicated and loyal’ IT staff and contracted the work to 

India in 2016.” 

 “British Airways’ global IT crash caused Bank Holiday travel misery for a second 

day today as unions blamed the airline for sacking staff and outsourcing IT jobs 

to India.” 

http://www.theregister.co.uk/2016/06/13/british_airways_slaps_at_risk_sticker_on_nearly_half_of_app_delivery_depo/
http://www.theregister.co.uk/2016/06/13/british_airways_slaps_at_risk_sticker_on_nearly_half_of_app_delivery_depo/
http://economictimes.indiatimes.com/articleshow/58878257.cms
http://economictimes.indiatimes.com/industry/transportation/airlines-/-aviation/british-airways-flights-to-and-from-chennai-hyderabad-and-bengaluru-cancelled-after-it-failure/articleshow/58878392.cms
http://economictimes.indiatimes.com/industry/transportation/airlines-/-aviation/british-airways-flights-to-and-from-chennai-hyderabad-and-bengaluru-cancelled-after-it-failure/articleshow/58878392.cms
http://economictimes.indiatimes.com/industry/transportation/airlines-/-aviation/british-airways-flights-to-and-from-chennai-hyderabad-and-bengaluru-cancelled-after-it-failure/articleshow/58878392.cms
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 “Tens of thousands of people were stranded, families slept at airport terminals 

on yoga mats and some were forced to cancel half term holidays.” 

http://www.mirror.co.uk/news/uk-news/british-airways-caused-bank-holiday-

10520182 

 

UK MEDIA: PROOF POSITIVE - HEADLESS CHICKEN INDIAN 

IT STAFF UNABLE TO RESTART SYSTEM AFTER OUTAGE - SIX 

MAJOR OUTAGES IN LAST 12 MONTHS - YET BA 

MANAGEMENT IN DENIAL AND CARRIES ON UNTIL THE 

NEXT OUTSOURCING SINKHOLE HELL HOLE EMERGES – 

JUNE 1, 2017. 

 

UK Media: Proof Positive - Headless Chicken Indian IT Staff Unable to Restart 

System After Outage - Six Major Outages in Last 12 Months - Yet BA 

http://www.mirror.co.uk/news/uk-news/british-airways-caused-bank-holiday-10520182
http://www.mirror.co.uk/news/uk-news/british-airways-caused-bank-holiday-10520182
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Management in Denial and Carries On until the Next Outsourcing Sinkhole Hell 

Hole Emerges 

 “The British Airways IT crash was caused because inexperienced staff in India 

didn’t know how to kick-start the airline’s back-up system, sources have 

claimed.” 

 “And one source close to the airline said the problems could have been 

limited had IT staff outsourced to India known how to get its back-up system 

online quickly.” 

 “The source said the system "failed to take over when the primary [IT system] 

failed due to a power cut." 

 “They added: "The third-party support providers are generally quite 

inexperienced meaning it makes a situation like this difficult to recover." 

 “A second source close to Britain's national carrier told The Sun: "BA have had 

six major IT failures in 12 months, 12 months since outsourcing their IT.” 

"That's appalling. No major company should be in a position where 300,000 of 

its customers were stranded, with little to no information.” 

"A whole terminal having to be evacuated after most had checked in and 

then sent home without bags, staff stranded and being bused hours to hotels 

for the night." 

"It's a shambles. Heads should roll for this." 

 “BA's GMB union has already said outsourcing IT jobs to India could have 

made the problems worse.” 

 “The union spokesperson said it could have been avoided had "hundreds of 

dedicated and loyal" not been replaced by cheaper Indian staff in 2016.” 

USUALLY THESE INDIAN IT MAFIA SCREWS UP ARE HIDDEN OUT OF PUBLIC VIEW - 

NOW TRUTH TO BE TOLD - REMAIN CALM and DECEIVE ON. 

https://www.thesun.co.uk/news/3669536/british-airway-it-failure-outsourced-

staff 

https://www.thesun.co.uk/news/3669536/british-airway-it-failure-outsourced-staff
https://www.thesun.co.uk/news/3669536/british-airway-it-failure-outsourced-staff
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TEXAS IT INFOSHIT DISCRIMINATION HELL - ONE MAN’S 

FIGHT FOR HIS CAREER AND LIFE IS EXHIBITED IN LAW SUIT 

AGAINST BLATANT DISCRIMINATOR INFOSYS - JULY 29, 

2017. 

 

Texas IT InfoShit Discrimination Hell - One Man’s Fight for His Career and Life is 

Exhibited in Law Suit Against Blatant Discriminator InfoSys. 

If you are NOT Indian in Texas AND you are an American based IT Professional. 

The Indian IT Mafia Companies will exclude YOU in projects and MAKE sure that 

InfoSys is 98,9% South Asian.   

I quote some snippets from the Dallas Morning News: 

 “Erin Green, a former supervisor at Infosys, filed suit this week in the Eastern 

District of Texas in Sherman, alleging that he and black and white staffers on his 

team were denied raises and promotions, and that other "non-South Asian" 

workers were berated by South Asian company officials.” 

 “Green, of Frisco, is white and rose to the rank of "head of global immigration" 

while working in the company's Plano office. He was terminated in June of 

2016, ostensibly for violating Infosys' "code of conduct by using his work 

computer for personal use a number of years earlier." 

 “The race-based discrimination lawsuit by a former American employee 

comes just weeks after Infosys -- India's second-largest technology services 
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company -- announced plans to hire 10,000 American workers at a time when 

President Donald Trump has been pushing an "America First" policy.” 

 “In filing suit, Green joined a list of Infosys job applicants and employees who 

have filed suit in courts in several U.S. jurisdictions arguing reverse 

discrimination.” 

"Infosys maintains [more than 20,000] employees working in the United States," 

Green's suit said. While less than 5 percent of the U. S. population is of the South 

Asian race and national origin, roughly 93 percent to 94 percent of Infosys's 

United States workforce "is of the South Asian national origin, (primarily Indian)."  

QUESTION FOR TRUMP CREW - WHEN IS THIS DISCRIMINATION AGAINST 

AMERICAN BORN IT WORKERS GOING TO STOP? WHEN CAN WE LIVE AND 

PROSPER IN OUR OWN COUNTRY? 

https://www.dallasnews.com/business/technology/2017/06/21/white-ex-

employee-infosys-plano-filessuit-claims-company-favored-workersfrom-india 

Word on the street is that InfoShit is hiring American citizens, only problem is 

that they are Indians Born in the USA. 

 

https://www.dallasnews.com/business/technology/2017/06/21/white-ex-employee-infosys-plano-filessuit-claims-company-favored-workersfrom-india
https://www.dallasnews.com/business/technology/2017/06/21/white-ex-employee-infosys-plano-filessuit-claims-company-favored-workersfrom-india
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INFOSHIT SHITTY CEO QUITS IN INDIAN IT MAFIA SHAKEUP 

- GOOD RIDDANCE - AUGUST 18, 2017. 

 

By Hari Kumar 

August 18, 2017  

InfoShit Shitty CEO Quits in Indian IT Mafia Shakeup - Good Riddance –  

“NEW DELHI — India Inc. suffered a new blow on Friday when the chief 

executive of one of the country’s leading technology outsourcing companies 

suddenly resigned, a surprise move he attributed to “a continuous drumbeat of 

distractions and negativity.” 
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 “The departure of the executive, Vishal Sikka, from Infosys comes just months 

after a struggle at the top of the Tata Group, a powerful Indian conglomerate, 

focused attention on a variety of problems in the country’s corporate 

governance and culture.“ 

THE INDIAN IT MAFIA DONS @ InfoShit and Tata (TCS) are Feeling the Heat from 

the Nasscon Godfather R Chandrashekhar. They got an offer they could not 

refuse. Quit or become an Untouchable.   

ADVICE TO THE INDIAN IT MAFIA GODFATHER: LIFE IS SHORT, KEEP CALM AND 

KEEP YOUR DEAD MEN DONS WALKING. 

https://www.nytimes.com/2017/08/18/business/india-infosys-vishal-sikka.html? 

 

INFOSHIT AND EQUIFAX - HAPPY TOGETHER - IT ALL MAKES 

PERFECT CENTS – SEPTEMBER 10, 2017. 

 

 Infoshit and Equifax - Happy Together - It All Makes Perfect Cents  

https://www.nytimes.com/2017/08/18/business/india-infosys-vishal-sikka.html
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I knew that Indian Infoshit was in on the incompetent and sloppy work that 

resulted in 125 million customers being hacked and left for whack meat by 

Equifax who was Screwing People in the First Place, they get all the credit. 

Rob the IT Traitor has a HUGE crush on Infoshit: 

"Over the past five years, Equifax and Infosys have enjoyed an expanding 

strategic supplier relationship. Infosys has been critical to helping Equifax 

accelerate innovation, particularly in our direct-to-consumer platforms. Infosys 

has also helped Equifax reduce our cost through the strategic outsourcing of 

our application development, maintenance and support. The company 

demonstrates unparalleled customer-centricity, and we have been extremely 

pleased with the evolving relationship." 

Rob Webb 

CIO, Equifax Inc. 

You pay for what you get and you get what you pay for.  

https://www.infosys.com/industries/financial-services/Pages/accelerate-

innovation.aspx 

 

Equifax does not give a shit, the rich pig executives know they can get away 

with it: https://www.nytimes.com/2017/09/11/opinion/equifax-accountability-

security.html? 

 

Equishit Inc. said two of its senior executives are leaving as the credit-reporting 

company faces mounting public anger for losing data on 143 million 

Americans in one of the biggest cyberattacks in history.(Rob I miss you so 

much…) https://www.bloomberg.com/news/articles/2017-09-15/equifax-says-

cio-chief-security-officer-to-leave-after-breach 

 

https://www.infosys.com/industries/financial-services/Pages/accelerate-innovation.aspx
https://www.infosys.com/industries/financial-services/Pages/accelerate-innovation.aspx
https://www.nytimes.com/2017/09/11/opinion/equifax-accountability-security.html?
https://www.nytimes.com/2017/09/11/opinion/equifax-accountability-security.html?
https://www.bloomberg.com/news/articles/2017-09-15/equifax-says-cio-chief-security-officer-to-leave-after-breach
https://www.bloomberg.com/news/articles/2017-09-15/equifax-says-cio-chief-security-officer-to-leave-after-breach
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MY EXPERIENCES WITH US IT CONTRACTUAL HIRING – 

OCTOBER 5, 2017. 

 

Thursday, October 5, 2017 

My experiences with US IT contractual hiring 

 

http://ebconsularprocessing.blogspot.com/2017/10/USContractuahiring.html 

The US IT contract hiring market is a real wild west, dog eat dog and a toxic 

wasteland. I conclude this from my first-hand experience in IT contracting. 

Depending on the situation sometimes I felt like a caged monkey in a 

performing circus but most of the times I felt like a cheap prostitute being sold 

by layers of pimps and this blog is a documentation of my first-hand 

experiences. I also sometimes likened myself to a vegetable in a farmer’s 

market trying to sell itself. If “Speed Dating” is the term used for full time 

recruitment these days then contracting market can be equated to “Speed 

Tinder”. This blog has been long in the making, primarily because I did not want 

to document experiences which I personally did not experience in the hiring 

process. The statements I make are completely factual, are based on real 

experience and have no right or wrong or any race connotations whatsoever 

and neither am I trying to explain why things are the way they are. This is just 

an objective blog of what I faced on the ground and what I felt as a result 

during my experiences in contractual hiring phase.   

http://ebconsularprocessing.blogspot.com/2017/10/USContractuahiring.html
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Why I jumped into contracting from FTE is beyond the scope of this blog. I did 

not require any visa sponsorship to work in the United States. I advertised my 

resume in Dice and Monster US. I had 16 years of hard core software 

development experience and worked full time as a senior software architect in 

a company whose operating systems run on 98% of the world’s computers. I 

always wanted to code partly because firstly I liked it and secondly lot of 

people did not want to do this type of work or simply could not do it as well as I 

did. I also had four individual inventor US patents on the way and a 

substantially long list of relevant professional certifications. I was available for 

contracting and had assumed it to be a cakewalk into big money. Here is how 

it went.  

IT Budgets across the world have plummeted. IT departments are hardly 

respected and have seen large scale redundancies and budget cuts across 

their FTEs. Focus has shifted to RUN(sweating the assets) from GROW. As a result, 

project budgets and contractor rates have also taken a serious hit. A 

contractor who in the mid 2000’s might have expected to make up to $220 to 

$240 an hour might be very lucky to make $120 per hour these days. 

Plummeting rates also have strong correlation to automation of work, hundreds 

of thousands of temporary (guest) workers on H1B and L1/L2 visas from system 

integrators who work out of the US, thousands of students on OPT (looking for an 

H1B) who in themselves are a major source of very cheap labor and to work 

that is offshored to cheaper destinations out of the US whenever possible. I also 

saw a lot of women spouses who started to work after their husbands reached 

a certain state in their permanent residency process.  

IT contract jobs are typically the last mile jobs and I knew this very well at the 

onset. Most IT organizations do not face shortages of people/managers who 

are great orators, love to set visions, direction and evangelize. When rubber 

meets the road on execution of  technical work , very few FTEs step in and the 

majority the work is shouldered by contractors and outsourcing organizations. 

This also means that contract jobs do not go very high on the job ladder. Most 

contract jobs are for developers and few are for architects and that’s about it. 

Many implementation partners also sell projects knowing well that they do not 

have necessary skillsets within the org. They do then rely on contractors to help 

deliver the work.   

Before coming into this field I felt that some implementation partners were 

instrumental in driving down contract rates and that contracts directly with 

customers paid at a different order of magnitude. This I discovered was far from 

truth. American end customers when hiring direct contractors through agencies 

were seldom willing to pay an order of magnitude difference in rates when 

compared with implementation partners. I also discovered that expense paid 

contracts had become extinct. Even in this low rate game, best rates were paid 
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by end customers when directly contracting ($120/hr to $100/hr), lower rates 

were offered by American system integrators ($110/hr-$90/hr) and lowest rates 

were offered by Indian system integrators ($60/hr – $85/hr) for the same role 

and skillset although I found many exceptions to this generalization. But overall 

the whole market appeared to be a very depressed and low rate game.  

Most work still entailed being physically present in the office and the 

expectation for the contractor was to relocate to the customer site at his own 

cost. Given the long experience levels asked in the job descriptions I 

wondered how a person of that age (given the required experience) would 

manage to uproot himself and his family every 6 months to a year and move to 

a different state, family in tow. Moving costs, apartment lease costs, furniture, 

insurance etc are costs that would all need to be paid by the contractor. 

Having said that I was also solicited for roles which 100% remote were requiring 

no relocation but these were far and few in between.  

Everything was not what it seemed in the contract market. Just because one 

got a call from the first line recruiter did not in any way mean that one would 

land the job or that there even a exists  a job for one to land into. In many 

cases I discovered that the solicitation or job advertisement was just a 

“Resume Collection” exercise as one recruiter sheepishly admitted. Resume 

collection roles were deliberately advertised with a 30% premium rate 

($150/hr) just to attract potential contract seekers and encourage them to send 

their resumes so that the recruiter could quickly build a database.  Recruiters 

and customers frequently claimed that projects would start in a weeks’ time 

and subsequently not get back for many weeks or even months. I have had 

vendors call me in May and say we submitted your resume in February and we 

have the customer come back and ask us now if you are still available. In time 

I discovered that promises, claims, start date and budget confirmations from 

recruiters, IT partners and even customers had little to no credibility in the world 

of IT contracting.  

Continuing on the premise of unpredictability and situational fluidity, vendors, 

implementation partners and even customers  in reality  had very little idea of 

what the contract is actually worth and how long it would last but this did not 

prevent them from making tall grandiose claims of the "potential" of the 

contract being multiyear multi hundred million dollar just to keep the strong 

potential candidate in play. The "potential" multiyear possibility was specifically 

used frequently to negotiate lower rates at start. In fact, when it comes to legal 

paperwork I found that all customers kept contract duration of 3 to 6 months at 

a maximum with option of renewals with multiple caveats of contractor 

performance, project requirements and budget. But this did not not stop 

vendors and implementation partners from emphasizing the potential long 

length of the contract (“long term” contracts) with an intent to drive the rate 
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down. In one instance a vendor sold me a 12 month contract with a major oil 

and gas company in Houston. The customer’s hiring manager however said 

during the interview that he had no more than 4 months of budget visibility for 

the role.  The vendor when informed of this disclosure said he would get back 

to me on why there was a discrepancy(12 Months vs 4 Months ). I am still 

waiting to hear from them. On another occasion, I was asked to work through 

the weekend to close on the paperwork (which I did) for what was sold to me 

as a $425 million, 5 year project in Dallas TX for a major Dallas headquartered 

airline company, only to be told on Tuesday that the role was on hold 

indefinitely because of a management decision. Post this the vendor did not 

return my calls when I reached out. Thankfully I had not declined another good 

contract and had good sense to hold on that till this one had materialized.  Post 

this and many such smaller incidents, I did not vent, but started to pay very 

little heed to these tall claims and took the grandiose visions and contract 

length claims that were narrated to me by vendors and customers with a lots of 

grains of salt.   

I learnt not to expect to get the job just because I was a great fit skill wise and 

very good at what I did. In what appeared to be a well-oiled machine there 

were internal connections, rate margins and rate commissions that changed 

hands and one did not get the job just because they were the best. To my 

surprise, in this world “Cheap” + “OK” always triumphed when competing with 

“Expensive” + “Great”. Hunting for great guys at cheap prices seemed to the 

art that everyone was trying to master here.  

Out of the so called 1000 or so calls I received from contracting role recruiters 

only 2% were from Americans. The overwhelming majority of solicitations were 

from Indian recruiters most of whom were physically located in India and used 

IP telephony devices like Vonage or MagicJack.  I could easily identify Indian 

accents and names and in many cases these recruiters themselves stated that 

they were in Indian cities of Gurgaon and Hyderabad and were working the 

night shift. I did not receive calls from very many other nationalities or 

countries. Many recruiters whom I interacted with struggled to frame simple 

English sentences and had severe grammar and pronunciation inconsistencies. 

Most of them used simple fake christian first names like John and Mark with 

equally built up western surnames.I also spoke to 100’s of “Raj”’s which is a 

common Indian name, albeit in the Bollywood movies. Gender wise there were 

a lot of women who called and I could hear babies wailing in the background 

indicating that they may have been stay at home spouses. I documented one 

such call to show the type of folks whom one can expect to interact with 

regularly(he even gets my name completely wrong). 

https://drive.google.com/open?id=0B2GyLVKfgVRqRWdnWFRmNnA3ekE 

https://drive.google.com/open?id=0B2GyLVKfgVRqRWdnWFRmNnA3ekE
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I did not notice too many multi-vendor situations. In most cases the recruiter 

claimed to have a direct connection with the end customer or the 

implementation partner. There were a couple of cases where the recruiter 

openly disclosed at the outset that they were working through another vendor, 

but these were far and few in between. However some vendors tried to sell the 

job based on who the end customer was. For example I was sold jobs where I 

was told that T-Mobile or Boeing was the “end client” but the details of the 

middle tier(the system integrator) was with whom I would actually be signing 

the contract was conveniently withheld at the initial stages.  

 

Recruiters first sent an e-mail with the job description first and called 

immediately thereafter which I will admit was a convenience. The 

overwhelming number of recruiters read from a defined script in an attempted 

American accent which went like. “Hi I am a Mike from XYZ systems. How are 

you doing? Are you looking for a job? I have a XYZ job in location ABC …. 

“.The hum of a call center in the background was distinctly audible. It seemed 

more like an industrial resume to role matching machine. After going through 

these conversations for a while , exchanging and responding with the same 

enthusiasm to these little English greeting expressions started to feel fake and 

burdensome. Initially I had felt that it was very unnatural for an Indian to speak 

like this, that too so many people consistently speaking this way at the same 

time.  I later discovered that the few American recruiters whom I had 

interacted with, greeted and started conversations in the same way and 

perhaps this was the reason that the Indian recruiters chose to speak this way.  

I have tried to create a dialogue out of the interaction for the readers. I can 

attest that almost all conversations went or more or less the same way. 

However , the quality of the recruiter’s English varied greatly from conversation 

to conversation.  

The Introduction Phase  

Recruiter: Hi I am John calling from ABC corp. How are you doing?  

Me: I am doing good. (When tired / fed up I also said just “good” or nothing at 

all )  

Recruiter: Are you looking for a job? 

Me: What do you have? 

Recruiter: I have a MNO role at Place ABC and have already sent you the job 

description? 
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Me: Ok what’s the rate ?  

Recruiter: What rate are you expecting? 

Me: For my profile and expertise $X would be appropriate. What rate are the 

offering?  

 

The Haggle phase    

Recruiter: Oh.! (Could hear a brief gasp for air or a sudden stoic silence)… what 

your best rate? ("Best Rate" in IT contracting world colloquialism is another word 

for cheapest that you can work for)  

Me: Well, least rate would be ($X - $10) / hr. 

Recruiter: Would you work at ($X-35)/hr ? This is a X year(stresses the long 

duration) contract.  

Me: Can you come to at least some to ($X - $15) / hr. 

Recruiter: Ok, Let me check with my manager and get back to you.  

 

The Manager Phase  

I noticed the manager involvement in all conversations where the recruiter 

would reach out to a manager and then come back to a rate. The manager in 

most cases was another Indian guy or girl but with much better English 

conversational skills. It also appeared to me that these chaps were physically 

located in the US.  

I understood that resume keywords are the way hiring happens at least in the 

first 2 filters. This was so important that even an obvious lion would need to have 

key words like “stalk”, “hunt” ,”zebra” and  “growl” in his resume to be 

selected into a “Lion Pride” project. In most cases the recruiter, his manager, 

Implementation partner or the customer had no clue of the technology, when it 

was launched and how it is implemented or when and what value the 

contractor brought in his experience. On multiple occasions I was told they did 

not find enough keywords in my resume and I was asked to create or generate 

more keywords which would be discoverable using the shortcut ‘Cntrl+F” in 

Microsoft Word. 

On many occasions I had to verbally or textually quantify my experience in 

years in each of the required sections that was present in the job description. 
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This was always a mechanical exercise with the recruiter’s manager who paid 

absolutely  no heed on when the technology was launched, how much is  it 

really needed and used in projects. I was asked to quantify the number of 

“years” I had worked in otherwise “hot” technologies which I knew to generally 

available only within the last couple of months.  

Every dollar I made went through a long list of middlemen before it reached 

me and I must disclose that I was fully aware of this arrangement before I 

entered this form of work. In many cases around 20 to 30 cents or more of 

every dollar I made at source was siphoned away by middlemen. The call from 

the first line recruiter in all cases led to a long list of people whom I needed to 

speak to. I have tried to elucidate the list here for the readers. Also, shown 

below is the way $120 arithmetically reduces. If the customer pays $120 that is 

(most do not). While the customer expects work of $120/hr the consultant gets 

paid $76/hr and is expected to deliver work worth > $120/hr. All this is before 

taxes. The below flow is only representative and I personally did not face such 

a severe pay chain and was paid pretty decently. All numbers are per hour. 

Shorter chain resulted in more money reaching the consultant. Almost felt like 

parasitism. Customer(120)→ Implementation Partner(120-20 = 100)($120/hr) → 

Preferred Vendor(100-5 = $95) → Recruiter’s Manger → Call center recruiter → 

Consultant’s Employer(20% of $95 = $76) → Consultant’s Share($76) 

Timing of the payment was another matter of concern. I learned that there are 

certain payment terms like Net30 , Net60 which meant that payment would be 

made 30 days post the work was "invoiced" (not performed) . This meant that if 

the work was performed from April 1 to April 30th was invoiced on May 10th , 

the payment would happen on June 10th for Net30 and July 10th for Net60 

terms to the employer. Add to that, travel expenses incurred on behalf of the 

customer were expensed in a similar way but with the added burden of receipt 

submission to the mid tier vendors. I was educated that this was done to 

protect cash flows of the mid tier vendors and that they could only pay after 

they had received the inward cash from the end customer. I had to meticulous 

track every hour worked and every dollar owned and rarely did anyone reach 

out to me pleasantly reminding me of a payment I was expected to receive. It 

was always me following up for payment status and getting "we were doing it 

today as we speak" type of answers. Overall I felt that no one showed any 

urgency or discipline in compensating the contractor for due services that 

were rendered. It was absolutely OK if I had slipped on calculations on my due 

payment in which case it would never be paid.   

The fakery problem was mentioned to me many times and I was educated by 

recruiters that majority of the resumes they receive are not genuine. Efforts 

were made by organizations to validate my credentials rigorously even after I 

had provided enough details voluntarily in my resume to endorse and allow 
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verification of my genuine experience. During initial conversations customers 

quickly realized the authentic nature of my claims and refrained from pestering 

me much thereafter on this topic. Many customers insisted that they wanted 

face two face interviews to prevent fraudulent candidates but they did not 

want to reimburse me for my travel and logistics which I found was unfair. Face 

to face interviews in the contractual works happens on the interviewee’s dime 

as I soon discovered.  

I did not know that there existed agencies who interviewed consultants for a 

price. All you needed to give them was a list of skills and they would ask you a 

set of questions on those skills from their database. I went through a couple of 

these interviews paid for by customers (thankfully so 😊) and they sounded like 

a telemarketer on the phone asking survey questions. Even if you have spoken 

to them for 20 minutes about Azure and Cloud in a previous question, they 

would ask you in the next question, “Have you ever worked on Azure? “. Also , 

if you told them you have not worked on Amazon Cloud formation , they would 

still ask you 10 questions on Amazon Cloud formation. There was a human 

doing her job but her voice was robotic, creepy to the point of being scary. 

During the interview my mind raced to certain scenes from the movie “Elysium” 

which starred Matt Damon.  

A single role released by a customer typically generated lot of telephone 

traffic from scores of distinct vendors for the same one role. It was as if hungry 

zombies from all directions were migrating towards fresh human flesh. I got 

upwards of 50 solicitations on some days from different vendors for the same 

role released by the one customer. They all offered me marginally different 

rates and each claimed to be the “preferred vendor” status with the customer 

or the implementation partner. They all wanted me to contract through them. 

This seemed like a dog eat dog scenario.   

After I was on a contract I got many calls from the vendor company in what felt 

like a pretext if checking to see if everything was going well. The person calling 

me used a generic US name and on asking further gave me a common 

generic first Indian name. I was’nt sure if it was his real Indian name either.  

Based on his questioning pattern and help that he said he could provide I 

quickly realized that this was just a ploy to get more contacts within the 

customer organization to sell more people and had little to do to with checking 

on me. The person who called me wanted to know phone numbers and e-

mails of people whom I was reporting too in my contract and the names and 

contacts of key people from the HR organization. I did not provide any such 

details to them.  

I worked for a certain customer who I found was overzealous in learning 

solutions and technologies themselves . This I attributed to firstly retaining their 
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jobs and secondly growing in their IT organisations. My role in this project was 

simply reduced to providing guidance and delivering the difficult pieces of 

software whereas the customer appeared to deliver similar pieces and then 

take credit for the accomplishments thereafter. Consulting and contracting was 

anyways a thankless job and I did not take such behavior to heart.  

After spending some almost a year long grueling time in the IT contracting 

industry, I'd had enough. I looked for a great full time position and went back 

into full time roles . I also promptly disabled and hidden all my resumes from 

most job portals. Unfortunately I still get scores of calls every day from 

contracting vendors who had saved my resume and number on their internal 

databases and I  still have the arduous task of  cleaning my mailbox daily 

which is filled with tens of of solicitations for IT contracts .  

My IT contracting experience was a huge disillusionment and left a very bitter 

taste in my mouth. It also taught me how difficult life can be for people who do 

this with the added uncertainty of continuing employment with a US work visa. I 

understood that expertise, experience and knowledge all taper off at a certain 

point when it comes to IT contracts and nothing really matters. You are but a 

warm body expected to deliver on certain difficult technical asks for a lowball 

remuneration that is as low as one can get that warm body for and once you 

are finished you are once again a nobody. 

 

http://ebconsularprocessing.blogspot.com/2017/10/USContractuahiring.html 

 

 

http://ebconsularprocessing.blogspot.com/2017/10/USContractuahiring.html
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H-1B VISAS: HOW HYDERABAD & INDIAN IT FIRMS FOOLED 

AMERICANS - SEPTEMBER 23, 2017 

 

By Gaurav Tyagi 

September 23, 2017  

SAITJ Note: Connect the (x) Number with the Source link at the bottom.  

U.S. government created the H-1B visa program in 1990 so, that U.S. companies 

could hire foreigners with special skills. Approximately 85,000 H-1B visas are 

distributed annually. (1) 

Majority of them go to technology companies, which claim that U.S has a 

shortage of skilled technology workers. (6) 

Critics, however say that H-1B visa program has been hijacked by Indian 

staffing companies, which use these H-1B visas to import foreigners, especially 

from India. (7) 

These Indians are willing to work for lesser wages than Americans. Numerous U.S 

companies have laid off their tech employees and replaced them with Indian 

H-1B visa holders. (7) 
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Four Indian-Americans were indicted in 2016 for plotting to commit H-1B visa 

fraud in U.S. They used 3 California based corporations to orchestrate the 

improper submission of more than 100 H-1B visa applications. (2) 

These companies either didn’t exist or never intended to receive the foreign 

workers. (2) 

Through their ownership, direction and control of the aforementioned 

companies, these four, which include a married couple generated a net profit 

of approximately $17 million from 2010-2014. (2) 

Another Indian couple along with four other co-conspirators was indicted by a 

federal grand jury in Alexandria, Virginia last year. They also had set up a 

network of shell companies and filed H-1B visa applications for non-existent job 

vacancies. (3) 

Workers were required to pay for their own visa processing fees and were 

treated as hourly contractors. Treating H-1B workers as hourly contractors is in 

violation of the H-1B visa program rules. (3) 

All the above fraudsters belonged to either the Indian province of Andhra 

Pradesh or Telangana. A large number of Andhraites and Telanganites 

regularly set up shell companies and file H-1B visa applications for non-existent 

job vacancies. (10) 

According to the US diplomatic cables accessed by the ‘Hindu’ newspaper via 

wiki leaks, after going through visa-applications received by consular offices in 

India during 2008 and 2009, the United States authorities found that fraudulent 

applications were very high. (4) 

The majority of fake documents, fabricated educational and employment 

qualifications came from the city of Hyderabad, the capital city of now 

Telangana province and previously the capital of undivided Andhra Pradesh 

province in the Southern region of India. (4) 

When 150 companies in Hyderabad were investigated 77 percent of them 

turned out to be fraudulent or highly suspect. (4) 

There were also many fictious companies in cities like Bangalore and Pune run 

by Hyderabadis. The cables said, “Hyderabadis claimed that these shell 

companies were opened in Pune and Bangalore because everyone knows 

Hyderabad has fraud and Bangalore, Pune are reputable” (4) 

Robert X. Cringely, a famous author, T.V host and consultant wrote about an 

interesting case revealing a unique mode of H-1B visa fraud. (5) 
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It’s about a lawyer, Marijan Cvjeticanin. His law firm represents technology 

companies seeking IT job candidates. On the side Marijan also owns an 

advertising agency, which places employment advertisements for these IT 

companies. (5) 

Majority of the advertisements mainly in ‘Computerworld’ were never placed. 

Client companies paid thousands of Dollars for employment advertisements in 

‘Computerworld’ that never appeared in the digital magazine. (5) 

Cringely poses a very relevant question, whether these IT companies really 

paid for these job advertisements or just mentioned in their documentation 

that, they paid for these job advertisements. (5) 

This constitutes serious H-1B visa fraud. In order to hire an H-1B worker in place 

of a U.S citizen or green card holder, the hiring company must show that there 

is no qualified citizen or green card holder available to take the position. (5) 

These IT companies therefore are posting jobs that don’t really exist, seeking 

candidates they don’t want and showing payments for bogus non-existing 

advertisements to prove there’s an IT labor shortage in U.S. (5)  

Letters from an employer needing a foreign worker are valuable currency in 

the shadowy world of tech staffing firms known as ‘body shops’. (1)  

Through Indian affiliates these job brokers advertise that they have expertise in 

obtaining visas for a price. To avoid detection the firms require workers to make 

payments to a subsidiary in India or to one of the company owners Indian 

relatives. (1) 

Once these workers reach U.S, they may wait for the broker to find them work 

or they look for their own jobs. The body shops take a slice of the paychecks. 

This scheme requires proof of a waiting job, which comes in the form of a 

‘client letter’. (1) 

These letters are issued by a corporation that’s actually an empty shell, a real 

company selling letters to staffing firms or completely fake. (1) 

Tech job-boards like Benchfolks.com are full of advertisements from Indian 

workers that they are already in the U.S on H-1B visas and available for new 

work at a moment’s notice. H-1B visa rules however, require that applicants 

should have a specific job lined up well ahead of time. (1) 

 “I am surprised at the scale and visibility” said Ron Hira, an associate public 

policy professor at Howard University and an expert on off-shore labor and 

skilled-workers immigration. (1)  
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Mr. Hira states that two India based IT firms Infosys and Tata Consultancy 

Services specialize in outsourcing and offshoring. They both are major publicly 

traded companies with a combined market value of about $115 Billion and are 

the top two H-1B employers in the United States. (6)  

These firms use the H-1B programs to replace America workers and to facilitate 

the offshoring of American jobs. Mr. Hira through his research proved how 

these Indian IT companies fooled the U.S authorities. (6) 

The average wage for an H-1B employee at Infosys in Financial year (FY) 2013 

was $70,882 and for Tata it was $65,565. American IT specialists were earning 

an average annual base pay of $110,446 for this period. (6) 

It clearly shows that Tata and Infosys make about 36-41 percent savings on 

labor costs thereby saving $40,000-$45,000 per worker per year. (6) 

In 2013 Tata paid $30 million to settle a wage theft dispute involving 13,000 

foreign workers and Infosys paid a record $34 million to settle a visa fraud case 

after committing systematic visa fraud and abuse of immigration processes. (6) 

The vast majority of Infosys and Tata’s imported workers from India on H-1B 

workers visas just had a Bachelors degree. Indian IT firms like Infosys and Tata 

use H-1B workers as temporary, cheaper, disposable labor not as a way to 

permanently introduce talent and innovation into the American labor market 

as falsely claimed by them. (6) 

These Indian IT firms will now start a new trick, wherein on paper they will claim 

to pay the freshly recruited Indian IT worker, the revised H-1B annual salary of 

approximately $ 130,000 (9) but in reality, they would get just the old wages. 

The new salary would be paid only on paper in the records of these Indian IT 

firms. (8) 

The Indian IT workers would be required to pay the difference plus a premium 

in Indian currency to the company in India before getting their H-1B visas. 

This way U.S authorities would never be able to prove any wrongdoing. Every 

single IT professional in India dreams of getting to U.S on an H-1B visa therefore, 

these firms would find enough takers for this potential future swindle. (8) 

In view of the deception and cheating done by Indian IT firms for H-1B visas, 

Trump administration should strictly ensure that Indian IT companies hire fresh H-

1B tech workers only from within U.S.A.  

It will shatter the myth of Indian IT talent falsely propagated by Indian 

companies to bring cheap labor to U.S, thereby earning Billions of Dollars for 

themselves and rendering competent local Americans unemployed. 
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Sources: 
 (1) https://www.revealnews.org/article-legacy/visa-fraud-in-us-tech-industry-

relies-on-falsified-job-letters/ 

(2) http://www.ndtv.com/indians-abroad/4-indian-americans-charged-with-h-

1b-visa-fraud-1404396 

 (3) http://www.computerworld.com/article/3064712/h1b/us-uncovers-20m-h-

1b-fraud-scheme.html 

 (4) http://www.thehindu.com/news/the-india-cables/Hyderabad-a-U.S.-visa-

fraud-hub/article12060964.ece - ! 

 (5) http://www.cringely.com/2013/07/18/so-thats-how-h-1b-visa-fraud-is-done/ 

 (6) http://www.epi.org/blog/new-data-infosys-tata-abuse-h-1b-program/ 

 (7) http://www.thehindu.com/news/national/us-opens-probe-against-tcs-

infosys-for-h1b-visa-violations/article7309212.ece 

 (8) http://www.dnaindia.com/world/report-two-indian-americans-arrested-for-

h-1b-visa-fraud-in-us-2085599 

 (9) http://www.foxnews.com/politics/2017/04/18/trump-to-order-increased-

scrutiny-h-1b-visa-program.html 

 (10) http://immigrationlegalblog.com/2011/07/india-biannual-fraud-update-

published-by-the-us-state-department/ 

THE SOUTH ASIA JOURNAL KNOWS HOW THE USA GOT FUCKED WHILE WE BEND 

OVER. 

http://southasiajournal.net/h-1b-visas-how-hyderabadis-indian-it-firms-fooled-

americans/ 

 

https://www.revealnews.org/article-legacy/visa-fraud-in-us-tech-industry-relies-on-falsified-job-letters/
https://www.revealnews.org/article-legacy/visa-fraud-in-us-tech-industry-relies-on-falsified-job-letters/
http://www.ndtv.com/indians-abroad/4-indian-americans-charged-with-h-1b-visa-fraud-1404396
http://www.ndtv.com/indians-abroad/4-indian-americans-charged-with-h-1b-visa-fraud-1404396
http://www.computerworld.com/article/3064712/h1b/us-uncovers-20m-h-1b-fraud-scheme.html
http://www.computerworld.com/article/3064712/h1b/us-uncovers-20m-h-1b-fraud-scheme.html
http://www.thehindu.com/news/the-india-cables/Hyderabad-a-U.S.-visa-fraud-hub/article12060964.ece#!
http://www.thehindu.com/news/the-india-cables/Hyderabad-a-U.S.-visa-fraud-hub/article12060964.ece#!
http://www.cringely.com/2013/07/18/so-thats-how-h-1b-visa-fraud-is-done/
http://www.epi.org/blog/new-data-infosys-tata-abuse-h-1b-program/
http://www.thehindu.com/news/national/us-opens-probe-against-tcs-infosys-for-h1b-visa-violations/article7309212.ece
http://www.thehindu.com/news/national/us-opens-probe-against-tcs-infosys-for-h1b-visa-violations/article7309212.ece
http://www.dnaindia.com/world/report-two-indian-americans-arrested-for-h-1b-visa-fraud-in-us-2085599
http://www.dnaindia.com/world/report-two-indian-americans-arrested-for-h-1b-visa-fraud-in-us-2085599
http://www.foxnews.com/politics/2017/04/18/trump-to-order-increased-scrutiny-h-1b-visa-program.html
http://www.foxnews.com/politics/2017/04/18/trump-to-order-increased-scrutiny-h-1b-visa-program.html
http://immigrationlegalblog.com/2011/07/india-biannual-fraud-update-published-by-the-us-state-department/
http://immigrationlegalblog.com/2011/07/india-biannual-fraud-update-published-by-the-us-state-department/
http://southasiajournal.net/h-1b-visas-how-hyderabadis-indian-it-firms-fooled-americans/
http://southasiajournal.net/h-1b-visas-how-hyderabadis-indian-it-firms-fooled-americans/
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INDIAN IT MAFIA AND H-1B CORRUPTION COMPANIES TO 

BE INVESTIGATED BY DOJ FOR CRIMINAL ACTIVITY LONG 

KNOWN BUT NOT ENFORCED – OCTOBER 12, 2017. 

 

By Sarah N. Lynch 

October 11, 2017 

Indian IT Mafia and H-1B Corruption Companies to be Investigated by DOJ for 

Criminal Activity Long Known but not Enforced. 

Is Jeff Sessions finally bringing his baseball bat to the Indian IT Mafia cricket 

game of corruption and abuse? Is Tata, InfoShit, WiPro, HCL and Cognizant 

going to get the Elliott Ness treatment? Is the NASSCOM CON GAME and RICO 

cricket practices over? 
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 “WASHINGTON (Reuters) - The U.S. Justice and State departments have 

agreed to share information in order to better probe companies that abuse 

visa programs used to hire foreign workers, the latest effort by the Trump 

administration to crack down on immigration abuses.” 

 “The information-sharing agreement was announced on Wednesday by the 

Justice Department. Attorney General Jeff Sessions has made immigration 

issues one of his priorities since taking over at the head of the department in 

February.” 

 “Under the memorandum of understanding, the Justice Department’s Civil 

Rights Division and State Department’s Bureau of Consular Affairs will agree to 

share information about companies that could be discriminating against 

American workers or lying on employment-based visa applications.” 

 “The types of visa under scrutiny include the H-1B, a program routinely used by 

technology firms like Tata Consultancy Services Ltd (TCS.NS), Cognizant 

Technology Solutions Corp (CTSH.O) and Infosys Ltd (INFY.NS) to bring skilled 

foreign workers such as engineers to the United States.” 

 “Other visa programs, such as the H-2A and H-2B, are used for hiring 

temporary or seasonal agricultural workers and temporary non-agricultural 

workers, respectively.” 

 “The Labor Department, which plays a crucial role in reviewing visa program 

applications by companies, announced earlier this year it planned to step up 

efforts to root out fraud and make more criminal referrals, after President 

Donald Trump signed an executive order in April calling for a review as part of 

his “America First” pledge.” 

 “Sessions, meanwhile, has long been concerned about possible misuse of 

these visa programs by companies, and made it a big issue during his time in 

the U.S. Senate.” 

 “By law, companies are not allowed to discriminate against U.S. workers on 

the basis of citizenship.” 

ADVICE TO THE INDIA IT MAFIA GODFATHER LIFE IS SHORT, KEEP CALM AND KEEP 

YOUR DEAD MEN WALKING. 

Meet The Indian IT Godfather’s American Family: 

The Indian IT Mafia families are the Big Four we know and love (Tata, Infosys, 

Wipro and HCL) And then things taper off with 30 other families of which are 

ALL Indian. Then we have the Americans, eight well-known names; they bow 

and kneel to the Godfather’s nod. They bring treasure to the Boss, in exchange 
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the Americans get cheap indentured servant labor divided and larger payoffs.  

The Indian population has a code of silence about the NASSCOM slave labor 

conditions. So many people are the victims of supply and demand, Too many 

technical people, not enough jobs. The olive is ripe for the Godfather. 

https://www.reuters.com/article/us-usa-justice-visas/u-s-justice-state-

departments-join-forces-to-probe-companies-abusing-visa-programs-

idUSKBN1CG29A 

APRIL 2016 FLASHBACK - Tata Nabbed - Jury in Wisconsin - GUILTY - $940 million 

Fine in Software Rip Off of Epic Systems 

Indian Mafia - Copy and Paste Everything from US Proprietary Software 

including a stunning 6,000+ documents.  Tata attempted to copy Epic Software 

to improve a competing product. Hello Bollywood, We have a GODFATHER 

SCRIPT FOR YOU. Let’s call the movie “THE TATAFATHER” 

http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-

million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms 

 

INDIAN IT MAFIA SWEAT SHOPS ARE IN PERIL AS SLAVE 

WAGES PROPOSED TO BE INCREASED BY CONGRESS - IT 

MAFIA GODFATHER UPSET, WILL THE COMMISSION TREAT 

THEIR FELLOW INDIAN WORKERS ANY BETTER? – NOVEMBER 

18, 2017. 

 

https://www.reuters.com/article/us-usa-justice-visas/u-s-justice-state-departments-join-forces-to-probe-companies-abusing-visa-programs-idUSKBN1CG29A
https://www.reuters.com/article/us-usa-justice-visas/u-s-justice-state-departments-join-forces-to-probe-companies-abusing-visa-programs-idUSKBN1CG29A
https://www.reuters.com/article/us-usa-justice-visas/u-s-justice-state-departments-join-forces-to-probe-companies-abusing-visa-programs-idUSKBN1CG29A
http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms
http://timesofindia.indiatimes.com/business/india-business/US-jury-slaps-940-million-fine-on-Tata-group-in-trade-secret-case/articleshow/51853815.cms
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Indian IT Mafia Sweat Shops are in Peril as Slave Wages Proposed to Be 

Increased by Congress - IT Mafia Godfather Upset, Will the Commission Treat 

their Fellow Indian Workers any Better?  

THE INDIAN IT GODFATHER SPEAKS AND WE MUST LISTEN AND OBEY: 

 “NASSCOM president R Chandrashekhar, who met several US politicians earlier 

this year to lobby against proposals for curbs on H1B visas, said of the Bill: “It 

can disrupt the marketplace, threaten thousands of US jobs, and stifle US 

innovation by unfairly and arbitrarily targeting a handful of companies who 

used just 16 per cent of the new H1B visas in the financial year 2016 while 

imposing no new requirements on the vast majority of companies that use the 

visas to do the same exact same things.” 

Indian IT Mafia workers are forced to work every day of the week for the lowest 

pay possible, laptops must be taken to the lavatories, what better time to think 

and code? Must dream code, in my 4 hours of allotted sleep, it is the caste 

ways of WIPRO, HCL and Infoshit NASSCOM bullies.  

http://indianexpress.com/article/india/us-move-to-hike-h1b-minimum-wages-

will-hit-indian-it-sweatshops-4942367/ 

 

 

http://indianexpress.com/article/india/us-move-to-hike-h1b-minimum-wages-will-hit-indian-it-sweatshops-4942367/
http://indianexpress.com/article/india/us-move-to-hike-h1b-minimum-wages-will-hit-indian-it-sweatshops-4942367/
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WIPRO LTD IS SUED FOR SHODDY WORK ON SAP 

IMPLEMENTATION FOR UTILITY - WHEN WILL US COMPANIES 

EVER LEARN? LIVE BY INDIAN IT PRACTICES, THEN LOSE 

OVER $140 MILLION AND COUNTING – DECEMBER 2, 

2017. 

 

By Patrick Thibodeau   

December 3, 2017  

Wipro Ltd is Sued for Shoddy Work on SAP Implementation for Utility - When will 

US Companies Ever Learn? Live by Indian IT Practices, then Lose over $140 

million and Counting. 

National Grid management assumed everything was wonderful while sitting at 

their desk drinking coffee or sipping tea while Wipro was telling them Every is 

Fine Ole Chaps, We will just Carry On and Rip You Off! Hey Where’s my 

Paycheck? Whoops, that’s right the Wipro SAP HR workflow screwed that one 

up too.  

I QUOTE JEDI MASTER Patrick Thibodeau: 
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 “An SAP deployment at National Grid allegedly was botched, leading to 

missing paychecks and unpaid invoices. The utility is suing a contractor, Wipro, 

which called the allegations baseless.” 

 

 “National Grid, an electric and gas utility company, has filed a lawsuit against 

IT services provider Wipro Ltd., alleging it delivered an ERP implementation 

project "that was of virtually no value to National Grid." It said the contractor 

was paid $140 million for its work.” 

 “This lawsuit, filed Dec. 1 in the U.S. District Court in New York, described a 

series of problems with an SAP deployment.” 

 “For instance, National Grid alleged the "new SAP system miscalculated time, 

pay rates and reimbursements, so that employees were paid too little, too 

much or nothing at all."  

 “With respect to the supply chain functions, the ERP implementation project 

"devastated" the utility's procurement, inventory and vendor payment 

processes. Two months after going live, "National Grid's backlog of unpaid 

supplier invoices exceeded 15,000, and its inventory record keeping was in 

shambles." 

 “Wipro, a global IT services provider based in India, with about $8.5 billion in 

revenue and nearly 170,000 employees, quickly refuted the lawsuit's allegations 

in a securities filing.” 
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"National Grid has been a valued customer of Wipro in the U.S. and U.K. for 

several years," the firm said in its filing. "Wipro strongly believes that the 

allegations misstate facts and the claims are baseless. Wipro will vigorously 

contest the allegation in court." 

 “Wipro said the ERP implementation project began in 2009 and had multiple 

vendors. The provider said it joined the project in 2010, and "the post go-live 

process was completed in 2014." 

 “It is not unusual to see a large ERP project end up in court. Earlier this year, 

MillerCoors filed a lawsuit against IT services firm HCL Technologies, an India-

based IT services firm, over problems relating to a $100 million ERP 

implementation.” 

 “National Grid is a multinational firm that provides utility services in the U.K. and 

in Massachusetts, New York and Rhode Island. The ERP deployment project 

began with the goal of upgrading back-office systems that run financials, HR, 

supply chain and procurement.” 

 “National Grid alleged that Wipro designed an "overly complex" SAP project.” 

"Rather than taking advantage of certain design and configuration options 

available within the out-of-the-box SAP software to minimize system complexity 

and reduce risk, Wipro's inexperienced consultants engaged in excessive 

customization of the base SAP system," according to the lawsuit.” 

END QUOTES: 

How can a company like National Grid be taken for such suckers? 

SAP is ALL Indian in the USA Now, On and Off Shore, they bill the client to 

oblivion with slop and slime. Companies who deploy SAP, the nervous system 

of its operations, need to bring in trusted Americans into the SAP work force, 

otherwise they are subject to the whims of the Indian IT Mafia Commission, of 

which the Wipro is a proud member.  

Hey NASSCOM, where are the breadcrumbs for the children? 

http://searcherp.techtarget.com/news/450431359/Botched-ERP-

implementation-project-leads-to-National-Grid-lawsuit 

WHAT A FUCKING MESS - WHEN SAP IS FUCKED UP - THE ENTIRE COMPANY IS 

PARALYZED.   NO ARMS, NO LEGS. HALF A HEAD WITH ONE EYE AND NO EARS.  

SAP (Sorry Ass Programming) 

 

http://searcherp.techtarget.com/news/450431359/Botched-ERP-implementation-project-leads-to-National-Grid-lawsuit
http://searcherp.techtarget.com/news/450431359/Botched-ERP-implementation-project-leads-to-National-Grid-lawsuit
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THE INDIANS DRAIN $20 MILLION FROM THE H-1B 

WASHINGTON CORRUPTION SWAMP.   INFECTION IS 

INFECTIOUS IN NORTHERN VIRGINIA GOVERNMENT 

CONTRACT SWAMP CESSPOOL – DECEMBER 28, 2017. 

 

By Rachel Weiner 

December 28, 2017  

The Indians Drain $20 Million from the H-1B Washington Corruption Swamp.   

Infection is Infectious in Northern Virginia Government Contract Swamp 

Cesspool. 

 “A Virginia businessman who used shell companies to fraudulently apply for 

nearly a thousand foreign workers visas will spend 28 months in federal prison 

and then is likely to be deported to India. His wife is also being sent back and 

will be accompanied by the couple’s U.S.-born son.” 

 “For years, Raju Kosuri ran what prosecutors in Alexandria federal court 

described as a visa-for-sale system using the H-1B program for specialized 

foreign workers, making over $20 million in the process. He pleaded guilty last 

year to visa fraud and making false statements.” 
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Hello Anybody Home, Donald and Paul and Mitch? Anybody? When are we 

going to Make American IT Workers Great Again? Inquiring minds wonder? 

When is the Circle Jerk H-1B Program Rip-Off of Jobs and $$$ Going to End? 

https://www.washingtonpost.com/local/public-safety/va-man-behind-20-

million-visa-fraud-faces-deportation-after-prison-

sentence/2017/12/22/61007138-e729-11e7-833f-155031558ff4_story.html? 

 

INDIAN BASED DC LOBBYIST SWAMP RATS INVADE 

CAPITOL HILL ON H1-B EXTENSIONS - INCLUDED ARE THE 

CONGRESSIONAL CAUCUS ON INDIA, IMMIGRATION 

VOICE, COMPETE AMERICA, NASSCOM, THE VALLEY. 

THE INDIAN GOVERNMENT - IT ALL ADDS UP TO THE 

AMERICAN LAST CAUCUS – JANUARY 8, 2018. 

 

Indian Based DC Lobbyist Swamp Rats invade Capitol Hill on H1-B Extensions - 

Included are the Congressional Caucus on India, Immigration Voice, Compete 

America, NASSCOM, the Valley. The Indian Government - it all adds up to the 

American Last Caucus 

https://www.washingtonpost.com/local/public-safety/va-man-behind-20-million-visa-fraud-faces-deportation-after-prison-sentence/2017/12/22/61007138-e729-11e7-833f-155031558ff4_story.html?
https://www.washingtonpost.com/local/public-safety/va-man-behind-20-million-visa-fraud-faces-deportation-after-prison-sentence/2017/12/22/61007138-e729-11e7-833f-155031558ff4_story.html?
https://www.washingtonpost.com/local/public-safety/va-man-behind-20-million-visa-fraud-faces-deportation-after-prison-sentence/2017/12/22/61007138-e729-11e7-833f-155031558ff4_story.html?
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 “Indeed, the tech industry and some lawmakers were stunned last week to 

learn the administration was considering a measure that would prevent 

hundreds of thousands of foreign workers from keeping their H-1B visas while 

their green card applications were pending. The possible change, part of 

President Donald Trump’s “Buy American, Hire American” initiative promised 

during the 2016 campaign, would reinterpret discretion given to the 

administration under the American Competitiveness in the 21st Century Act.” 

 “Reps. Kevin Yoder, a Kansas Republican, and Tulsi Gabbard, a Democrat 

from Hawaii, sent a letter to Trump, obtained by McClatchy, urging him “not to 

deport H-1B holders awaiting permanent residency processing.” 

 “We strongly believe this action would be harmful to the American economy, 

credibility, and relations with India and the Indian-American community,” 

wrote Yoder and Gabbard on Friday. Both are members of the Congressional 

Caucus on India and Indian Americans.” 

 “The U.S. Chamber of Commerce warned it would be “tremendously bad 

policy” to tell highly skilled people they are not welcome to stay in the United 

States.” 

 “And the Indian tech industry, backed up by the Indian government, quickly 

began to mobilize. Groups that represent Indian companies and workers — 

such as the National Association of Software and Services Companies, 

Immigration Voice and Compete America — started deploying lobbyists and 

other representatives at both ends of Pennsylvania Avenue to argue against 

possible regulatory changes that could prevent foreign tech industry workers 

from keeping their visas longer than six years, according to U.S. and India-

based industry sources and worker advocates familiar with the plans.” 

 “Nobody’s happy with it,” said an industry source. “Everyone’s trying to figure 

out exactly what’s going on and also trying to explain to the administration, if 

they’re thinking of doing this, it’s a horrible idea and these are the reasons 

why.” 

 “The administration’s decision to drop consideration of the policy shift was met 

with cheers by foreign-worker representatives.” 

THE USUAL SONG AND DANCE, SAME OLD SHIT DIFFERENT DAY. 

http://www.mcclatchydc.com/news/politics-government/white-

house/article193665104.html 

 

 

http://www.mcclatchydc.com/news/politics-government/white-house/article193665104.html
http://www.mcclatchydc.com/news/politics-government/white-house/article193665104.html
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“I AM A H1B WORKER” H1B IT WORKER SPEAKS OUT! IN 

AN UNUSUAL SPACE AND PLACE, ON A PETITION TITLED 

“ABOLISH H1B VISA PROGRAM," A H1B INDIVIDUAL FROM 

NYC AREA WAS BRAVE ENOUGH TO SIGN THE PETITION 

AND SPEAK THE TRUTH FROM HIS POINT A VIEW WITH 

MORAL STANDING! – JANUARY 10, 2018. 

 

 “I am a H1B worker” H1B IT Worker speaks out! In an unusual space and place, 

on a petition titled “Abolish H1B Visa program," a H1B individual from NYC area 

was brave enough to sign the petition and SPEAK THE TRUTH from his point a 

view with MORAL STANDING! 

 “I am a H1B worker, it is an amazing American dream that we are chasing of 

printing $ here and spending converted money at home. I am able to buy 

house, luxury car, everything. I have no dearth of money. I am really sorry that it 

seems like I am siphoning off money to my country but without this H1B 

everyone in my family would be poor because we don’t have high tech jobs 
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back home. I work very hard here and excel in my domain and as per my 

manager no one can hold a candle to me in my office. 

“However, recently I have seen influx of H1B workers who demonstrate lack of 

knowledge usually coming from Asian (usually Indian) corporate on the pretext 

of specialized skill labor. They ask lot of basic questions and are clearly not 

familiar with the work. The only reason they were sent here was they can speak 

confidently without really knowing the technical aspect of what they are 

saying (really good orator). After interviewing these candidates I found out that 

they are less than 10 years of experience in their domain most are college 

grads and have begged to their managers to apply for H1B or B1 via their 

company. Their aim is to earn in dollar in any way possible that is the only 

solution for them. I also visited their rental home in New Jersey and found the 

living condition inadequate 5-6 people crammed in 2LDK just to save every 

dollar they earn.” 

“This is clearly a misuse of the H1B visa. Government earns a flat 30% tax out of 

their salary but the rest of the money goes back to their home country. 

Government can implement a few steps like: 

• Make sure only people with good amount of experience are given H1B 

and B1 e.g.: more than 10 years or so. 

• Separate tourism and B1 visa currently they are same 

 “Have mandatory salary levels in home country to be eligible for H1B or B1 so 

people who earn less or work low paying jobs are not eligible because low 

paying job in home country means the job does not require specialized skills.” 

“It feels like I am betraying the H1B community by writing here because I am 

also a H1B worker but I am not able to stand the dilution of skill that has started 

to happen because of H1B misuse.” 

The H1B individual seems to have street credentials, he is sincere and observes 

fault with the system and the abuse of the Visa program by the Wall Street 

Masters of the H1B Universe. Life is very hard in India, and I cannot blame them 

for the desire to come to the US where we have sewage and water systems 

and reliable electricity.  

The individual makes the point that H1Bs that came to the US 10 years ago 

were of a better technical and professional caliber.  The H1Bs now flooding the 

country are not of high caliber technically and orally. Cheap, disparate and 

unqualified as compared to their predecessors. If a H1B speaks out against the 

system, that is confirmation that things are really bad right now for IT workers. 

Getting worse even. 
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Today's H1B's are liars working for liars. 

It is when the H1B worker replaces a currently employed US citizen IT worker; 

that is when the real outage begins. I then ask: CAN YOU IMAGINE LOSING 

YOUR JOB TO A FOREIGN WORKER AND THEN TRAINING THAT FOREIGN GUEST 

WORKER AS YOUR REPLACEMENT? 

I ask anybody reading this, how would you like it? 

I have a feeling - “I am a H1B worker” may most likely agree. 

NEED EVIDENCE OF INDIAN FAKE RESUME EXECUTION AND 

COVER UP? CHECK THE POST ON THE DESI OPT FORUM IN 

WHICH THE PHONY OPT F-1 STUDENT DESIRES FAKE FULL 

TIME EMPLOYMENT (FTE) VIA H-1B TRANSFER - THIS IS THE 

UNDERWORLD – JANUARY 30, 2018. 

 

Need Evidence of Indian Fake Resume Execution and Cover Up? Check the 

Post on the Desi Opt Forum in which the phony OPT F-1 student desires Fake Full 

Time Employment (FTE) via H-1B Transfer - This is the Underworld.  
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The lie is quoted as such “can I still become an FTE although I presented a fake 

experience on my resume initially when I joined as contractor? What 

precautions should I take?” 

Here is the full post of this common means of lying to employers and 

contractors. Some call it fake resume, I CALL IT LYING. I CALL IT A CRIME. 

I PASTE THE POST FROM JAN 2018 

 “Converting to FTE employee at client from contractor-fake resume 

Hello, 

On Opt, I joined a consultancy C and worked at End Client A through Vendor 

B by presenting a fake experience on my resume from May 2016. C->B->A 

my h1b got picked through consultancy C and continued working at the same 

client through same Vendor on h1b status since October 2016.  

May 2017, I applied for h1b transfer to a different consultancy E so I was 

working E->B->A 

My h1b transfer is still in progress. However, End client A has asked me to 

convert to an FTE since I have been working there for 2 years now. 

2 Questions  

->can I still become an FTE although I presented a fake experience on my 

resume initially when I joined as contractor? What precautions should I take? 

-> Can I apply for h1b transfer to client as soon as I get h1b transfer approval to 

consultancy E or should I wait for some more months after getting the h1b 

transfer approval to E? 

-> Can consultancy E sue me for converting to FTE with client A.?” 

DESI OPT FAKERY, IT IS NOT FAKE IT IS A LIE. 

http://forum.desiopt.com/showthread.php/9800-Converting-to-FTE-employee-

at-client-from-contractor-fake-resume 

http://forum.desiopt.com/showthread.php/9800-Converting-to-FTE-employee-at-client-from-contractor-fake-resume
http://forum.desiopt.com/showthread.php/9800-Converting-to-FTE-employee-at-client-from-contractor-fake-resume
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INDIAN IT MAFIA FACES THE COURTS, THEY DO NOT LIKE 

WHAT THEY SEE – SEPTEMBER 12, 2018. 

 

SAITJ: DO YOU HAVE ANY OTHER FINAL COMMENTS AND OBSERVATIONS? 

AMERICAN IT WORKER: 

Indian IT Mafia Faces The Courts, They do not like what they see. 

Tata Immigration Case Could Shake IT Companies to ‘Very Core’ 

Posted Sept. 12, 2018, 6:19 AM 

Seven class actions allege preference for South Asian workers 

Companies sued all have connections to India or Sri Lanka 

A class action accusing Tata Consultancy Services Ltd. of bias against U.S.-born 

workers could make big waves in the information technology staffing industry. 

 “The case is one of seven asserting that IT staffing companies prefer foreign 

workers from South Asia over qualified Americans. All of the companies being 

sued are heavy users of H-1B guestworker visas, which go to skilled professionals 

in “specialty occupations.” 

 “Should a court rule that Tata Consultancy’s and other consulting firms’ use of 

those visas violates anti-discrimination laws, it could force the companies to 

change their long-standing hiring and business models. If there aren’t enough 
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U.S. workers to take the place of H-1B visa holders, as the companies say, that 

could force them out of business.” 

Tata Consultancy is the second largest H-1B user, with 14,697 visa petitions 

approved in fiscal year 2017, according to U.S. Citizenship and Immigration 

Services data. By contrast, the company recruited about 3,000 U.S. workers last 

year, and 12,500 over the past five years, a spokesman told Bloomberg Law. 

Cognizant Technology Solutions Corp., a defendant in one of the other class 

actions, led the H-1B pack with 28,908 approved petitions last year. 

The case against Tata Consultancy is one of “straightforward pattern and 

practice of discrimination that violates federal discrimination laws,” Daniel 

Kotchen of Kotchen & Low in Washington said in an email to Bloomberg Law. 

Kotchen’s firm is acting as lead or co-counsel in all seven class actions. 

 “Plaintiffs are confident in their case and look forward to trying the issues,” he 

said. 

 “As more and more U.S. companies outsource their IT functions, that work has 

been absorbed by the overseas staffing companies, Allen Orr, second vice 

president of the American Immigration Lawyers Association, told Bloomberg 

Law. It’s much cheaper for a company with a temporary IT project to contract 

it out than to hire an H-1B worker directly, he said.” 

 “IT staffing companies have high numbers of H-1B workers because the work 

that otherwise would’ve been spread out among their clients is concentrated 

in those organizations, said Orr, who practices with the Orr Immigration Law 

Firm in Washington.” 

 “A finding of discrimination could put those companies out of business, but 

that wouldn’t end the dominance of H-1B workers in the IT industry, he said. It 

just “shifts the market demand” back to direct hiring of H-1B workers, he said.” 

 “IT staffing companies’ use of the H-1B program has been under fire by various 

government officials since a pair of high-profile cases in 2015 in which U.S. tech 

workers at Southern California Edison and Walt Disney World were laid off and 

required to train their H-1B replacements. The H-1B workers were employees of 

the IT staffing companies that SCE and Disney contracted with in lieu of 

retaining their own IT departments.” 

 “The Trump administration also took aim at the specialty visa program with an 

April 2017 executive order requiring employers to prioritize hiring of U.S. 

workers.” 
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 “The class action cases take aim at seven different companies, each with 

roots in India or Sri Lanka. They include: Koehler v. Infosys Techs. Ltd., E.D. Wis., 

No. 2:13-cv-00885; Buchanan v. Tata Consultancy Servs., Ltd., N.D. Cal., No. 

4:15-cv-01696; Palmer v. Cognizant Tech. Solutions Corp., C.D. Cal., No. 2:17-

cv-06848; Phillips v. Wipro, Ltd., S.D. Tex., No. 4:18-cv-00821; Sugg v. Virtusa, 

D.N.J., No. 3:18-cv-08036; Grant v. Tech Mahindra (Americas) Inc., D.N.D., No. 

3:18-cv-00171; and Voll v. HCL Techs. Ltd., N.D. Cal., No. 5:18-cv-04943.” 

 

“Wipro “will vigorously defend against these meritless allegations in court,” the 

company said in a statement provided to Bloomberg Law. It added that Wipro 

“is committed to the principle of equal employment opportunity and provides 

all our employees with a work environment that is free from discrimination and 

harassment of any kind.” 

 “Tech Mahindra denies the allegations and is challenging the matter in court,” 

a company representative said in a statement provided to Bloomberg Law. 

“Tech Mahindra does not discriminate against any group or individual on the 

basis of race, creed, sex, sexual orientation, age or national origin,” the 

representative said.” 

 “HCL is an equal opportunity employer and does not tolerate discrimination or 

harassment based on national origin, age, gender, color, religion, sexual 

orientation, pregnancy, disability etc.,” the company said in an email to 

Bloomberg Law. “We take great pride in our employment practices, including 

diversity at workplace.” 

 “Representatives for the other IT staffing companies couldn’t be reached for 

comment about the national origin bias allegations.” 

 “A win for U.S. workers “would shake those corporations to the very core,” said 

David North, a fellow with the Center for Immigration Studies, which supports 

lower immigration levels.” 
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 “The IT staffing industry in the U.S. is dominated by companies and workers 

from another part of the world, said North, who served as assistant for farm 

labor to the secretary of labor in the Johnson administration. “You cannot 

imagine a parallel situation to what we have with the Indian outsourcing 

companies,” he told Bloomberg Law.” 

 “A representative for NASSCOM, the trade association representing Indian IT 

services companies, declined to comment on the cases.” 

 “The Tata Consultancy case is the furthest along, with a trial date set for Nov. 5 

in federal district court in California. That makes it the most likely to set the 

standard for other cases to follow.” 

 “The judge presiding over the case last year refused to throw out the lawsuit 

and allowed it to go forward as a class action. Last month, she also rejected 

Tata Consultancy’s “hail-Mary effort” to restrict the workers’ remedy to just 

monetary damages.” 

 “That means the company could be subject to a court order requiring it to 

change its hiring and employment practices.” 

 “The company, however, denies the allegations.” 

 “TCS is an equal opportunity employer, and as such, bases its employment 

decisions—including recruiting, hiring, promotions, retention, and discipline—on 

legitimate non-discriminatory business reasons without regards to race, national 

origin, color, religion, gender, sex, sexual orientation, gender identity, disability, 

age, veteran status, or any other characteristic protected by federal, state or 

local law,” a Tata Consultancy spokesman said in a statement provided to 

Bloomberg Law.” 

 “The company believes the allegations are “baseless,” he said.” 

 “But Kotchen said the company “has a corporate preference to 

predominantly staff U.S. positions with South Asians, including visa holders from 

India.” As a result, employees who aren’t South Asian aren’t given work to do 

and are fired at “strikingly disproportionate rates,” he said.” 

 “It’s hard to show that there’s discriminatory intent,” especially when a 

company can’t be certain which employees it can hire in a given year, Orr 

said. For the past several years, demand for H-1B visas has outstripped supply, 

resulting in a lottery to determine which employers can access the visas.” 

 “Employers filed 190,098 applications this year for a total 85,000 H-1B visas.” 
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 “Many employees of IT staffing companies also wind up getting green cards, a 

process that requires a labor market test, Orr said. “If U.S. workers had those 

qualifications, then they’d be filling those jobs,” he said.” 

 ‘Niche’ Discrimination ‘Gets Ignored’ 

 “The Justice Department’s Immigrant and Employee Rights section launched 

an initiative to combat discrimination against U.S. workers, but it only has 

jurisdiction to prosecute national origin claims against small companies.” 

 “It’s hard for government officials to get their minds around the concept that 

maybe a minority is being discriminated for as opposed to against,” North said. 

On the political left you have the feeling that you shouldn’t attack a minority 

group, and on the right you have a reluctance to attack corporations, he 

said.” 

 “It’s a “niche situation” that often “gets ignored,” North said.” 

 “The Equal Employment Opportunity Commission has jurisdiction over large 

companies, but it’s prohibited by law from confirming or denying the existence 

of specific discrimination charges, or from providing information about ongoing 

investigations, agency spokesman Joseph Olivares told Bloomberg Law.” 

 “He did point to an EEOC report finding that the tech industry in general 

employs a higher share of white, Asian, and male workers than the private 

sector in general.” 

 “Sara Blackwell, a Florida-based attorney who represented former Disney tech 

workers in a lawsuit that was later dropped, said a class action win “would 

open the doors for a lot of these American workers.” She said “their 

opportunities are really small.” 

 “But “unless you change the business model, this isn’t going to fix” the problem 

for many U.S. workers, Blackwell told Bloomberg Law.” 

 “Congress needs to change the law to have a meaningful impact on the 

practice, she said.” 

INDIAN IT MAFIA - YOUR TIME IS UP - WE HAVE COURTS AND LAWS AND JUSTICE 

IN THIS COUNTRY, IT IS CASTE IN STONE, NOT CASTE ON THE HEADS OF THE 

INDIAN WORKERS YOU ENSLAVE AND THE AMERICAN IT WORKERS YOU MISTREAT 

AND DISCRIMINATE. 

https://news.bloomberglaw.com/daily-labor-report/tata-immigration-case-

could-shake-it-companies-to-very-core 

 

https://news.bloomberglaw.com/daily-labor-report/tata-immigration-case-could-shake-it-companies-to-very-core
https://news.bloomberglaw.com/daily-labor-report/tata-immigration-case-could-shake-it-companies-to-very-core
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BREITBART H1-B FRAUD BEAT: INDIAN CEO ARRESTED FOR 

MASSIVE H-1B FRAUD AGAINST U.S. COLLEGE 

GRADUATES - INDIAN CORRUPTION KNOW NO END TO 

GREED DEEDS - AUGUST 30, 2018. 

 

By Neil Munro 

August 30, 2018 

Breitbart H1-B Fraud Beat: Indian CEO Arrested for Massive H-1B Fraud Against 

U.S. College Graduates - Indian Corruption Know no End to Greed Deeds - 

August 30, 2018 
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 “The Department of Justice arrested an Indian CEO when he flew into Sea-Tac 

airport and charged him with using the H-1B visa-worker program to “compete 

unlawfully in the market.” 

 “The secret investigation and arrest highlight what critics say is endemic fraud 

and corruption in the Indian-dominated H-1B visa-worker program.” 

 “The criminal complaint describes how two companies incorporated by [CEO 

Pradyumna Kumar Samal] in 2010 and 2011, engaged in a scheme sometimes 

referred to as a ‘bench-and-switch’ scheme, to exploit foreign-national 

workers, compete unlawfully in the market, and defraud the U.S. government,” 

said the statement from the Department of Justice.” 

 “The CEO, Pradyumna Kumar Samal, allegedly lied to federal agencies when 

he said the visa-workers were imported for existing contracts, and he allegedly 

effectively forced his Indian employees to work for less than the promised 

wage-levels, said the statement: 

Nearly 200 workers may have been brought in under the phony applications.  

The employees were forced to pay SAMAL’s companies a partially-refundable 

“security deposit” of as much as $5,000 for the visa filings, regardless of whether 

they were assigned to any projects that provided them with income.” 

 “Since 2014, Samal’s two companies have asked for roughly 700 H-1B visas 

and six green cards, according to MyVisaJobs.com. The 700 requests are likely 

to have gotten 200 visas for foreign workers who can be subcontracted at very 

low rates out to other technology firms in the Seattle area.” 

 “One of the companies, Divensi, says it has worked with Amazon, Alaska 

Airlines, Microsoft, Physicians Interactive, Tesla, Nordstrom and the University of 

Washington.” 

THE HEAT GOES ON, THE HEAT GOES ON……….. 

https://www.breitbart.com/big-government/2018/08/30/justice-dept-charges-

indian-ceo-with-massive-h-1b-fraud/ 

 

 

https://www.breitbart.com/big-government/2018/08/30/justice-dept-charges-indian-ceo-with-massive-h-1b-fraud/
https://www.breitbart.com/big-government/2018/08/30/justice-dept-charges-indian-ceo-with-massive-h-1b-fraud/
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BREITBART H1-B FRAUD BEAT: LABOR DEPT. FINES 

ANOTHER H-1B SWEATSHOP WHICH CHEATED AMERICAN 

GRADUATES - HOW MUCH MORE CAN OUR STEM GRADS 

LIVE IN THEIR PARENTS BASEMENT? ANSWER, UNTIL THEY DIE 

- SEPTEMBER 18, 2018. 

 

By Neil Munro 

September 8, 2018 
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Breitbart H1-B Fraud Beat: Labor Dept. Fines Another H-1B Sweatshop Which 

Cheated American Graduates - How Much More Can our STEM Grads Live in 

their Parents Basement? Answer, until they die.  

 “Investigators at the Department of Labor have exposed another large Indian-

owned outsourcing company which underpaid low-wage foreign H-1B workers 

to win contracts sought by American graduates.” 

 “The penalty shines a spotlight on the establishment-backed business of 

international sweatshops for college graduates, and it also exposed a self-titled 

“university” that can be used to funnel unpaid Indian graduates into the 

college-grad job market.” 

 “The graduate-sweatshop issue is becoming more visible because Kansas 

GOP Rep. Kevin Yoder and GOP leaders are pushing legislation that would 

quickly convert 300,000 Indian H-1B outsourcing-workers into American 

immigrants. Yoder’s so-called “country cap” legislation likely will be pushed 

through during a lame-duck session after the election.” 

 “The Seattle Times first reported the labor department’s statement on the 

Indian-owned company: 

People Tech Group Inc. – a Redmond, Washington, information technology 

staffing company – will pay 12 employees $309,914 after a U.S. Department of 

Labor Wage and Hour Division (WHD) investigation found the company 

violated the labor provisions of the H-1B visa program by paying its guest 

workers far below the required wages, and sometimes not paying them at all.” 

 “But the agency imposed a very small financial penalty for the crime, and did 

not announce any penalties for the company’s executives and owner: 

The Department also assessed the company $45,564 in civil penalties for the 

violations.” 

 “The civil penalty is likely limited by federal regulations which curb the 

department’s ability to penalize companies for cheating in the labor market 

where millions of Americans college-graduates hope to make a living. The 

labor department’s press release said: 

 “The intent of the H-1B foreign labor certification program is to help American 

companies find the highly skilled talent they need when they can prove that a 

shortage of U.S. workers exists,” said Wage and Hour Division Acting District 

Director Carrie Aguilar in Seattle. “The resolution of this case demonstrates our 

commitment to safeguard American jobs, level the playing field for law-

abiding employers, and ensure no one is being paid less than they are legally 

owed.” 
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 “However, the People Tech company may be forced to shut down if the 

Department of Homeland Security refuses to provide it with the cheap H-1B 

workers it needs to win contracts sought by American computer experts. 

 “The agency’s Citizenship and Immigration Services unit should investigate the 

People Tech company, deny more H-1Bs and President Donald Trump should 

make it a big issue, said John Miano, a former computer programmer who now 

works as a lawyer for the Immigration Law Reform Institute.” 

 “Voters “are getting antsy because they expected more to happen [after 

Trump’s election],” said Miano. But Trump can force changes in the H-1B 

program, he added, saying: 

Trump should be doing something so he can bring back the people at Disney 

[who lost their jobs to H-1B outsourcing] and say, “See, I fixed the problem 

now.” 

 “Via Glassdoor.com, the company’s foreign-language employees have 

posted a series of scathing comments about the company’s management. 

One comment, titled “If you want to experience hell, start working here,” said: 

The CEO shouts at almost everyone he can find. Employees are treated as 

slaves. If you are a calm person only three things can happen: 1 you will learn 

shouting at your coworkers, 2. You will get some mental problems, 3. You will 

resign.” 

 “If you think what I am saying is not true then be a volunteer experience it and 

write a review be happy to resign and start living your life once again.” 

Advice to Management 

 “You will drown one day with this attitude. Learn to be friendly and to respect 

employees. They are human beings not your slaves.” 

 “However, resignation is not an option for the foreign H-1B workers, who 

normally lose their work permit if they leave their company or get fired for 

complaining.” 

 “Another comment urged managers to “please provide the fans in the room.” 

BE MY GUEST, READ THE REST. 

https://www.breitbart.com/big-government/2018/09/18/labor-dept-fines-

another-h-1b-sweatshop-which-cheated-american-graduates/ 

 

https://www.breitbart.com/big-government/2018/09/18/labor-dept-fines-another-h-1b-sweatshop-which-cheated-american-graduates/
https://www.breitbart.com/big-government/2018/09/18/labor-dept-fines-another-h-1b-sweatshop-which-cheated-american-graduates/

